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SECTION A—PROGRAM SPECIFIC INFORMATION

I—Contextual Information

General information to help reviewers understand the program, the context in which it operates and what has changed significantly since the Commission approved the current program document.


  





 
______ University is one of ten universities in the _____ University System.  It is a small liberal arts university with a strong school of education that offers multiple subject, single subject, and administrative credentials and several masters programs.  ____ University’s last accreditation site visit was in spring 2002.  Since this visit there have been numerous changes:

· Approval of 2042 Liberal Studies Subject Matter Preparation Program (2003)

· Approval of 2042 Multiple and Single Subject Preparation Programs (2003)

· Approval of administrative credential program (2006)

· Implementation of the Teaching Performance Assessment (2003)

· New School of Education Dean

· Addition of an Associate Dean

· New Off-site campus in ______ , CA

· Two additional masters in education programs
SECTION A—PROGRAM SPECIFIC INFORMATION

II—Candidate Assessment/Performance Information
The program submits information on how candidate performance and program completer performance is assessed and a summary of the data.  The length of this section depends on the size of the program and how data is reported.  There is no minimum or maximum number of pages for this section.
a) What are the primary assessment(s) the program uses to collect data on candidate performance?  What assessments are used to make critical decisions about candidate competence throughout the program e.g., key assignments in coursework, evaluation of fieldwork/practicum/clinical practice, demonstrations/presentations prior to being recommended for a credential? What assessments are used to ascertain program effectiveness e.g., post program surveys, employer feedback?  Please identify specific tool(s) used to assess candidates and program completers.  Describe the type of data collected, (e.g., TPA, portfolios, employer data, retention data or observations), the data collection process and summarize the data.  Please include descriptive statistics such as the range, median, mean, % age passed, when appropriate.  b) What additional information about candidate performance or effectiveness is collected and analyzed that informs programmatic decision making?
RESPONSE

The chart below displays the various assessments the University uses to evaluate candidate progress/performance and program effectiveness.  Data summaries will not be given for each assessment as in a full accreditation biennial report.  Instead, data will be given for the four highlighted evaluation tools.   The chart below lists all the assessments. This is followed by a report on the four selected assessments.
	Assessment tool


	Description
	Data Collected

	Teaching Performance Assessment
	As designed by the State of California
	Teaching Performance Expectations  1-13

	Student Teaching Evaluations
	Rating scales filled out by the student teacher, cooperating teacher and university supervisor 


	Teaching Performance Expectations  1-13

	Evaluation of Early Field Experience Performance (Educ 201) 

	Survey given to cooperating teachers.  Cooperating teachers rate candidates using a 3 point scale.  Assesses professional expectations.

	Appearance

Attendance

Follow-Through

Professional Attitude

Relationship-students

Relationship-adults

Communication Skills

	Evaluation of Field Experience Performance (Educ 580/581) 


	Survey given to cooperating teachers.  Cooperating teachers rate candidates using a 3 point scale. 


	Appearance

Attendance

Follow-Through

Professional Attitude

Relationship-students

Relationship-adults

Communication Skills

	Reflective Portfolio
	Students analyze work samples done throughout coursework and early field experience.  Focus in on self-assessment and reflection of TPE progress.
	Teaching Performance 12 -13

	First Year Teacher Surveys
	Candidate and Program Evaluation - Rating scale of TPEs and Open-ended Response.  
	Sent to all first year teachers, a peer colleague and site principal

	Student Evaluation of 201 placement
	Program assessment – assesses placement of early field experience. Survey distributed in class and returned to with field experience log book. 
	Forms and procedures

Field experience activities

Field experience school

Cooperating teacher

Strengths and weakness of program



	Student Evaluation of 580/81 placement
	Program evaluation – assesses placement of early field experience. Survey distributed in class and returned to with field experience log book.
	Forms and procedures

Field experience activities

Field experience school

Cooperating teacher

Strengths and weakness of program



	Student Evaluation of Student Teaching
	Program evaluation – assesses placement of Student Teaching. Survey distributed in class and returned to student teaching evaluation materials
	The school climate
Learning environment

Cooperating Teacher

University Supervisor

	Course Evaluations
	Course objectives, instructor performance
	Course objectives
Course delivery

Course content

Instructor

	Cooperating Teacher Evaluations of Student Teaching Program
	Program evaluation – This questionnaire is distributed to all cooperating teachers for evaluation of the student teaching program.
	Survey – distributed at Cooperating Teacher meeting – returned to Student Teaching Office at the end of the semester




DATA SUMMARIES for Four Evaluation Tools
TPA - Teaching Performance Assessment
________ University fully implements the Teaching Performance Assessment. For this report first time passage rates are reported. Passage rates for last two groups to complete the TPA are presented.
Data Collected

Scores for TPA 1 – Subject Specific Pedagogy
Scores for TPA 2 – Designing Instruction

Scores for TPA 3 – Assessing Learning

Scores for TPA 4 – Culminating Teaching Experience

Collection Process

The TPA is conducted each semester following the procedures set forth in Program Standards 19-21. Candidates complete TPA Tasks 1 and 2 in their last semester of coursework.  Tasks 3 and 4 are completed the following semester during full time student teaching. ________ University has set passing scores for all tasks at 3.  Candidates receiving a score lower than 3 must repeat the task.
Data Summary

The summary charts and graphs display the percent of students who pass each task the first time they take the examination.  
TPA First Time Passage Rates
	Group 5  Fall 2005-Spring 2006
	

	
	
	
	

	TPA Task
	Both Groups
	Multiple Subject
	Single Subject

	Task 1
	89%
	91%
	86%

	Task 2
	87%
	84%
	93%

	Task 3
	72%
	79%
	58%

	Task 4
	92%
	94%
	86%
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	Group 6  Spring 2006-Fall 2006
	

	
	
	
	

	
	Both Groups
	Multiple Subject
	Single Subject

	Task 1
	90%
	88%
	90%

	Task 2
	95%
	92%
	100%

	Task 3
	65%
	62%
	72%

	Task 4
	94%
	96%
	89%
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Evaluation of Field Experience Performance  
______ University requires two structured field experiences prior to the Student Teaching semester.  This data is from Educ 580/581, TPA Practicum.  In this field placement student complete 30 hours of field experience. 
Data Collected

Students are evaluated on the following characteristics

#1  Appearance

#2  Attendance

#3  Follow Through

#4  Professional Attitude

#5  Relationship with Students

#6  Relationship with Adults

#7  Communication Skills

Open ended comments – cooperating teachers are encouraged to make comments regarding the student in field experience

Rating Scale 

3 = Strong

2 = Satisfactory

1 = Needs Improvement

Collection Process

The Evaluation of Field Experience Performance form is distributed during field experiences.  The candidate and the cooperating teacher discuss the evaluation, and the candidate submits the evaluation with his or her field experience log book.

Data Summary

The follow chart displays the field experience evaluation for spring 2007.  This is followed by the open ended comments from the first seven candidates.
	Student
	#1
	#2
	#3
	#4
	#5
	#6
	#7

	1
	3
	3
	3
	3
	3
	3
	3

	2
	3
	3
	3
	3
	3
	3
	3

	3
	3
	3
	3
	3
	3
	3
	3

	4
	3
	3
	3
	3
	3
	3
	3

	5
	3
	3
	3
	3
	3
	3
	3

	6
	2
	3
	3
	3
	3
	3
	3

	7
	3
	3
	3
	3
	3
	3
	3

	8
	3
	3
	3
	3
	3
	3
	3

	9
	3
	3
	3
	3
	3
	3
	3

	10
	3
	3
	3
	3
	3
	3
	3

	11
	3
	3
	3
	3
	3
	3
	3

	12
	3
	3
	3
	3
	3
	3
	3

	13
	2
	3
	3
	3
	2
	2
	3

	14
	3
	3
	3
	3
	3
	2
	3

	15
	3
	3
	3
	3
	3
	3
	3

	16
	3
	3
	3
	3
	3
	3
	3

	17
	3
	3
	3
	3
	3
	3
	3

	18
	3
	3
	3
	3
	3
	3
	3

	19
	3
	3
	3
	3
	3
	3
	3

	20
	3
	3
	3
	3
	3
	3
	3

	21
	3
	3
	3
	3
	3
	3
	3

	22
	3
	3
	3
	3
	3
	3
	3

	23
	3
	3
	3
	3
	3
	3
	3

	24
	3
	3
	3
	3
	3
	3
	3

	25
	3
	3
	3
	3
	3
	3
	3

	26
	3
	3
	3
	3
	3
	3
	3

	27
	3
	3
	3
	3
	3
	3
	3

	28
	3
	3
	3
	3
	3
	3
	3

	29
	2
	2
	2
	2
	2
	2
	2

	30
	3
	3
	3
	3
	3
	3
	3

	31
	3
	3
	3
	3
	3
	3
	3

	32
	3
	3
	3
	3
	3
	3
	3

	33
	3
	3
	3
	3
	3
	3
	3

	34
	3
	3
	3
	3
	3
	3
	3

	35
	3
	3
	3
	3
	3
	3
	3

	36
	3
	3
	3
	3
	3
	3
	3

	MEAN

scores
	2.92
	2.97
	2.97
	2.97
	2.94
	2.92
	2.97

	
	
	
	
	
	
	
	


Sample of open ended comments for first 7 candidates
Open Ended Responses will not be summarized for this report.
	Student
	Comments

	1
	Energetic and delightful.  It was a pleasure to work with her.



	2
	Has all the traits and professionalism consistent with the best of teachers in the profession.  I have no doubts that she will be an excellent teacher and do an outstanding job during her student teaching experience.



	3
	Is enthusiastic with our students and demonstrates a positive work ethic.  We are currently in Track and Field and she has assisted with individual instruction in such events as the Shot Put, etc. She will make an outstanding teacher and be a positive asset to any school



	4
	Has been wonderful to have in class. She has engaged students and shown great joy and motivation in her desire to become a teacher.  When she taught the students they responded to her enthusiasm. She will be missed.



	5
	Did a fabulous job.  He was able to prepare lesson plans in his US History and ELD classes he observed.  All the teachers he observed had positive comments to tell me.  He was very enthusiastic about all suggestions.



	6
	Has a good rapport with people.  He is confident, open-minded and eager to learn.  He should make an excellent teacher.



	7
	Is absolutely going to make a wonderful teacher.  Her interest in education, her drive to learn as much as she can, her sense of humor and her efficient manner will all make her a star when teaching upper level students




First Year Teacher Follow Up Study  
The First Year Teacher Follow-Up Study gives ____ University assessment information for both student and program evaluation.
Data Collected

Assessment of the Teacher Performance Expectation Domains is collected from this assessment:

Domain A: Understanding and Organizing Subject matter for Student Learning 

Domain B: Assessing Student Learning

Domain C: Engaging and Supporting All Students in Learning

Domain D: Planning Instruction & Designing Learning Experience for All Students

Domain E: Creating and Maintaining Effective Environments for Learning

Domain F: Developing as a Professional Educator
Rating Scale 

5-Outstanding
for 1st year teacher

4-Strong for 1st year teacher

3-Average for 1st year teacher

2- Below Average for 1st year teacher

1- Unsatisfactory

Collection Process

First year teachers are sent three surveys in April one for self, one for a colleague, and one for the principal.  Each participant fills out the survey and returns it in a separate return envelope. 

Data Summary

Return rate, 15% first year teachers; 8% colleagues; 22% principals
Mean Scores for each Domain

Domain A: Understanding and Organizing Subject matter for Student Learning 

	
	Self Report
	Principal

Report
	Peer Report

	A1  Demonstrates knowledge & command of subject matter
	4.0
	4.2
	4.7

	A2 Uses instructional strategies appropriate to subject matter and student developmental levels
	3.9
	4.3
	4.4

	A3  uses all resources to make subject matter accessible to all students
	3.8
	4.0
	4.3

	Mean score for Domain A

	3.9
	4.2
	4.5

	Ability to Teach Language Arts – Multiple Subject Only
	
	
	

	A4 Reading assessment and diagnosis
	3.8
	4.0
	4.0

	A5 Phonemes/Word Analysis skills
	3.8
	4.1
	3.6

	A6 Comprehension skills
	4.0
	4.2
	4.0

	A7 Oral Language skills
	4.0
	4.0
	3.8

	A8 Writing skills
	3.9
	4.2
	4.0

	A9 Listening Skills
	3.8
	4.2
	3.8

	Mean score for Ability to Language Arts
	3.9
	4.1
	3.9


Domain B: Assessing Student Learning
	
	Self Report
	Principal

Report
	Peer Report

	B1  Aligns assessment activities with learning goals
	3.9
	4.0
	4.6

	B2 Collects and uses multiple sources of information to assess student learning
	4.1
	4.2
	4.3

	B3 Involves and guides all student in assessing their own learning
	3.7
	4.0
	3.6

	B4 Uses assessment to guide planning and instruction
	4.0
	4.2
	4.3

	B5 Communicates appropriately with students, families and colleagues about student progress
	4.1
	4.2
	4.4

	Mean score for Domain B
	4.0
	4.1
	4.3


Domain C: Engaging and Supporting All Students in Learning
	
	Self Report
	Principal

Report
	Peer Report

	C1  Connects student’s prior knowledge, life experiences, and interest with learning goals
	4.0
	4.3
	4.4

	C2 Uses variety of instructional strategies and resources to respond to diverse needs of students
	3.7
	4.1
	4.5

	C3 Facilitates learning experiences that promote independent and collaborative learning
	4.1
	4.1
	4.2

	C4 Engages students in problem solving, critical thinking and other activities that makes subject matter meaningful
	4.0
	4.2
	4.3

	Mean score for Domain B
	3.9
	4.2
	4.4

	English Learner Competencies
	
	
	

	C5 Provides for cultural diversity
	3.9
	4.4
	4.3

	C6 Adapts instruction for English learners
	3.8
	4.3
	4.2

	C7 Demonstrates techniques for teaching the skills of listening, speaking, reading, writing
	3.8
	4.1
	4.3

	C8 Assess diverse learners appropriately and effectively
	3.8
	4.1
	4.0

	Mean score for EL Competencies
	3.8
	4.3
	4.2


Domain D: Planning Instruction & Designing Learning Experience for All Students
	
	Self Report
	Principal

Report
	Peer Report

	D1  Plans instruction that draws on and values the backgrounds, prior knowledge and interest of students
	4.2
	4.1
	4.2

	D2 Establishes and clearly articulates goals for student learning
	3.9
	4.2
	4.4

	D3 Develops short-term and long-term plans to further student learning
	3.9
	4.1
	4.2

	D4 Modifies instructional plans as appropriate to adjust for student engagement and developmental levels
	3.9
	3.9
	4.3

	Mean score for Domain D
	4.0
	4.1
	4.3


Domain E: Creating and Maintaining Effective Environments for Learning

	
	Self Report
	Principal

Report
	Peer Report

	E1  Creates physical environment conductive to learning for all students
	4.3
	4.4
	4.2

	E2 Establishes classroom climate that promotes fairness and respect
	4.2
	4.4
	4.4

	E3 Establishes and maintains standards that promote fairness and respect
	4.1
	3.6
	4.5

	E4 Uses instructional time effectively
	4.0
	4.4
	4.3

	Mean score for Domain E
	4.2
	4.2
	4.4


Domain F: Developing as a Professional Educator
	
	Self Report
	Principal

Report
	Peer Report

	F1  Reflects on teaching practices as means of continued professional growth
	4.2
	4.3
	4.6

	F2 Engages in professional growth activities based on professional goals
	4.2
	4.3
	4.3

	F3 Accepts professional responsibilities and manifests professional ethics toward all members of the school community
	4.4
	4.3
	4.6

	Mean score for Domain F
	4.2
	4.3
	4.5


Cooperating Teacher Evaluation of Program  
The Cooperating Teacher Evaluation of the student teaching program is conducted each semester.

Data Collected

Seven questionnaire items are evaluated.

1. Initial contact with the student teacher

2. Initial contact with the university supervisor

3. Cooperating Teacher Orientation by the University

4. Student Teaching Handbook (received)

5. Student Teaching Handbook (assistance provided)

6. Interaction with the University Supervisor

7. Integration with regular instructional program

4 point rating scale 


4 = Excellent

3 = Good

2 = Fair

1 = Poor 

Collection Process

Evaluation surveys are distributed to each cooperating teacher during student teacher semester.  At the end of the semester or student teaching period, the cooperating teacher submits the completed survey to the student teaching office.

Data Summary

Summary data for Fall 2005, Spring 2006, Fall 2006, and Spring 2007 are presented separately.  This is followed by a comparison chart for the four semesters.

	Semester
	Questionnaire Items
	

	
	#1
	#2
	#3
	#4
	#5
	#6
	#7
	Overall

	Fall 2005
	3.76
	2.69
	3.55
	3.69
	3.55
	3.25
	3.71
	3.58

	Spring 2006
	3.81
	3.41
	3.71
	3.9
	3.79
	3.61
	3.87
	3.8

	Fall 2006
	3.91
	3.44
	3.98
	3.9
	3.76
	3.75
	3.87
	3.75

	Spring 2007
	3.84
	3.32
	3.96
	3.92
	3.73
	3.76
	3.92
	3.91
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SECTION A—PROGRAM SPECIFIC INFORMATION

III—Analysis of Candidate Assessment Data
Each program provides an analysis of the information provided in Section II.  Note strengths and areas for improvement that have been identified through the analysis of the data.  What does the analysis of the data demonstrate about candidate competence and efficiency/effectiveness?

A brief analysis of the data presented for the four evaluation tools in section II are presented below.

Analysis of First Time Passage Rates for TPA 

Refer to charts on pages 6 and 7.

First time passage rates for TPA Tasks 1, 2, 4 are strong, indicating students are prepared to accomplish these tasks.

First time passage rate of TPA 3 lags considerably behind Tasks 1, 2, 4(Going back through data for previous groups 1-4, TPA 3 has consistently had a lower passage rate).

This indicates candidates are not as confident or prepared for TPA 3. 

Passage rates are lower for students taking TPA 3 in fall semester as opposed to spring semester.  Possible reasons for this have been posed:

· Students completed coursework the previous spring and have a summer between coursework and student teaching.  Whereas, students finishing coursework in the fall go directly into student teaching in the spring semester.

· The administration of TPA 3 comes too early in the student teaching semester.

Analysis of Evaluation of Field Experience Performance
Refer to charts on pages 9 and 10.
Candidates have consistently received high marks throughout the years in professionalism in their pre-student teaching field experiences. Semester 2007 data provided in Section II is indicative of the typical scores students receive.

Analysis of First Year Teacher Survey

Refer to charts on pages 11-13.
Overall data indicates students are performing well in implementing the Teaching Performance Expectations in their first year of teaching.

· Mean scores for each of the six Domains indicate first year teacher performance to be in the Strong to Outstanding range.

· Peers and principals give first year teachers a score above Strong (4) or above in all six Domains.

· Principals and peers scored first year teachers higher than the teachers’ self-assessments in 27 of the 33 items

· Teachers lowest mean score of 3.8 was for English Learner Competency

Analysis of Cooperating Teacher’s Evaluation of Program

Refer to charts on pages 14 and 15.

______ University’s director of student teaching began charting the resulting data from the cooperating teachers’ evaluations of the student teaching program in fall 2005 when he first began in this position.  

· Overall the data indicates the cooperating teachers rated the program in the Good to Excellent range except for item #2, which deals with the introductory contact of the university supervisor with the cooperating teachers.
· Means scores have improved in all categories from the fall 2005 data.

Analysis of Overall Evaluation of Candidate and Program Effectiveness

The overall strength of ______ University’s assessment and evaluation of teacher candidates is in collecting data and assessing each individual candidate.  Candidate assessment is viewed each step along the way, which provides good indicators for going to the next step in the program. When candidates have completed the program, their extensive candidate files document their strengths and weaknesses. 

However, the major weakness of _______ University’s evaluation program is not compiling the data to analyze the whole.    We are good at collecting lots of data and then filing it away in the student files.  This does not allow for whole group analysis which is important for program evaluation and analyzing separate groups.  We have been in the process this year moving to whole group analysis. Preparing this pilot report has verified the importance of doing such. A composite of all data needs to be compiled to show both progress and overall achievement.

SECTION A—PROGRAM SPECIFIC INFORMATION

IV—Use of Assessment Results to Improve Candidate and Program Performance
Programs indicate how they use the data from assessments and analysis of that data to improve candidate performance and the program.  If proposed changes are being made, please link the proposed changes to the data that support that modification as related to the appropriate Program and/or Common Standard(s). 
As a result of the data presented and analyzed in previous sections, ________ University has set several objectives to be accomplished in the next year.  The following chart exhibits the objectives and the implementation course to accomplish these objectives.
	Specific Objective
	Strategies/Tasks
	Person Responsible
	Date

	Improve First Time Passage Rate of TPA 3
	Add more differentiation strategies for assessing students to coursework

---------------------------------------------------------------------------

Schedule TPA 3 administration date later in the semester

-------------------------------------------------------------------------------

Analysis of Records of Evidence from TPA 3 from previous 4 semesters


	Course instructors

--------------------------

TPA Coordinator

-------------------------

Research Assistant
	Spring 2007

----------

Summer 2007

----------

January 2008

	Develop systematic evaluation system that compiles and analyzes whole group and subgroup data for following evaluation tools:

· Evaluation of Field Experience Performance 

· Evaluation of Student Teaching Performance

· First Year Teacher Surveys

· Student evaluation of programs
	Compile and record data from evaluation tools for whole group

analysis in addition to individual candidate analysis

-----------------------------------------------------------------

Analyze data for trends and program improvement

-----------------------------------------------------------------------------

Compare and contrast semester and yearly data to previous semesters and years


	Administrative Assistants

  --------------------

Director of Student Teaching, Director of Credential Programs, Deans

------------------------
	January 2008

-----------

March 2008

------------

March 2008


	Specific Objective
	Strategies/Tasks
	Person Responsible
	Date

	Improve communication between University Supervisors and Cooperating Teachers


	Detail expectation of University Supervisors making initial contact with Cooperating Teachers
	Director of Student Teaching
	January 2006

	Standardize evaluation tools that assess the TPEs to reflect a 4 point grading scale that aligns with the grading scale used in the TPA


	
	Director of Teacher Credentialing
	Fall 2007


NOTE about report format:
As I prepared this report I found myself wanting to follow through with analysis and plans for improvement right after presenting the data for each evaluation tool.  It might be more connected and easier to read if each evaluation tool was presented followed immediately by analysis and plans for improvement or change.  This way the reader would not have to be flipping to section II when reviewing data for analysis in section III, and then again when reading about plans for change and improvement in section IV.
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