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Executive Summary: This agenda item introduces Proposed Disciplinary 
Guidelines for Adverse Action Orders and Conditions of Probation for use by 
the Commission, legal counsel, administrative law judges, and other persons 
involved in the educator misconduct process. 
 
Recommended Action: Staff recommends the Commission approve the 
Proposed Disciplinary Guidelines and instruct staff to initiate the rulemaking 
process. 
 
Presenters: Thomas Lazar, Deputy Attorney General, Licensing Section, Office 
of the Attorney General, Katie Hampton, Staff Counsel, Division of 
Professional Practices 
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Proposed Disciplinary Guidelines for Adverse Action 
Orders and Conditions of Probation 

 

 
Introduction 
The Proposed Disciplinary Guidelines for Adverse Action Orders and Conditions of 
Probation (hereafter “Guidelines”) are intended for use by individuals involved in adverse 
action proceedings against credential holders and applicants, including administrative law 
judges and attorneys, Committee members, as well as the Commission members, who 
review proposed decisions and settlements and exercise ultimate authority to make final 
decisions. These Guidelines are intended to facilitate uniformity of adverse action orders, 
consistency in decision-making, notice to educators, and transparency to the public. 
 
Background 
Licensing agencies adopt disciplinary guidelines to provide direction to others involved in 
effectuating the disciplinary process. To this end, the Office of the Attorney General has 
recommended that the Commission adopt disciplinary guidelines. The Guidelines contain a 
range of adverse actions that may be imposed for specific types of conduct in violation of 
agency disciplinary laws, factors in aggravation and mitigation, and suggested language for 
standard and optional terms and conditions of probation. Guidelines are not binding. The 
facts of each case are unique and mitigating or aggravating circumstances in a particular 
case may necessitate deviation from the Guidelines. Minimum and maximum adverse 
actions are meant to provide assistance in determining the appropriate outcome.  
 
Staff Recommendation 
Staff recommends that the Commission approve the Proposed Disciplinary Guidelines and 
instruct staff to initiate the rulemaking process.   
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