Questions for the Program Sampling Team Member

MS/SS Standards 17-19

	Standard 17: Implementation of the Teaching Performance Assessment (TPA): Program Administration Processes

	Adopted Standard
	Program Assessment Considerations
	Site Visit Stakeholders to Interview

	The TPA is implemented according to the requirements of the Commission-approved model selected by the program.* One or more individuals responsible for implementing the TPA document the administration, scoring, and data reporting processes for all tasks/activities of the applicable TPA model in accordance with the requirements of the selected model. 
	1. Does the response clearly indicate that the TPA is implemented according to the Commission-approved model selected by the program? – Hold answering this question until all other aspects of the TPA related standards have been reviewed.

2. Does the response clearly indicate who is responsible for the implementation of the TPA including?

a. Administration

b. Scoring

c. Data reporting
	Administrators (program)

Assessment Coordinators

Credential Analyst

Data Analyst

Faculty/Instructional Personnel
Lead Assessors

Program Coordinator

Staff

TPA Coordinator



	The program adopts a passing score standard and provides a rationale for establishing that passing standard. 
	3. Does the response clearly state the passing score standard adopted and the rationale for the passing score?
	Administrators (program)

Assessment Coordinators

Faculty/Instructional Personnel
Program Coordinator

TPA Coordinator

	The program maintains both program level and candidate level TPA data, including but not limited to individual and aggregated results of candidate performance, assessor calibration status, and assessor performance over time. 
	4. Does the response clearly indicate how the program collects and maintains program level and candidate level data?

a) Individual candidate performance results

b) Aggregated candidate performance results

c)  Assessor calibration status

d) Assessor performance over time
	Administrators (program)

Assessment Coordinators

Credential Analyst

Data Analyst

Program Coordinator

Staff

TPA Coordinator

	The program documents the use of these data not only for Commission reporting and/or accreditation purposes, but also for program improvement. 
	5. Does the response clearly indicate how the data are being used to reflect on the program and used for program improvement? 
	Administrators (program)

Assessment Coordinators

Data Analyst

Faculty/Instructional Personnel
Program Coordinator

TPA Coordinator

Program Based Supervisors

	The program assures that candidates understand the appropriate use of their performance data as well as privacy considerations relating to candidate data. 

The program also consistently uses appropriate measures and maintains documentation to assure the privacy of the candidate, the K-12 students, the school site and school district, and other adults involved in the TPA process.

The program establishes and consistently uses appropriate measures to ensure the security of all TPA materials, including all print, online, video, candidate, and assessor materials.


	6. Does the response clearly indicate processes and policies relevant to the following:

a) Informing candidates about appropriate use of data

b) Protecting candidate privacy

c) Protecting the privacy of K-12 students, school site, and school district, and other adults involved in the TPA process.

d) how candidates are informed of the appropriate uses of their performance data and the privacy of candidates and candidate data? 

e) Does the process clearly describe the process to ensure the security of all TPA materials?


	Administrators (program)

Assessment Coordinator

Candidates

Credential Analyst

Data Analyst

District Based Supervisors

Faculty/Instructional Personnel
Completers
Lead Assessors

Program Coordinator

TPA Coordinator

Program Based Field Supervisors




	Standard 18: Implementation of the Teaching Performance Assessment: Candidate Preparation and Support

	Adopted Standard
	Program Assessment Considerations
	Site Visit Stakeholders to Interview

	The teacher preparation program assures that each candidate receives clear and accurate information about the nature of the pedagogical tasks within the Commission-approved teaching performance assessment model selected by the program, the passing score standard adopted by the program, and the opportunities available within the program to prepare for completing the TPA tasks/activities. 

The program assures that candidates understand that all responses to the TPA that are submitted for scoring must represent the candidate’s own unaided work.

The program assures that candidates understand and follow the appropriate policies and procedures to protect the privacy and confidentiality of the K-12 students, teachers, school sites, school districts, adults, and others who are involved in any of the components of the TPA tasks/activities. 
	1. Does the response clearly indicate how the program communicates its particular implementation strategy and requirements to the candidates including? 

a)    passing score standard

b)    opportunities within the program to prepare for completing the TPA tasks/activities

c)    that work scored is unaided candidate work

d)   appropriate policies and procedures to protect privacy and confidentiality of the K-12 students, teachers, school sites, school districts, adults, and others who are involved in any components of the TPA.
	Administrators (program, and employers)

Assessment Coordinators

Candidates

District Based Supervisors

Faculty/Instructional Personnel
Completers
Lead Assessors

Program Coordinator

TPA Coordinator

Program Based Field Supervisors

	The program provides timely formative feedback information to candidates on their performance on the TPA. 

The teacher preparation program provides opportunities for candidates who are not successful on the assessment to receive remedial assistance with respect to the TPEs, and to retake the task/activity up to the specified number of times established by the program. 
	2. Does the response clearly indicate how the program provides:
a)  timely formative feedback to candidates?
b)  remedial assistance on any element of the   TPA?
c)  How many times a candidate may retake the TPA or a portion of the TPA?
	Assessment Coordinators

Candidates

District Based Supervisors

Faculty/Instructional Personnel
Completers
Program Coordinator

TPA Coaches/Remediation

TPA Coordinator

Program Based Field Supervisors

	The program only recommends candidates who have met the passing score on the TPA for a preliminary teaching credential. 
	3. Does the response clearly indicate a documentation process that ensures that only those candidates who have passed the TPA are recommended for a preliminary teaching credential?  (Also Common Standard 9)
	Credential Analyst

Data Analyst

Program Coordinator

TPA Coordinator

1) 

	The program provides formative assessment information and performance assessment results to candidates who successfully complete the TPA in a manner that is usable by the induction program as one basis for the individual induction plan.
	4. Does the response clearly describe how the program provides formative assessment and performance information to candidates that are usable by the induction program?
	Administrators (program and employers)

Assessment Coordinators

Candidates

District Based Supervisors

Faculty/Instructional Personnel
Completers
Induction Personnel

Program Coordinator

TPA Coordinator

Program Based Field Supervisors

	· unaided candidate work—original candidate work which does not include input from other candidates, faculty, or any others.  “Unaided candidate work” is work that has not been pre-scored by an instructor. 


	Standard 19: Implementation of the Teaching Performance: Assessor Qualifications, Training, and Scoring Reliability

	Adopted Standard
	Program Assessment Considerations
	Site Visit Stakeholders to Interview

	The teacher preparation program establishes selection criteria for assessors of candidate responses to the TPA. The selection criteria include but are not limited to pedagogical expertise in the content areas assessed within the TPA. 

The program provides assessor training and/or facilitates assessor access to training in the specific TPA model(s) used by the program. 

The program selects assessors who meet the established selection criteria and uses only assessors who successfully complete the required TPA model assessor training sequence and who have demonstrated initial calibration to score candidate TPA responses. 
	1. Does the response clearly indicate the selection criteria for TPA assessors and that they document that assessors meet the selection criteria?  

2. Does the response clearly indicate how the program provides the assessor training process?

3. Does the response clearly indicate how the program documents successful completion of assessor training for all assessors?
	Administrators (program)

Assessment Coordinators

Assessors

Lead Assessors

Program Coordinator

TPA Coordinator



	The program periodically reviews the performance of assessors to assure consistency, accuracy, and fairness to candidates within the TPA process, and provides recalibration opportunities for assessors whose performance indicates they are not providing accurate, consistent, and/or fair scores for candidate responses.

The program complies with the assessor recalibration policies and activities specific to each approved TPA model, including but not limited to at least annual recalibration for all assessors, and uses and retains only TPA assessors who consistently maintain their status as qualified, calibrated, program-sponsored assessors. 
	4.  Does the response clearly describe the programs recalibration policies and processes including:

a) how the program periodically reviews assessor performance, 

b) identify assessors who are in need of recalibration, and the program provides those additional training opportunities? and

c) Annual recalibration for all assessors
	Administrators (program)

Assessment Coordinators

Assessors

Lead Assessors

Program Coordinator

TPA Coordinator



	The program monitors score reliability through a double-scoring process applied to at least 15% of TPA candidate responses. 
	5. Does the response clearly indicate how the program monitors score reliability and a double-scoring process applied to at least 15% of candidate responses?
	Administrators (program)

Assessment Coordinators

Assessor

Lead Assessors

Program Coordinator

TPA Coordinator

	The program establishes and maintains policies and procedures to assure the privacy of assessors as well as of information about assessor scoring reliability. 
	6. Does the response clearly describe the policies and procedures to assure the privacy of assessors?
	Administrators (program)

Assessment Coordinators

Assessors

Lead Assessors

Program Coordinator

TPA Coordinator


	In addition, the program maintains the security of assessor training materials and protocols in the event that the program uses its own assessors (such as, for example, a designated Lead Assessor) to provide local assessor training.
	7. If applicable, does the response clearly describe how the program maintains the privacy of assessor materials?
	Administrators (program)

Assessment Coordinators

Assessors

Lead Assessors

Program Coordinator

TPA Coordinator



Site visit team must interview the individual(s) responsible for the implementation of the TPA.  Possible/Likely interview subjects for each component of the standards are indicated above
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