
Strategic Plan Goal 
 
I. Educator Quality 

d) Effectively, efficiently, and fairly monitor the fitness of all applicants and credential holders to work with 
California students. 

 

  February 2018 

1A/2J 
Action 

 

Ad Hoc Committee 
 

Interview and Recommendation of Members/Alternates for the 
Committee of Credentials 

 

 
 

Executive Summary: This agenda item provides 
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Interview and Recommendation of Members/Alternates  
for the Committee of Credentials 

 

 
Introduction 
The Ad Hoc Committee will interview, evaluate, and recommend appointments to the Committee 
of Credentials (COC). 
 
Background 
The procedures of the Commission relative to the COC are set forth in the Commission’s Policy 
Manual. This item summarizes those obligations and presents information concerning the 
selection process for members of the COC. 
 
The COC is appointed by the Commission to review individuals for fitness to receive and/or retain 
credentials. The COC is comprised of seven members appointed by the Commission and consists 
of one Elementary Teacher, one Secondary Teacher, one School Board Member, one School 
Administrator, and three Public Members. The COC meets in Sacramento three days each month.  
 
Selection Process 
Pursuant to §511 of the Commission’s Policy Manual, an Ad Hoc Interview Committee appointed 
by the Chair is responsible for receiving and evaluating applications, for conducting interviews as 
appropriate, and making nominations for membership on the COC.  
 
This process is described in §511 as follows: 
 
(a) Placing in nomination the names of qualified persons for each position to be filled. Alternates 
may be selected if deemed qualified. Any alternate so selected will be placed in a pool of 
alternates and available to fill a vacancy in that position category should the need arise.  
 
(b) Identifying, scoring, ranking, discussing and recommending nominees for the Committee of 
Credentials to the Commission according to the following factors: (1) The total membership of 
the Committee of Credentials should be broadly representative of the community with respect 
to gender, ethnic and cultural background, and geographical area of residence. (2) Persons 
nominated should be of balanced and judicious temperament with broad understanding of, and 
respect for, community values and attitudes. (3) Persons nominated must be willing and able to 
devote the time and effort necessary to carry out the work of the Committee. 
 
The terms of members of the COC are set forth in §512 as follows: 
 
(a) The term for each initial appointment to the Committee of Credentials shall be two years. No 
member shall serve more than four successive two-year terms.  



 AHC 1A/2J-2 February 2018 

 
(b) At least one new member shall be appointed each year, but in the interest of continuity and 
stability, not more than three members should be replaced in one year.  
 
The current composition of the COC, the geographic distribution and the terms of the members 
are set forth below: 

 
Committee of Credentials Members 

 
At the December 7-8, 2017 Commission meeting, the Commission declared one Public Member 
vacancy effective February 1, 2018, as well as one Public Member vacancy and one Elementary 
Teacher vacancy effective July 1, 2018. 
 
On December 21, 2017, the Committee of Credentials Recruitment Bulletin was advertised. This 
included two Public Member vacancies, one Elementary Teacher vacancy, and alternate positions 
for School Board Member and Secondary Teacher. No final filing date was set and the bulletins 
will remain until filled. 
 
The current list of candidates and the applications are attached. Any additional applications will 
be brought in as an insert on the day of the meeting. 
 
Staff Recommendation 
That the Ad Hoc Committee recommend to the Commission appointments to the COC. 

 

VACANCY 
Public Member 

 

HELIO BRASIL (Modesto) 
School Administrator  

06-30-2019 

SHEILA RYSKAMP (Los Banos) 
Secondary Teacher 

06-30-2019 

MARIO MOYA (Los Angeles) 
Elementary Teacher 

06-30-2018 
CTC Declared Vacant Effective July 1, 2018 

CHERYL HIGHTOWER (Hayward) 
Public Member 

06-30-2018 
CTC Declared Vacant Effective July 1, 2018 

ELLEN GERVAIS (Hacienda Heights) 
Public Member 

06-30-2019 

DARREL WOO (Sacramento) 
School Board Member 

06-30-2019 
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Dana Morelini 
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Heidi Chipman 
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