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SYSTEM QUALITIES 
PATHWAYS ALIGNMENT ACCOUNTABILITY INDUCTION COLLABORATION 

Preliminary 
• Traditional Program 
• Intern Program 
• Examination 

Clear 
• Induction 

• CPSEL 
• Program Standards 
• Academic Content Standards  

• CTC Accreditation System 
• Performance-based assessment 
• Demonstration of Competency  

• Coaching structure 
• Individualized program 
• Performance-based 
• Evidence-driven 

• Partnerships 
• IIP Input from Prelim & 

Induction Provider  

Preliminary Credential 
Preparation 

Emphasis to prepare site 
administrators 

 

Clear Credential Preparation (Induction) 
Employment required  

Credential 
Renewal 
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• Site-based, job-embedded experience supported 
by individualized coaching as the primary 
structure to build leadership capacity 

• Structured around CPSEL 
• Built upon the California Administrator 

Performance Assessment (CAPA) results 
• Uses an initial candidate assessment  
• Driven by the Individual Induction Plan which is 

informed by the CAPA & candidate assessment 
• Individual Induction Plan collaboration between 

coach, candidate, program sponsor, and 
employer 

• Formative Assessment addresses issues around 
student achievement, range of learners, etc.  

• Professional Development supports attainment 
of CPSEL 

• Application of prior knowledge requiring 
demonstration of competence 

• Criteria of completion and competence 
employed to determine exit criteria 

 
Start within 120 days of employment 

Two years program duration 
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Traditional and Intern 
Program 

• Based on CAPE 
• Coursework  
• Field experiences 
• Assessment of 

Performance (local options) 
o Portfolio 
o Project 
o Capstone assignment 

• California Administrator 
Performance Assessment 
(CAPA) at culmination of 
program 

 
 

 

 
Valid for 5 years.   
 
Renewal is 
based upon 
application and 
fee.   
 
Professional 
growth beyond 
the clear is the 
responsibility of 
the employer* 
 
- - - - - - - - - - - -  
* GBD & TAP 
recommend 
enactment of 
profession 
growth via IIP 
for renewal of 
clear credential 
which is 
supported by 
the writing team 

 
 

 

Pre-Program 
Requirements 

 
• 5 Years 

Experience 
upon 
Completion 

 
• Positive 

Evaluations  
       
• Clear 

Prerequisite/
Base 
Credential 
upon 
Completion 

 


