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Report of the Follow Up to the Accreditation Site Visit to  
La Mesa- Spring Valley School District  

June 2018 
 
 

Overview of this Report  
This item is the follow up report to the accreditation team site visit report to La Mesa-Spring 
Valley School District (May 2018 Site Visit Report). This item provides the information regarding 
Precondition 5 that was requested by the COA during the site visit report in May 2018.  
 

Staff Recommendation   
That the COA accept the additional items requested at the May 2018 meeting.  
 
Background  
A site visit was held on March 19-21, 2018 at La Mesa-Spring Valley School District. Upon review 
of the site visit report at their May meeting, the Committee on Accreditation (COA) made the 
following accreditation decision for La Mesa-Spring Valley School District and all of its credential 
programs: Accreditation with Major Stipulations.  
 

The stipulations read as follows:   
    

1) That the program provide evidence that it actively involves faculty, instructional 
personnel, and relevant stakeholders in the organization, coordination, and decision 
making for all educator preparation programs. 

2) That it ensures that faculty and instructional personnel regularly and systematically 
collaborate with colleagues in P-12 settings, college and university units and members of 
the broader educational community to improve educator preparation. 

3) That programs within the unit receive sufficient resources to allow for effective operation 
of the educator preparation program. The resources must enable each program to 
effectively operate in terms of coordination, admission, advisement, curriculum, 
professional development and instruction, field based supervision and clinical 
experiences. 

4) That site-based supervisors are carefully selected, trained, and oriented to provide 
effective, knowledgeable support for candidates.  

5) That the institution employs, assigns and retains only qualified persons to teach courses, 
provide professional development, and supervise field-based and clinical experiences. 

6) That it provide evidence of the implementation of a comprehensive continuous 
improvement process in which both the unit and its programs regularly assess their 
effectiveness and make appropriate modifications based on findings. This process must 
include the systematic collection, analysis, and use of candidate and program completer 
data as well as data reflecting the effectiveness of unit operations. That the continuous 
improvement process collects feedback from all key stakeholders about the quality of the 
program. 
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7) That the institution provides quarterly written documentation to the team lead and
Commission consultant documenting all actions to remove the stipulations noted above.

8) That within one year of this action, the institution hosts a re-visit with the team lead and
Commission consultant to collect evidence of actions to address the stipulations noted
above.

The Precondition Compliance Issue reads as follows: 
The team found that the institution was not in compliance with Induction Precondition 5 that 
requires that “The ILP must be designed and implemented solely for the professional growth and 
development of the participating teacher and not for evaluation for employment purposes.”   

In order to operate as an approved program, institutions must be in alignment with preconditions 
at all times.  However, it is the team’s understanding that in order to rectify this particular 
precondition at this institution, it needs to be addressed through the collective bargaining 
process.  Therefore, in order to allow the process to occur to address the concerns by the team 
that the precondition be addressed promptly, the team recommends that the institution provide 
a letter signed by district leadership and union leadership within 15 days that acknowledges the 
issue and commits to rectifying the compliance with Precondition 5 through the collective 
bargaining process as needed. This letter will be presented with the report at the Committee on 
Accreditation meeting taking place on May 10, 2018.  

The team also recommends a follow up letter be submitted by district leadership to the 
Commission on Teacher Credentialing addressing how the institution has responded to 
complying with and aligning to Induction Precondition 5 as soon as resolution is made. 

Program Actions and Next Steps 
La Mesa-Spring Valley addressed the Precondition 5 compliance issue through the collective 
bargaining process (Attachment A). On June 8, 2018, La Mesa-Spring Valley applied to the 
Commission on Teacher Credentialing to request inactive status for the Teacher Induction 
Program (Attachment B).  No further steps are needed at this time. 
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