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STANDARD 1 EDUCATION LEADERSHIP

The institution (faculty, dean/director and institutional administration) articulates and
supports a vision for the preparation of professional educators. All professional
preparation programs are organized, governed, and coordinated with the active
involvement of credential program faculty. Institutional leadership fosters cohesiveness
in management; delegates responsibility and authority appropriately; resolves each
professional preparation program's administrative needs as promptly as feasible; and
represents the interests of each program in the institution, the education profession, and
the school community.

STANDARD 2 RESOURCES

Sufficient resources are consistently allocated for the effective operation credential
preparation program, to enable it to be effective in coordination, advising, curriculum,
instruction, and field experiences. Library and media computer facilities, and support
personnel, among others, are adequate.

STANDARD 3 FACULTY

Quialified persons are hired and assigned to teach all courses and supervise all field
experiences in each credential preparation program. Faculty reflect and are
knowledgeable about cultural, ethnic, and gender diversity. The institution provides
support for faculty development, and recognizes and rewards outstanding teaching. The
institution regularly evaluates the performance of course instructors and field supervisors,
and retains in credential programs only those individuals who are consistently effective.

STANDARD 4 EVALUATION

The institution regularly involves program participants, graduates, and local practitioners
in a comprehensive evaluation of the quality of courses and field experiences, which
leads to substantive improvements in each credential preparation program, as needed.



Meaningful opportunities are provided for professional practitioners and diverse
community members to become involved in program design, development and evaluation
activities.

STANDARD 5 ADMISSION

In each professional preparation program, candidates are admitted on the basis of well
defined admission criteria and procedures (including all Commission-adopted admission
requirements) that utilize multiple measures. The admission of students from a diverse
population is encouraged. The institution determines that candidates meet high academic
standards, as evidenced by appropriate measures of academic achievement, and
demonstrate strong potential for professional success in schools, as evidenced by
appropriate measures of personal characteristics and prior experience.

STANDARD 6 ADVICE AND ASSISTANCE

Qualified members of the institution's staff are assigned and available to advise
candidates about their academic, professional and personal development, as the need
arises, and to assist in their professional placement. Adequate information is readily
available to guide each candidate's attainment of all program and credential requirements.
The institution assists candidates who need special assistance, and retains in each
program only those candidates who are suited for entry or advancement in the education
profession.

STANDARD 7 SCHOOL COLLABORATION

For each credential preparation program, the institution collaborates with local school
personnel in selecting suitable school sites and effective clinical personnel for guiding
candidates through a planned sequence of fieldwork/clinical experiences that is based on
a well developed rationale.

STANDARD 8 DISTRICT FIELD SUPERVISORS

Each district-employed field experience supervisor is carefully selected, trained in
supervision, oriented to the supervisory role, and certified and experienced in either
teaching the subject(s) of the class or performing the services authorized by the
credential. District supervisors and supervisory activities are appropriately evaluated,
recognized and rewarded by the institution.



