California Administrator Performance
Expectations (CAPE)

Validation Study Report

Prepared for: Commission on Teacher Credentialing

Authors: Denny Way, Head of Assessment Solutions & Design, Pearson
Nicole Amador, Director, Educator Solutions for Licensing and Learning,
Evaluation Systems group of Pearson

Date: June 10, 2016




@ Pearson

California Administrator Performance Expectations (CAPE)
Validation Study

Table of Contents

INEFOAUCTION . iii
Chapter 1: CAPE Validation Survey APProach .........cccccuueuiiuuiiuniiiiiiiiiiiiiiiiiieninnnnn... 1
Data ColleCtion MEthOd..............ooiiiiiiii e e e e e e e e eeeeas 1
Survey Instructions and QUESTIONS ...........uviiiiiiiiee e e e 3
SUIVEY Data ANaIYSES......cooieiieeeiei e 5
Defining Respondent Eligibility............oooi e 5
Screening for Data QUAIITY ......oooooiiiiiie s 6

Y LT 1T 0= - 6

(2= TaTo (o] g T S L=T=] oo o 1 Vo 6

FINal Data Set ... e e e e e e e e e e eaanne 6
Chapter 2: Survey Sample DemoOgraphiCsS .....cooiiiiiiiiiiiieeee e 8
Chapter 3. CAPE IMPOTTANCE ....uiiiiiiiiiiiiiite ettt e e e e e e e s r e e e e e e s snneeeees 15
Descriptive StatisticS—ImMPOrtanCe .........oovviiiiiiiiiiiiiieeeeeeeeeee e 16
(Of T o1 (=T g I 7 AN o O = T Y/ 20
Descriptive StatisticS—Clarity .........oooviiiiiiiiiiiieeeeeeeeeeeeee ettt 21
Chapter 5: CAPE FrEOUEBNCY ...ueeiiiiiiiiiiiie ettt e e e e e 25
Descriptive StatiStiCS—FreqQUENCY ......ooviiiiiiiiiiiiiieee e aeeeeeeeenenenees 26
Chapter 6. CAPE Overall RepresSentatiVeNESs ........uuuuuuiuiriiiiiiiiiiiiiiisiiensinninnnnnnnnnnsnnnnnnnnnns 30
Descriptive Statistics—Overall Representativeness ............cooovvvvevvieiiiiiiieiiieeiieeieeeeeeeeeeeeeeee 30
Chapter 7. CAPE Calculated CritiCaAlITY .......couiiiiiiiiiiiiiiii e 32
(07 1 (To= | I RSO PRESPP 33

List of Tables

Table 1. Number of Eligible and Ineligible Respondents by Primary Position ..................c..ooo..l. 7
Table 2. Primary Position, Ethnicity/Race, and Gender for Full Survey Sample ......................... 8
Table 3. Demographic Information for Teacher Survey Sample ..., 9
Table 3. Demographic Information for Teacher Survey Sample (continued)..........ccccccoeevinnnnee. 10
Table 4. Demographic Information for Administrator Survey Sample..........cccooiiiiiiiiiiiiiiiiines 11
Table 4. Demographic Information for Administrator Survey Sample (continued)...................... 12
Table 5. Demographic Information for Administrator Preparation Faculty Survey Sample......... 13
Table 5. Demographic Information for Administrator Prep Faculty Survey Sample

(o] 11110 =T | USSR 14
Table 6. Descriptive Statistics for CAPE Importance—Full Survey Sample ...........ccccceeiinnneee. 16

California Administrator Performance Expectations (CAPE) Validation Study Introduction i



Table 7. Descriptive Statistics for CAPE Importance—Teacher Survey Sample.............ccc........ 17
Table 8. Descriptive Statistics for CAPE Importance—Administrator Survey Sample................ 18
Table 9. Descriptive Statistics for CAPE Importance—Administrator Preparation Faculty

SUIVEY SAMIPIE ...ttt ettt e e e e e e e st et e e e e e e e e s b b aeeeeeeee e 19
Table 10. Descriptive Statistics for CAPE Clarity—Full Survey Sample...........ccccccciniiinninnnnnnnn. 21
Table 11. Descriptive Statistics for CAPE Clarity—Teacher Survey Sample..........ccccccecnnnnnne. 22
Table 12. Descriptive Statistics for CAPE Clarity—Administrator Survey Sample...................... 23
Table 13. Descriptive Statistics for CAPE Clarity—Administrator Preparation Faculty

SUNVEY SAMIPIE ...ttt e e e e e e e ettt e e e e e e e e et aeeeeeeaeaa 24
Table 14. Descriptive Statistics for CAPE Frequency—Full Survey Sample ...........ccccccoevnnnnee. 26
Table 15. Descriptive Statistics for CAPE Frequency—Teacher Survey Sample....................... 27
Table 16. Descriptive Statistics for CAPE Frequency—Administrator Survey Sample............... 28
Table 17. Descriptive Statistics for CAPE Frequency—Administrator Preparation Faculty

SUNVEY SAMIPIE ...ttt e e e e e e e e e e e et e e e e e e e e nnreeeeee e 29
Table 18. Descriptive Statistics for CAPE Overall Representativeness by group and for

Al FESPONAENLES ... 31

List of Figures

Figure 1. Sample email containing link to online survey. ..................cccccc 2
Figure 2. Rating questions and scales for the CAPE narratives. .............ccccccviiiiiiiiiiiiiieeiieeeee, 4
Figure 3. Final question about representativeness of CAPE as awhole. ................................... 4
Figure 4. lllustration of rating combinations and their relationship to the criticality

threshold. ... 32

California Administrator Performance Expectations (CAPE) Validation Study Introduction i



@ Pearson

California Administrator Performance Expectations (CAPE)
Validation Study

Introduction

This report documents results of efforts to gather additional information from California
Educators on the draft California Administrator Performance Expectations (CAPE) prepared by
the Commission on Teacher Credentialing (CTC). This effort included a comprehensive survey
offered to all California public school teachers, administrators, and administrator educators in
the state.

The report has 7 chapters. Chapter 1 describes the administration of the CAPE validation
survey and data analysis approach and Chapters 2-7 summarize the survey results.
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Chapter 1. CAPE Validation Survey Approach
Data Collection Method

The CTC prepared a survey tool and vetted it with the Evaluation Systems group of Pearson.
The survey included 3 major sections: (a) grouping and eligibility screening questions,

(b) background questions, and (c) CAPE narratives. The 17 CAPE are organized by the six
California Professional Standards for Education Leaders (CPSEL). To balance fatigue and the
potential for respondent drop-off, the order of the CPSEL was randomized across participants.

The CTC and Evaluation Systems publicized the survey widely through the CTC’s website,
flyers; email blasts to professional organizations, schools, districts, and teacher preparation
programs; during other regularly-scheduled meetings with educators and teacher preparation
professionals; and through personal referral networks.

An email, shown in Figure 1, containing the link to the online survey was distributed to all public
school administrators and Commission-approved administrator preparation programs in the
state. School administrators were asked to share the survey links with all teachers in their
school system. A reminder email was sent out while the survey was open.

The online survey opened on May 19, 2016, and closed on June 3, 2016.

California Administrator Performance Expectations (CAPE) Validation Study Chapter 1: CAPE Validation Survey Approach 1
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Subject Line: CTC Survey on DRAFT CAPEs aligned to CPSEL-Stakeholder Input Needed

May 19, 2016
Dear Administrator/Teacher Educator;

The Commission on Teacher Credentialing (Commission) is beginning the design and development of the state's
administrator assessment model, the California Administrator Performance Assessment (CalAPA). In preparation
for this work, the Commission recently adopted Assessment Design Standards to guide the development of
administrator performance assessments and is working to clearly align the California Administrator Performance
Expectations (CAPEs) to the California Professional Standards for Leaders (CPSEL). The CAPEs define the
knowledge, skills and abilities expected of beginning administrators in California. The CAPESs will be used as the
basis for the design and development of the CalAPA.

The Commission is seeking input from stakeholders via an online survey about whether the revised and aligned
CAPEs accurately and appropriately reflect the job of an entry-level administrator in California. We would
appreciate your help in both filling out the online survey yourself and providing information about the availability of
the survey to teachers and administrators in your district/school. CAPEs will be presented to the Commission for
adoption at its June 2016 meeting.

Public school teachers and administrators who hold a preliminary or clear multiple or single subject teaching
credential and/or an administration services credential are eligible to complete the survey. In addition, faculty
members and sponsors of Commission-approved administrator preparation programs are also eligible.

Here is the link for the Survey Monkey https://www.surveymonkey.com/r/CAPEAlignment. We ask that you
distribute this survey link to eligible teachers, administrators, and administrative services educators as described
above. The survey can be completed on any computer with Internet access and must be completed no later than
June 3, 2016. We would appreciate your help in encouraging your staff to complete the survey as soon as
possible. All responses to the survey will be confidential. No individuals or districts/counties will be identified in the
analysis of the survey results.

Each participant’s response to this survey is very important both to finalize the CAPEs for Commission adoption
and inform the design and development of the CalAPA. Your assistance in this matter is greatly appreciated.

Contact areising@ctc.ca.gov with questions about survey participation.
Thank you for your assistance with this very important activity.
Sincerely,

Mary Vixie Sandy, Ed.D.

Executive Director

Ensuring Educator Excellence

Figure 1. Sample email containing link to online survey.
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Survey Instructions and Questions

The 17 CAPE are organized by the six California Professional Standards for Education Leaders
(CPSEL). Respondents were asked to rate the narrative for each CAPE, as well as the overall
set of 17 CAPE. The survey randomized the order in which each of the CPSEL are presented
for feedback. Respondents were instructed to provide feedback on each of the draft CAPE in
terms of beginning administrators, that is, preliminary candidates (including interns) who are at
the entry level and just starting the job of an administrator in California. The ratings provided
should be in terms of this reference group, not experienced administrators or in terms of
knowledge and skills that will be learned on the job (i.e., not required for entry level). The focus
of this survey is on the requisite capabilities that a beginning administrator must have at the time
of assignment.

California Administrator Performance Expectations (CAPE) under the Six CPSEL:
CPSEL 1: Development and Implementation of a Shared Vision
CAPE 1: Developing a Student-Centered Vision of Teaching and Learning
CAPE 2: Developing a Shared Vision and Community Commitment
CAPE 3: Implementing the Vision
CPSEL 2: Instructional Leadership
CAPE 4: Personal and Professional Learning
CAPE 5: Promoting Effective Curriculum, Instruction, and Assessment
CAPE 6: Supporting Teachers to Improve Practice
CAPE 7: Feedback on Instruction
CPSEL 3: Management and Learning Environment
CAPE 8: Operations and Resource Management
CAPE 9: Managing Organizations Systems and Human Resources
CAPE 10: Managing the School Budget
CPSEL 4: Family and Community Engagement
CAPE 11: Parent and Family engagement
CAPE 12: Community Involvement
CPSEL 5: Ethics and Integrity
CAPE 13: Reflective Practice
CAPE 14: Ethical Decision-Making
CAPE 15: Ethical Action
CPSEL 6: External Context and Policy
CAPE 16: Understanding and Communicating Policy
CAPE 17: Representing and Promoting the School

NOTE: Throughout the CAPE, reference is made to "all students" or "all TK-12 students." This
phrasing is intended as a widely inclusive term that references all students attending public
schools. Students may exhibit a wide range of learning and behavioral characteristics, as well
as disabilities, intellectual or academic advancement, and differences based on ethnicity, race,
socioeconomic status, gender, language, religion, sexual orientation, and/or geographic origin.

Figure 2 shows the questions and rating scales used to evaluate each CAPE narrative. Figure 3
shows the closing question that asked about the representativeness of the CAPE as a whole.

California Administrator Performance Expectations (CAPE) Validation Study Chapter 1: CAPE Validation Survey Approach 3
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How important are the knowledge, skills, and abilities described by this narrative for
competently performing the job of a beginning administrator during the first few months of an
administration job in California?

( ) No importance

( ) Little importance

() Moderate importance
() Great importance

() Very great importance

Do you agree that the knowledge, skills, and abilities in this CAPE are written clearly?

() Strongly disagree
( ) Disagree
( ) Undecided
() Agree

() Strongly agree

How frequently are the knowledge, skills, and abilities described by this CAPE used by a
beginning administrator during the first few months of an administration job in California?

( ) Never

( ) Rarely

() Sometimes
() Very often

() Continuously

Figure 2. Rating questions and scales for the CAPE narratives.

How well does this set of 17 CAPEs as a whole represent important knowledge, skills, and
abilities required for competent performance by beginning California school administrators
during the first few months on the job?

( ) Poorly

() Somewhat
( ) Adequately
() Well

() Very well

Figure 3. Final question about representativeness of CAPE as a whole.
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Survey Data Analyses
Evaluation Systems analyzed the survey data following a plan established by the CTC. It
included:
e Defining respondent eligibility;
e Screening for data quality;
e Displaying the distribution of responses for each question in the survey;

o Calculating descriptive statistics for each rating question in the survey, including
arithmetic mean, standard deviation, standard error of the mean; and

e Calculating a criticality value for each CAPE narrative based on a combination of
importance and frequency and applying a decision rule to identify the “critical” CAPE.

Defining Respondent Eligibility

A total of 1,398 individuals went at least as far as opening the link to the online survey. The first
question asked them to self-identify their primary position as follows:

Which of the following best describes your primary position?

( ) Teacher
( ) Administrator
( ) Administrator Preparation Faculty

There were a total of 7 individuals who opened the survey link but did not answer this question.
Among the 1,391 participants who did answer this question, 344 participants (25%) selected
Teacher, 942 participants (67%) selected Administrator and 105 participants (8%) selected
Administrator Preparation Faculty. Each respondent was then branched to one of two sets of
eligibility questions based his/her response to this question.

For the 344 participants who indicated their primary position was Teacher, the eligibility
questions were:

e Do you hold a teaching credential from the California Commission on Teacher
Credentialing?

e Within the past 3 years, have you taught classes or provided services in California TK-12
public schools?

Respondents who did not answer or answered “no” to both of these questions (N=16; 5.0%)
were not included in the survey data analysis that follows.

For the 942 participants who indicated their primary position was Administrator, the eligibility
questions were:

e Do you hold an Administrative Services Credential from the California Commission on
Teacher Credentialing?

e Within the past 3 years, have you served as an administrator in a California TK-12 public
school, school district, or county office of education?

California Administrator Performance Expectations (CAPE) Validation Study Chapter 1. CAPE Validation Survey Approach 5
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Respondents who did not answer or answered “no” to both of these questions (N=50; 5.0%)
were not included in the survey data analysis that follows.

The 105 respondents who indicated their primary position was Administrator Preparation
Faculty were not asked additional eligibility questions.

Screening for Data Quality

Beyond eligibility screening, missing survey ratings were examined for indicators of random
responding.

Missing Data

628 respondents (47.4%) answered all of the survey questions, while 453 respondents (34.2%)
did not answer any survey questions even though they had answered at least some of the
background questions. Recall that the order of the CPSEL was randomized, so missing
responses are distributed evenly across the CAPE. A common response pattern was answering
most of the questions about the CAPE in the first CPSEL encountered, and then ending the
survey at or shortly after encountering the second CPSEL randomly presented.

It is not surprising to find missing data for a survey of this length conducted in a short timeframe.
The fact that there are missing data does not necessarily detract from the quality of the
responses that were provided. The survey was voluntary, so it is reasonable to assume that
individuals who completed at least part of it did so thoughtfully. Therefore, screening rules for
missing data (e.g., “screen out those with 95% missing responses”) were not applied. Doing so
would have eliminated feedback from a relatively large number of respondents, and the intent
was to preserve as much input as possible.

Random Responding

There was little reason to expect random responding, and we did not find evidence that it
occurred. First, the survey tool prevented respondents from making out-of-range or nonsensical
responses. Second, the survey was completely voluntary, so those who were not motivated to
respond carefully were not compelled to participate. Third, the fact that there was so much
missing data suggests that respondents generally chose to end the survey early rather than
randomly complete it. Therefore, no cases were screened out due to evidence of random
responding. Every eligible individual who completed at least part of the survey was included in
subsequent analyses.

Final Data Set
The final data set includes 328 teacher respondents, 892 administrator respondents, and 105

administrator preparation faculty respondents, for a total sample of 1,325 participants. Table 1
shows the breakdown by primary position.

California Administrator Performance Expectations (CAPE) Validation Study Chapter 1. CAPE Validation Survey Approach 6
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Table 1. Number of Eligible and Ineligible Respondents by Primary Position

Full Sample
California Administrator Performance Expectations
(CAPE) Validation Survey Number of Eligible Respondents: 1325

Eligible Ineligible
Absolute Relative Absolute Relative
Description Frequency | Percent | Frequency | Percent

1. Primary position selected by respondent

Teacher 328 24.8 16 24.2
Administrator 892 67.3 50 75.8
Administrator Preparation Faculty 105 7.9 0 0.0

California Administrator Performance Expectations (CAPE) Validation Study Chapter 1: CAPE Validation Survey Approach 7
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Chapter 2: Survey Sample Demographics

This section includes four tables that provide the background characteristics as self-reported by
survey respondents.

Table 2. Primary Position, Ethnicity/Race, and Gender for Full Survey Sample
Full Sample

CAPE Validation Survey Number of Respondents: 1325

Absolute | Relative | Adjusted
Descr|pt|on Frequency | Percent Percent

Which of the following best describes your primary position?

Teacher 328 24.8 24.8
Administrator 892 67.3 67.3
Administrator Preparation Faculty 105 7.9 7.9

2.  Which of the following options best describes your ethnic or racial background? (Check all that
apply.)
No response 70 5.3
African American/Black 78 5.9
Asian Indian American/Asian Indian 14 1.1
Cambodian American/Cambodian 1 0.1
Chinese American/Chinese 16 1.2
Filipino American/Filipino 20 1.5
Guamanian 3 0.2
Hawaiian 6 0.5
Japanese American/Japanese 16 1.2
Korean American/Korean 5 0.4
Laotian American/Laotian 3 0.2
Latino/Latin American/Puerto Rican/Other Hispanic 117 8.8
Mexican American/Chicano 182 13.7
Native American/American Indian/Alaskan Native 30 2.3
Other Pacific Island American/ Other Pacific Islander 8 0.6
Other Southeast Asian American/Southeast Asian (e.g.,
Hmong, Khmer) 4 0.3
Samoan 4 0.3
Vietnamese American/Vietnamese 8 0.6
White (non-Hispanic) 852 64.3
Other 41 3.1

3.  What is your gender?
No response 61 4.6
Female 818 61.7 64.7
Male 409 30.9 32.4
Decline to state 37 2.8 2.9

Note. Respondents could choose more than one ethnic/racial background, so the absolute frequency values can
sum to more than the total sample size. Adjusted percent values have no meaning for these variables and so
were not computed.

California Administrator Performance Expectations (CAPE) Validation Study Chapter 2: Survey Demographics 8
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Table 3. Demographic Information for Teacher Survey Sample

Teacher

CAPE Validation Survey Number of Respondents: 328

Absolute | Relative | Adjusted
Descr|pt|on Frequency| Percent Percent

Do you hold a teaching credential from the California Commission on Teacher Credentialing?

No response 0 0.0
Yes 322 98.2 98.2
No 6 1.8 1.8

2. Within the past 3 years, have you taught or provided services in California TK-12 public schools?

No response 0 0.0

Yes 320 97.6 97.6
No 8 2.4 2.4

3. Approximately what percentage of your current students are identified as English Learners?

No response 1 0.3

None 15 4.6 4.6
1% - 25% 157 47.9 48.0
26% - 50% 58 17.7 17.7
51% - 75% 39 11.9 11.9
76% - 100% 58 17.7 17.7

4. Approximately what percentage of your current students are eligible for Free or Reduced Price

Meals (FRPM)?

No response 4 1.2

None 6 1.8 1.9
1% - 25% 58 17.7 17.9
26% - 50% 59 18.0 18.2
51% - 75% 64 19.5 19.8
76% - 100% 137 41.8 42.3

5. What is the geographical location of your school/district?

No response 2 0.6

Bay 42 12.8 12.9
Capital 6 1.8 1.8
Central Valley 30 9.1 9.2
Costa Del Sur 44 13.4 13.5
Delta Sierra 9 2.7 2.8
Los Angeles 43 13.1 13.2
North Coast 15 4.6 4.6
Northeastern 27 8.2 8.3
RIMS 50 15.2 15.3
South Bay 30 9.1 9.2
Southern 30 9.1 9.2

California Administrator Performance Expectations (CAPE) Validation Study
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Table 3. Demographic Information for Teacher Survey Sample (continued)

Teacher

CAPE Validation Survey Number of Respondents: 328

Absolute | Relative | Adjusted
In which type of community is your school located?
No response

Urban
Suburban

Rural

3 0.9
83 25.3 25.5
142 43.3 43.7
100 30.5 30.8

7. Which of the following options best describes your ethnic or racial background? (Check all that

apply.)
No response
African American/Black
Asian Indian American/Asian Indian
Cambodian American/Cambodian
Chinese American/Chinese
Filipino American/Filipino
Guamanian
Hawaiian
Japanese American/Japanese
Korean American/Korean
Laotian American/Laotian
Latino/Latin American/Puerto Rican/Other Hispanic
Mexican American/Chicano
Native American/American Indian/Alaskan Native
Other Pacific Island American/ Other Pacific Islander
Other Southeast Asian American/Southeast Asian (e.g.,
Hmong, Khmer)
Samoan
Vietnamese American/Vietnamese
White (non-Hispanic)
Other
8.  What is your gender?
No response
Female
Male
Decline to state

14 4.3
12 3.7
6 1.8
1 0.3
3 0.9
6 1.8
1 0.3
2 0.6
5 1.5
1 0.3
1 0.3
29 8.8
37 11.3
6 1.8
2 0.6
0.6
1 0.3
3 0.9
212 64.6
20 6.1
13 4.0
231 70.4 73.3
70 213 22.2
14 4.3 4.4

Note. Respondents could choose more than one ethnic/racial background, so the absolute frequency values can
sum to more than the total sample size. Adjusted percent values have no meaning for these variables and so

were not computed.

California Administrator Performance Expectations (CAPE) Validation Study
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Table 4. Demographic Information for Administrator Survey Sample

Administrator

CAPE Validation Survey Number of Respondents: 892

Absolute | Relative | Adjusted
Descr|pt|on Frequency | Percent Percent

What administrative role are you currently in?

No response 7 0.8
School-level administrator 677 75.9 76.5
District-level administrator 177 19.8 20.0
County office administrator 31 3.5 3.5
2. Within the past 3 years, have you served as an administrator in a California TK-12 public school,

school district, or county office of education?

No response 0 0.0

Yes 865 97.0 97.0
No 27 3.0 3.0

3. Do you hold an Administrative Services Credential from the California Commission on Teacher
Credentialing?

No response 0 0.0

Yes 867 97.2 97.2
No 25 2.8 2.8

4. Approximately what percentage of your school/district’s students are identified as English

learners?

No response 6 0.7

None 11 1.2 1.2
1% - 25% 311 34.9 35.1
26% - 50% 294 33.0 33.2
51% - 75% 185 20.7 20.9
76% - 100% 85 9.5 9.6

5. Approximately what percentage of your school/district’s students are eligible for Free or
Reduced Price Meals (FRPM)?

No response 7 0.8

None 3 0.3 0.3
1% - 25% 122 13.7 13.8
26% - 50% 177 19.8 20.0
51% - 75% 219 24.6 24.7
76% - 100% 364 40.8 411

6. What is the geographical location of your school/district?

No response 4 0.4

Bay 115 12.9 13.0
Capital 71 8.0 8.0
Central Valley 98 11.0 11.0
Costa Del Sur 48 5.4 5.4
Delta Sierra 34 3.8 3.8
Los Angeles 150 16.8 16.9

California Administrator Performance Expectations (CAPE) Validation Study Chapter 2: Survey Demographics 11
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Table 4. Demographic Information for Administrator Survey Sample (continued)

Administrator

CAPE Validation Survey Number of Respondents: 892

Absolute | Relative | Adjusted
Description Frequency | Percent Percent
46 5.2 5.2

North Coast

Northeastern 33 3.7 3.7
RIMS 158 17.7 17.8
South Bay 37 4.1 4.2
Southern 98 11.0 11.0
- In which type of community is your school/district located?
No response 13 1.5
Urban 249 27.9 28.3
Suburban 379 42.5 43.1
Rural 251 28.1 28.6
8. Which of the following options best describes your ethnic or racial background? (Check all that
apply.)
No response 34 3.8
African American/Black 64 7.2
Asian Indian American/Asian Indian 8 0.9
Cambodian American/Cambodian 0 0.0
Chinese American/Chinese 12 1.3
Filipino American/Filipino 13 1.5
Guamanian 2 0.2
Hawaiian 4 0.4
Japanese American/Japanese 9 1.0
Korean American/Korean 4 0.4
Laotian American/Laotian 2 0.2
Latino/Latin American/Puerto Rican/Other Hispanic 83 9.3
Mexican American/Chicano 135 15.1
Native American/American Indian/Alaskan Native 22 2.5
Other Pacific Island American/ Other Pacific Islander 5 0.6
Other Southeast Asian American/Southeast Asian (e.g.,
Hmong, Khmer) 2 0.2
Samoan 3 0.3
Vietnamese American/Vietnamese 4 0.4
White (non-Hispanic) 581 65.1
Other 21 2.4
9. What s your gender?
No response 30 34
Female 531 59.5 61.6
Male 312 35.0 36.2
Decline to state 19 2.1 2.2

California Administrator Performance Expectations (CAPE) Validation Study
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Table 5. Demographic Information for Administrator Preparation Faculty Survey Sample

Administrator Preparation Faculty

CAPE Validation Survey Number of Respondents: 105

Absolute | Relative |Adjusted
Descr|pt|on Frequency | Percent | Percent

Counting this year, how many years have you served as a preparer of administrators?

No response 16 15.2
Less than 2 years 12 11.4 13.5
2-5 years 23 21.9 25.8
6-9 years 24 22.9 27.0
10 or more years 30 28.6 33.7
2. Counting this school year, how many years, if any, have you served as a TK-12 teacher or
administrator in California schools?
No response 17 16.2
None 10 9.5 11.4
Less than 2 years 0 0.0 0.0
2-5 years 1 1.0 1.1
6-9 years 6 5.7 6.8
10 or more years 71 67.6 80.7
3. In which type of community is your school located?
No response 17 16.2
Urban 48 45.7 54.5
Suburban 35 33.3 39.8
Rural 5 4.8 5.7
4. What is the geographical location of your school/district?
No response 19 18.1
Bay 15 14.3 17.4
Capital 2 1.9 2.3
Central Valley 7 6.7 8.1
Costa Del Sur 13 12.4 15.1
Delta Sierra 4 3.8 4.7
Los Angeles 11 10.5 12.8
North Coast 5 4.8 5.8
Northeastern 3 2.9 3.5
RIMS 9 8.6 10.5
South Bay 1 1.0 1.2
Southern 16 15.2 18.6

5. Which of the following best describes your California Commission-approved administrator
preparation program? (Check all that apply.)

No response 18

California State University traditional program 33 31.4 45.8
Private College/University traditional program 34 32.4 47.2
University of California traditional program 4 3.8 5.6

California Administrator Performance Expectations (CAPE) Validation Study
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Table 5. Demographic Information for Administrator Prep Faculty Survey Sample
(continued)

Administrator Preparation Faculty

CAPE Validation Survey Number of Respondents: 105

Absolute | Relative |Adjusted
Description Frequency | Percent | Percent

LEA based traditional program 16 15.2 22.2
California State University intern program 7 6.7 9.7
Private College/University intern program 9 8.6 12.5
University of California intern program 1 1.0 1.4
6. Which level of Administrative Services preparation program do you work with?
No response 17 16.2
Preliminary Program 38 36.2 43.2
Induction Program 11 10.5 12.5
Both Preliminary and Induction Programs 39 37.1 44.3
7. Which of the following options best describes your ethnic or racial background? (Check all that
apply.)
No response 22 21.0
African American/Black 2 1.9
Asian Indian American/Asian Indian 0 0.0
Cambodian American/Cambodian 0 0.0
Chinese American/Chinese 1 1.0
Filipino American/Filipino 1 1.0
Guamanian 0 0.0
Hawaiian 0 0.0
Japanese American/Japanese 2 1.9
Korean American/Korean 0 0.0
Laotian American/Laotian 0 0.0
Latino/Latin American/Puerto Rican/Other Hispanic 5 4.8
Mexican American/Chicano 10 9.5
Native American/American Indian/Alaskan Native 2 1.9
Other Pacific Island American/ Other Pacific Islander 1 1.0
Other Southeast Asian American/Southeast Asian (e.g., Hmong,
Khmer) 0 0.0
Samoan 0 0.0
Viethamese American/Vietnamese 1 1.0
White (non-Hispanic) 59 56.2
Other 0 0.0
8.  What is your gender?
No response 18 17.1
Female 56 53.3 64.4
Male 27 25.7 31.0
Decline to state 4 3.8 4.6

California Administrator Performance Expectations (CAPE) Validation Study Chapter 2: Survey Demographics 14
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Chapter 3. CAPE Importance

The survey question examined in this chapter is: How important are the knowledge, skills, and
abilities described by this narrative for competently performing the job of a beginning
administrator during the first few months of an administration job in California?

( ) No importance

( ) Little importance

( ) Moderate importance
( ) Great importance

( ) Very great importance

Tables 6-8 show descriptive statistics for the importance of each of 17 CAPE narratives.

CAPE Importance Highlights

All 17 CAPE narratives received an importance rating of 3.77 or higher in the full sample and
in all subgroup comparisons.

In the full sample, the lowest average importance rating for any CAPE narrative is 3.84 (CAPE
16: Understanding and Communicating Policy). The highest average importance rating for any
CAPE narrative in the full sample is 4.48 (CAPE 15: Ethical Action).

There is virtually no evidence of subgroup differences in the importance of the CAPE for
beginning administrators.

In this analysis and all subsequent analyses, it is important to note that the sample size for
individual CAPE is typically much smaller than the total available sample due to missing data.
(Non-responses were excluded when calculating descriptive statistics.) Columns labeled “N”
show the number of responses on which the descriptive statistics for each CAPE are based and
columns labeled “NR” show the percentage of non-responses for each CAPE. Generally, about
55% of the sample responded to each CAPE narrative. The amount of missing data is similar
across CAPE narratives because the CPSELs were presented in random order.

The CAPE with the highest average importance rating in the full sample and in the Teacher,
Administrator and Administrator Preparation Educator samples is CAPE 15: Ethical Action. The
CAPE narrative with the lowest average importance rating in the same samples, except
Teachers is CAPE 16: Understanding and Communicating Policy. Teachers rated CAPE 3:
Implementing the Vision lowest across all CAPE with an average rating of 3.97, very close t0 4.0
Great Importance.

The CAPE with the highest average importance rating aggregated across narratives is CAPE 15:
Ethical Action in the full sample and each primary position sample.
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Descriptive Statistics—Importance

Table 6. Descriptive Statistics for CAPE Importance—Full Survey Sample

Full Sample
CAPE Validation Survey

Number of CAPE: 17 Number of Respondents: 1325

Response Distribution (in %)
Importance Ratings Relative Adjusted
CPSEL CAPE ----- -----
1 782

1 425 0.76 0.03 41.0 251 251 13.0 425 426
2 782 404 0.78 0.03 410 0.2 1.0 132 269 17.7 0.3 1.7 224 457 30.1
3 782 412 074 0.03 410 01 0.7 106 285 19.2 0.1 12 179 483 325
2 4 801 409 0.76 0.03 395 00 1.7 101 29.7 19.0 0.0 2.7 16.7 49.1 315
5 801 431 0.70 0.02 395 00 0.7 6.4 26.8 26.6 0.0 11 106 443 439
6 799 418 0.78 0.03 39.7 02 1.2 9.4 262 233 0.3 20 156 43.4 387
7 799 429 0.72 0.03 397 01 08 6.9 266 26.0 0.1 1.3 114 441 43.2
3 8 806 413 075 0.03 392 01 08 105 290 205 0.1 14 172 476 336
9 805 416 073 0.03 39.2 00 1.0 93 294 211 0.0 16 153 483 348
10 803 391 086 003 394 0.2 28 155 256 165 0.4 46 255 422 273
4 11 812 420 0.74 0.03 387 0.2 0.6 9.0 286 229 0.2 1.0 14.7 46.7 37.4
12 809 393 080 003 389 0.1 17 158 280 155 0.1 28 258 459 253
5 13 810 430 0.72 0.03 389 0.2 0.6 6.9 26,5 27.0 0.2 1.0 112 433 44.2
14 809 425 074 0.03 389 01 0.7 84 268 25.1 0.1 11 13.7 439 41.2
15 812 448 063 0.02 387 02 0.2 3.0 248 33.2 0.2 0.2 49 404 54.2
6 16 808 384 082 003 390 02 23 183 1265 137 0.2 3.7 30.1 434 225
17 808 413 0.77 .027 390 0.2 11 104 286 2038 0.2 1.7 171 469 34.0

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance, 2=Little
importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 7. Descriptive Statistics for CAPE Importance—Teacher Survey Sample

Teacher Sample
CAPE Validation Survey

Number of Administrator Performance Expectations (CAPE): 17 Number of Respondents: 328

Response Distribution (in %)
Importance Ratings Relative Adjusted
CPSEL CAPE ----- -----
1 188

1 4.18 0.78 0.06 42.7 25.6 216 154 447 37.8
2 187 403 078 006 430 03 09 119 277 16.2 0.5 1.6 209 487 283
3 186 397 0.76 0.06 433 03 12 119 299 134 0.5 22 21.0 527 237
2 4 190 400 0.79 006 421 00 18 125 274 16.2 0.0 32 216 474 279
5 190 408 0.77 0.06 421 00 09 122 26.2 186 0.0 16 211 453 321
6 189 405 0.77 0.06 424 00 15 110 280 171 0.0 2.6 19.0 48.7 29.6
7 187 406 078 0.06 430 03 1.2 104 280 171 0.5 21 18.2 49.2 299
3 8 188 416 0.76 0.06 427 00 09 101 253 210 0.0 16 176 441 36.7
9 188 415 0.71 0.05 427 0.0 0.3 9.8 28.0 19.2 0.0 05 170 489 335
10 187 411 0.78 0.06 43.0 03 0.9 9.8 274 186 0.5 16 171 48.1 326
4 11 199 416 0.77 005 393 03 06 104 271 223 0.5 1.0 171 447 36.7
12 201 400 0.77 005 387 00 06 165 268 174 0.0 10 269 438 284
5 13 189 425 073 0.05 424 00 0.6 8.2 250 238 0.0 11 143 434 413
14 190 407 0.76 0.05 421 00 0S5 119 274 17.7 0.0 16 205 474 305
15 190 431 071 0.05 421 03 03 55 26.8 250 0.5 0.5 9.5 463 43.2
6 16 188 398 0.76 0.06 427 00 06 152 262 152 0.0 11 26.6 457 26.6
17 188 405 0.77 0.06 427 03 06 119 274 171 0.5 1.1 20.7 479 298

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance, 2=Little
importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 8. Descriptive Statistics for CAPE Importance—Administrator Survey Sample

Administrator
CAPE Validation Survey

Number of Administrator Performance Expectations (CAPE): 17 Number of Respondents: 892

Response Distribution (in %)
Importance Ratings Relative Adjusted
CPSEL CAPE ----- -----
1 532

1 425 0.75 0.03 40.4 25.8 25.0 13.2 432 419
2 533 402 079 003 402 01 10 143 263 179 0.2 1.7 240 441 300
3 533 416 0.72 0.03 40.2 00 04 99 29.0 204 0.0 0.8 165 486 34.1
2 4 547 411 0.76 0.03 387 00 1.6 9.8 30.2 198 0.0 26 159 492 324
5 547 436 067 0.03 387 00 0.7 47  27.7 283 0.0 11 7.7 452 46.1
6 546 420 0.78 0.03 388 02 11 9.0 26.7 24.2 0.4 1.8 147 436 396
7 548 434 070 0.03 386 00 0.7 6.1 26.2 285 0.0 11 9.9 427 464
3 8 554 412 075 0.03 379 01 08 109 299 204 0.2 1.3 175 48.2 329
9 553 416 074 0.03 380 00 1.1 9.2 300 216 0.0 1.8 14.8 485 349
10 552 3.86 088 004 381 02 34 17.2 252 159 0.4 54 277 40.8 257
4 11 549 422 073 0.03 385 0.1 0.6 85 287 237 0.2 09 138 46.6 384
12 545 392 080 003 389 01 21 154 287 148 0.2 35 251 47.0 24.2
5 13 559 431 071 0.03 373 0.2 0.6 6.2 28.0 27.7 0.4 0.9 9.8 447 44.2
14 557 428 073 0.03 376 01 0.7 7.4 277 26.6 0.2 1.1 11.8 443 425
15 559 452 059 003 373 01 01 22 246 357 0.2 0.2 3.6 39.2 56.9
6 16 558 380 083 003 374 02 28 188 278 129 0.4 45 301 444 20.6
17 558 415 0.77 003 374 01 13 99 29.0 222 0.2 22 158 464 355

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance, 2=Little
importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 9. Descriptive Statistics for CAPE Importance—Administrator Preparation Faculty Survey Sample

Administrator Preparation Faculty
CAPE Validation Survey

Number of Administrator Performance Expectations (CAPE): 17 Number of Respondents: 105

Response Distribution (in %)
Importance Ratings Relative Adjusted
CPSEL CAPE ----- -----
1 62

1 452 0.74 0.09 41.0 171 37.1 29.0 629
2 62 419 0.72 0.09 410 00 1.0 76 295 210 0.0 16 129 500 355
3 63 421 083 010 400 00 10 124 200 26.7 0.0 16 206 333 444
2 4 64 419 0.73 0.09 390 00 1.9 57 324 21.0 0.0 3.1 9.4 531 344
5 64 456 059 0.07 390 0.0 0.0 29 210 371 0.0 0.0 47 344 609
6 64 441 079 010 390 0.0 1.0 8.6 16.2 35.2 0.0 16 141 26.6 57.8
7 64 450 059 0.07 390 0.0 0.0 29 248 333 0.0 0.0 47 406 54.7
3 8 64 414 071 0.09 390 0.0 1.0 86 324 19.0 0.0 16 141 531 313
9 64 417 079 010 390 00 19 8.6 276 229 0.0 31 141 453 375
10 64 3.81 089 011 390 0.0 3.8 19.0 229 15.2 0.0 6.3 313 375 250
4 11 64 414 071 0.09 390 00 1.0 86 324 19.0 0.0 16 141 531 313
12 63 390 082 010 400 0.0 19 171 257 152 0.0 32 286 429 254
5 13 62 435 0.79 0.10 410 0.0 1.0 86 181 314 0.0 16 145 30.6 53.2
14 62 452 067 0.09 410 0.0 0.0 57 17.1 36.2 0.0 0.0 9.7 29.0 613
15 63 460 055 0.07 400 0.0 0.0 1.9 200 381 0.0 0.0 3.2 333 635
6 16 62 377 091 012 410 00 29 238 162 16.2 0.0 48 403 274 274
17 62 416 0.71 0.09 410 00 0.0 105 286 200 0.0 0.0 17.7 484 339

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance, 2=Little
importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Chapter 4. CAPE Clarity

The survey question examined in this chapter is: Do you agree that the knowledge, skills, and
abilities in this CAPE are written clearly?

() Strongly disagree
( ) Disagree

( ) Undecided

( ) Agree

() Strongly agree

Tables 10-13 show descriptive statistics for the clarity of each of the 17 CAPE.

CAPE Clarity Highlights

All 17 CAPE received an average clarity rating of 3.9 or higher in the full sample. The same
pattern occurred in all subgroup comparisons.

No CAPE narrative stands out as being unclear.

In the full sample, the lowest average clarity rating for any CAPE is 3.99 (CAPE 16:
Understanding and Communicating Policy).

There is only .23 points difference between the highest and lowest rated CAPEs as reflected
in the aggregate clarity judgments across each CAPE. (Average aggregated rating ranges
from 3.99-4.22.)

The CAPE with the highest average clarity rating in the full sample and in the Teacher and
Administrator samples is CAPE 15: Ethical Action. The CAPE with the lowest average clarity
rating in the same samples is CAPE 16: Understanding and Communicating Policy.
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Descriptive Statistics—Clarity

Table 10. Descriptive Statistics for CAPE Clarity—Full Survey Sample

Full Sample
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 1325

Response Distribution (in %)
Clarity Ratings Relative | Adiusted |
CPSEL CAPE NR -----------
1 784

1 4.07 070 002 40.8 39.6 131 67.0 221
2 779 406 067 0.02 412 06 09 51 398 123 1.0 15 87 67.8 20.9
3 778 409 062 002 413 02 08 50 401 127 04 13 85 683 216
2 4 798 410 063 0.02 398 05 06 47 415 130 0.8 1.0 7.8 689 216
5 799 415 067 002 397 08 05 3.7 392 161 1.3 0.9 6.1 651 26.7
6 799 410 066 0.02 397 05 09 47 402 140 09 15 7.8 66.6 233
7 798 414 065 002 398 05 08 35 400 153 09 14 59 664 254
3 8 801 403 063 0.02 395 06 10 48 439 10.2 10 1.6 79 7277 16.9
9 802 404 071 003 395 08 16 48 408 126 1.2 26 8.0 673 208
10 801 408 058 002 395 03 05 45 438 113 05 0.7 75 725 187
4 11 809 413 065 0.02 389 05 10 3.8 410 149 0.7 1.6 6.2 67.1 244
12 811 406 061 002 388 03 08 54 432 115 05 12 89 70.7 18.7
5 13 811 411 064 0.02 388 04 09 44 414 141 06 15 7.2 67.7 231
14 813 408 069 0.02 386 06 11 52 401 143 1.0 1.8 85 653 234
15 812 422 063 002 387 04 06 28 391 184 06 1.0 46 63.8 300
6 16 808 399 063 002 390 06 08 65 438 9.3 10 14 106 718 15.2
17 811 413 061 002 388 03 05 44 418 142 05 0.9 7.2 683 232

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance/Not performed,
2=Little importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 11. Descriptive Statistics for CAPE Clarity—Teacher Survey Sample

Teacher
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 328

Response Distribution (in %)
Clarity Ratings . Relatve | | Adusted |
CPSEL CAPE ---------n-
1 189

1 3.97 0.69 005 424 40.2 11.1 69.8 159
2 187 397 0.72 005 430 1.2 0.3 7.3 381 10.1 21 05 128 66.8 17.6
3 187 398 065 005 430 06 06 7.0 396 9.1 1.1 11 123 695 16.0
2 4 189 399 068 005 424 06 09 7.0 387 104 11 16 122 67.2 18.0
5 190 402 067 005 421 06 06 70 384 113 1.1 11 121 663 195
6 189 399 065 005 424 03 09 7.6 387 101 05 16 132 672 175
7 186 402 063 005 433 00 15 61 390 101 00 27 108 688 17.7
3 8 188 396 062 004 427 06 03 73 415 7.6 11 05 128 723 133
9 188 393 075 005 427 09 21 6.1 390 9.1 16 37 106 681 16.0
10 188 403 060 0.04 427 03 03 6.7 402 9.8 05 05 117 702 17.0
4 11 199 403 069 005 393 06 09 70 396 125 10 15 116 653 206
12 201 401 060 0.04 387 00 12 70 430 101 00 20 114 701 164
5 13 189 398 064 005 424 06 03 79 396 9.1 11 05 13.8 68.8 159
14 191 397 066 005 418 03 15 73 396 9.5 05 26 126 681 16.2
15 190 412 055 0.04 421 00 06 40 415 119 00 11 6.8 716 205
6 16 188 392 069 005 427 09 09 79 396 7.9 16 16 138 69.1 138
17 189 402 066 005 424 06 09 55 402 104 1.1 1.6 9.5 69.8 18.0

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance/Not performed,
2=Little importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 12. Descriptive Statistics for CAPE Clarity—Administrator Survey Sample

Administrator
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 892

Response Distribution (in %)
Clarity Ratings . Relatve | | Adusted |
CPSEL CAPE ---n-l-----
1 532

1 410 0.67 0.03 404 40.2 138 67.5 231
2 529 4.09 062 0.03 407 0.3 0.8 45 410 12.7 06 1.3 76 692 214
3 529 413 057 002 40.7 00 06 46 407 135 0.0 0.9 7.8 686 227
2 4 545 413 059 003 389 03 04 38 4277 138 0.6 0.7 6.2 699 226
5 545 418 066 0.03 389 08 04 28 400 17.0 1.3 0.7 46 655 27.9
6 546 413 065 0.03 388 06 08 39 410 149 09 13 6.4 670 244
7 548 420 061 003 386 04 04 25 410 17.0 0.7 0.7 40 66.8 27.7
3 8 550 405 063 003 383 06 12 36 453 11.0 09 20 58 735 17.8
9 551 409 066 003 382 06 11 45 419 137 09 1.8 73 679 221
10 549 411 054 0.02 385 02 03 3.7 455 1138 0.4 05 6.0 740 19.1
4 11 547 417 061 0.03 387 03 08 27 416 159 05 13 44 67.8 26.0
12 547 408 060 0.03 387 03 06 50 433 121 0.5 0.9 82 70.6 19.7
5 13 559 416 062 003 373 03 09 31 425 1538 05 1.4 50 67.8 252
14 559 411 067 003 373 06 09 47 411 154 09 14 7.5 657 245
15 559 425 062 003 373 04 03 26 389 204 0.7 05 41 621 326
6 16 558 400 061 003 374 04 08 65 454 9.4 07 13 104 726 151
17 560 416 056 0.02 372 01 03 40 432 151 0.2 05 6.4 688 241

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=No importance/Not performed,
2=Little importance, 3=Moderate importance, 4=Great importance, 5=Very great importance.
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Table 13. Descriptive Statistics for CAPE Clarity—Administrator Preparation Faculty Survey Sample

Administrator Preparation Faculty
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 105

Response Distribution (in %)
Clarity Ratings . Relatve | | Adusted |
CPSEL CAPE ---------n-
1 63

1 4.08 0.89 0.11 40.0 324 19.0 540 31.7
2 63 403 086 0.11 400 1.0 3.8 3.8 352 16.2 16 6.3 6.3 587 27.0
3 62 411 081 0.10 410 10 29 19 362 171 16 48 3.2 613 290
2 4 64 408 072 0.09 390 10 10 48 400 143 16 1.6 7.8 656 234
5 64 428 072 009 390 10 10 10 352 229 16 1.6 16 578 375
6 64 417 077 010 390 10 19 19 37.1 19.0 16 3.1 3.1 609 313
7 64 400 096 012 390 29 19 48 343 171 47 3.1 7.8 563 28.1
3 8 63 400 0.72 0.09 400 10 10 6.7 400 114 16 16 11.1 66.7 19.0
9 63 395 092 0.12 400 19 38 3.8 362 143 32 63 6.3 603 23.8
10 64 402 075 0.09 390 10 19 48 410 124 16 3.1 7.8 672 203
4 11 63 403 078 0.10 400 10 29 29 400 133 16 48 48 66.7 222
12 63 403 067 0.08 400 10 10 3.8 438 105 16 1.6 63 730 175
5 13 63 410 0.71 0.09 400 00 29 38 381 152 0.0 4.8 6.3 635 254
14 63 414 050 0.11 400 19 19 29 324 210 32 3.2 48 54.0 349
15 63 421 083 010 400 10 29 10 333 219 16 438 1.6 556 365
6 16 62 410 067 0.09 410 10 1.0 19 429 124 16 1.6 32 726 210
17 62 416 075 0.10 410 10 1.0 3.8 352 181 16 1.6 6.5 59.7 30.6

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Strongly disagree, 2=Disagree,
3=Undecided, 4=Agree, 5=Strongly agree.
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Chapter 5: CAPE Frequency

The survey question examined in this chapter is: How frequently are the knowledge, skills, and
abilities described by this CAPE used by a beginning administrator during the first few months of
an administration job in California?

Sometimes
Very often
) Continuously

()
() Rarely
()
()
(

Tables 14-17 show descriptive statistics for the frequency of each of the 17 CAPE.

CAPE Frequency Highlights

In the full sample, 9 CAPE received an average frequency rating of 4.0 or higher, falling
between rating scale anchors “Very Often” and “Continuously.” Eight (8) CAPE received an
average rating between 3.6 and 4.0 (“Sometimes” and “Very Often”).

The CAPE with the lowest frequency rating is CAPE 16: Understanding and Communicating
Policy in the full sample, administrators, and administrator preparation faculty. The CAPE
with the highest frequency rating was CAPE 15: Ethical Action.

The CAPE with the lowest frequency rating is CAPE 16: Understanding and Communicating
Policy in the full sample, administrators, and administrator preparation faculty. Teachers rated
CAPE 6: Supporting Teachers to Improve Practice with the lowest frequency on average. The
CAPE with the highest frequency rating was CAPE 15: Ethical Action in the full sample and by
teachers, administrators, and administrator preparation faculty.
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Descriptive Statistics—Frequency

Table 14. Descriptive Statistics for CAPE Frequency—Full Survey Sample

Full Sample
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 1325

Response Distribution (in %)
Frequency Ratings . Relative | | Adusted |
CPSEL CAPE | N ---------n-
1 779

1 405 092 003 412 12.7 20.8 222 216 353 37.7
2 781 3.88 092 003 411 0.2 35 168 209 175 0.4 59 286 355 297
3 783 392 091 003 409 05 26 166 210 185 0.8 43 281 355 313
2 4 796 392 088 003 399 0.2 32 158 235 175 0.3 53 263 391 29.1
5 792 423 083 003 402 0.2 14 9.6 219 26.6 0.4 24 160 36.6 446
6 795 399 093 003 400 0.2 38 136 211 21.2 0.4 6.4 226 352 353
7 797 411 086 003 398 0.2 21 11.8 226 234 0.3 35 197 37.6 389
3 8 798 404 085 003 398 03 1.7 135 245 20.2 0.5 29 224 406 336
9 802 399 089 003 395 0.2 31 134 241 197 0.4 51 222 398 325
10 804 372 099 003 393 06 63 179 208 151 1.0 104 295 342 249
4 11 806 4.07 086 003 392 0.2 19 132 235 220 0.4 31 217 38.7 36.1
12 810 374 090 0.03 389 04 38 211 222 137 0.6 6.2 346 363 223
5 13 805 415 091 003 392 04 26 113 199 26.6 0.6 42 186 328 437
14 812 408 091 0.03 387 04 23 138 204 245 0.6 3.7 225 333 399
15 811 434 083 003 388 05 11 7.8 198 32.0 0.9 1.7 127 324 523
6 16 806 361 092 003 392 05 59 223 207 115 0.7 9.7 36.7 340 189
17 808 403 088 0.03 390 02 26 134 235 213 0.4 42 219 386 349

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Never, 2=Rarely, 3=Sometimes,
4=Very Often, 5=Continuously.
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Table 15. Descriptive Statistics for CAPE Frequency—Teacher Survey Sample

Public School Teacher
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 328

Response Distribution (in %)
Frequency Ratings . Relatve | | Adusted |
CPSEL CAPE ---------n-
1 184

1 3.84 097 0.07 439 155 20.1 16.2 27.7 359 28.8
2 187 379 099 0.07 430 09 52 143 213 152 16 9.1 251 374 26.7
3 189 373 100 0.07 424 15 40 177 198 146 26 69 307 344 254
2 4 185 3.82 090 0.07 436 03 34 168 220 14.0 05 59 29.7 389 249
5 187 390 095 007 430 06 3.4 146 207 17.7 1.1 59 257 364 310
6 185 368 093 007 436 03 55 177 213 116 05 9.7 314 378 205
7 189 3.78 091 0.07 424 03 4.0 17.7 216 140 05 69 30.7 376 243
3 8 184 3.83 092 007 439 06 2.7 174 204 14.9 11 49 31.0 364 26.6
9 188 3.74 091 0.07 427 06 40 177 226 125 1.1 69 309 394 218
10 187 3.81 095 0.07 430 09 3.7 155 220 14.9 16 64 273 385 26.2
4 11 200 391 094 007 390 06 2.7 180 201 195 10 45 295 330 320
12 200 370 094 0.07 390 09 34 232 195 140 1.5 55 38.0 320 230
5 13 188 3.81 100 0.07 427 12 4.0 155 201 16.5 21 69 271 351 287
14 190 3.82 097 007 421 09 34 1777 195 16.5 16 58 305 33.7 284
15 189 399 100 0.07 424 15 24 125 198 213 26 42 217 344 370
6 16 187 372 092 007 430 09 34 189 216 122 16 59 332 38.0 214
17 188 3.86 092 0.07 427 09 3.0 140 247 146 16 53 245 431 255

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Never, 2=Rarely, 3=Sometimes,
4=Very Often, 5=Continuously.
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Table 16. Descriptive Statistics for CAPE Frequency—Administrator Survey Sample

Administrator
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 892

Response Distribution (in %)
Frequency Ratings . Relatve | | Adusted |
CPSEL CAPE ---------n-
1 533

1 410 0.89 0.04 40.2 11.8 215 237 19.7 36.0 39.6
2 531 391 089 0.04 405 0.0 2.8 18.0 204 183 0.0 47 303 343 30.7
3 532 398 086 004 404 01 20 160 222 193 0.2 34 269 372 323
2 4 547 394 089 004 387 01 34 152 241 185 0.2 55 249 393 30.2
5 541 431 0.77 003 393 0.1 0.9 8.0 225 291 0.2 1.5 131 37.2 481
6 546 4.07 092 004 388 0.2 34 122 216 238 0.4 55 200 353 388
7 544 421 082 0.04 390 0.1 16 99 232 26.2 0.2 26 16.2 38.1 430
3 8 550 411 081 003 383 0.2 15 117 263 220 0.4 24 189 427 356
9 551 4.07 086 0.04 382 01 28 118 251 220 0.2 45 191 40.7 35.6
10 553 369 100 004 380 04 74 183 205 154 0.7 119 295 3311 248
4 11 544 414 081 003 390 01 1.7 108 256 229 0.2 28 176 419 375
12 547 376 088 0.04 387 0.2 38 202 234 137 0.4 6.2 329 382 223
5 13 556 425 085 0.04 377 01 22 93 21.0 29.7 0.2 3.6 149 336 47.7
14 559 414 087 004 373 02 19 129 216 26.0 0.4 3.0 206 345 415
15 559 443 0.74 003 373 0.2 07 6.3 202 353 0.4 1.1 100 32.2 564
6 16 557 359 092 004 376 03 63 234 209 115 05 101 375 334 185
17 558 411 084 004 374 00 21 128 239 238 0.0 34 204 382 380

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Never, 2=Rarely, 3=Sometimes,
4=Very Often, 5=Continuously.
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Table 17. Descriptive Statistics for CAPE Frequency—Administrator Preparation Faculty Survey Sample

Administrator Preparation Faculty
CAPE Validation Survey

Number of California Administrator Performance Expectations
(CAPE): 17 Number of Respondents: 105

Response Distribution (in %)
Frequency Ratings . Relative | | Adusted |
CPSEL CAPE -----------
1 62

1 419 092 012 41.0 11.4 16.2 28.6 194 27.4 484
2 63 394 090 0.11 40.0 0.0 3.8 143 23.8 181 0.0 6.3 23.8 39.7 30.2
3 62 400 096 012 410 00 29 181 143 238 0.0 48 30.6 242 403
2 4 64 402 083 010 390 00 1.0 171 229 200 0.0 16 281 375 328
5 64 442 071 0.09 390 0.0 0.0 7.6 200 333 0.0 0.0 125 328 547
6 64 419 092 012 390 00 29 124 16.2 295 0.0 47 203 26.6 484
7 64 427 080 010 390 0.0 1.0 105 210 286 0.0 1.6 17.2 344 469
3 8 64 405 084 011 390 00 10 1721 210 219 0.0 1.6 281 344 359
9 63 405 091 0.11 400 00 29 143 200 229 0.0 48 23.8 333 381
10 64 363 098 0.12 390 1.0 57 219 190 133 1.6 94 359 313 219
4 11 62 402 0.88 011 410 00 1.0 190 171 21.9 0.0 16 323 290 37.1
12 63 367 090 0.11 400 0.0 48 229 200 124 0.0 79 381 333 206
5 13 61 425 091 012 419 00 1.0 152 105 314 0.0 16 262 180 54.1
14 63 438 0.87 011 400 0.0 1.9 9.5 124 36.2 0.0 3.2 159 206 60.3
15 63 452 0.67 0.08 400 0.0 0.0 57 171 371 0.0 0.0 9.5 286 619
6 16 62 339 095 0.12 410 0.0 105 23.8 16.2 8.6 0.0 17.7 403 274 145
17 62 392 098 012 410 00 48 162 171 210 0.0 81 274 290 355

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Never, 2=Rarely, 3=Sometimes,
4=Very Often, 5=Continuously.
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The survey question examined in this chapter is: How well does the set of CAPEs as a whole
represent important knowledge, skills, and abilities required for competent performance by
beginning California school administrators during the first few months on the job?

Chapter 6. CAPE Overall Representativeness

() Poorly

( ) Somewhat
( ) Adequately
() Well

() Very well

Table 18 shows descriptive statistics for CAPE overall representativeness.

Descriptive Statistics—Overall Representativeness

CAPE Overall Representativeness Highlights

Almost 80% of all survey respondents indicate that the knowledge, skills, and abilities required
for competent performance by beginning administrators are “Well” or “Very Well” represented
by the CAPE as a whole. In the full sample, less than .5% of respondents indicated that

important knowledge, skills, and abilities are poorly represented in the CAPE as a whole.

The average representativeness of the CAPE as a whole is 4.09.
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Table 18. Descriptive Statistics for CAPE Overall Representativeness by group and for all respondents

Full Sample

CAPE Validation Survey

Number California Administrator Performance Expectations (CAPE): 17 Number of Respondents: 1325

---- Response Distribution (in %)
- T N
Ratings Relative Adjusted
Group

LN [Mean SD U SEINR L1123 L4 5 | 1123 4 5|
0.0 5.7

Teachers (N=328) 174 393 085 0.06 470 0.0 3.0 122 235 143 23.0 443 27.0
Administrators (N=892) 503 415 079 004 436 01 18 7.8 26.2 204 0.2 3.2 139 46.5 36.2
Administrator Prep Faculty (N=105) 59 4.03 1.00 0.13 438 10 4.8 6.7 229 21.0 1.7 85 119 40.7 373
All Respondents (N=1325) 736 409 083 003 445 02 23 88 253 189 03 4.2 159 455 341

Note. S.D. = Standard deviation, S.E. = Standard error of the mean, NR = Non-response percent. Rating scale anchors are: 1=Poorly, 2=Somewhat,
3=Adequately, 4=Well, 5=Very well.
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Chapter 7. CAPE Calculated Criticality
For each CAPE, a criticality value was calculated using a formula that takes into account both
importance and frequency judgments, but gives more weight to importance, as follows:
Criticality = (2 x Importance) + Frequency
This is a common approach for combining importance and frequency ratings. The criticality
value can range from 3.0 to 15.0.
A criticality threshold was defined as those CAPE that received:

» a frequency rating of higher than “never” from at least 90% of respondents, keeping in
mind that respondents were evaluating the CAPE for beginning administrators and

e an average criticality rating of 8.0 or higher.
Figure 4 shows the criticality value associated with each possible combination of importance

and frequency, and the highlighted cells depict combinations that would surpass the criticality
threshold.

Figure 4. lllustration of rating combinations and their relationship to the criticality
threshold.

Frequency Rating
Importance Rating 1 2 3 4 5
Never Rarely Sometimes | Very Often | Continuously
1=No importance 3 4 5 6 7
2=Little importance 5 6 7 8 9
3=Moderate importance 7 8 9 10 11
4=Great importance 9 10 11 12 13
5=Very great importance 11 12 13 14 15

Note. Cell values are calculated as follows: Criticality = (2 x Importance) + Frequency. CAPE with an average
criticality value = 8.0 are defined as “critical.” Combinations of importance and time spent that will meet or exceed
this threshold are highlighted in green.

This criticality information does not override the importance ratings for the CAPEs described
earlier. It simply provides another way to look at the data that takes into account both how
important a CAPE is and how often it is performed.
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Critical CAPE

Table 19 shows that all of the CAPE surpass the criticality threshold in the full sample as well as
the Teacher, Administrator, and Administrator Preparation Faculty samples. In general, the
survey results suggest that all of the CAPE are critical for beginning administrators.

Calculated CAPE Criticality Highlights

All of the CAPE surpass the criticality threshold in all of the samples listed below:
e Full sample
e Teacher sample
o Administrator sample

e Administrator Preparation Faculty sample

There is no evidence that any of the CAPE are not critical for some beginning
administrators.
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Table 19. Critical CAPE—Full, Teacher Administrator, and Administrator Preparation Faculty Samples
CAPE Validation Survey

Number of Publlc School Teachers Adm|n|strators Adm|n|strator Preparation
CAPE: 17 FuII Sample ( N=1325) (N=328) N=892) Faculty (N=105)

Criticality Criticality Crltlcallty Criticality
Score Score Score Score
| o n Gitar L o Giter BN Gitar BN Crtert
1 774 1256 2.22 P 12.19 2.20 P 12.61 2.20 P 13.23 2.19 P
2 778 1195 2.26 P 186 11.85 2.19 P 530 11.95 2.30 P 62 12.31 2.06 P
3 779 1216 2.16 P 186 11.67 2.19 P 531 12.30 2.09 P 62 1239 241 P
2 4 794 12.11 2.18 P 185 11.83 2.13 P 545 12.18 2.20 P 64 12.39 2.07 P
5 791 12.86 2.00 P 187 12.09 2.15 P 540 13.04 1.90 P 64 1355 1.74 P
6 792 1235 2.27 P 185 11.79 214 P 543 12.46  2.27 P 64 13.00 2.39 P
7 794 12.70 2.06 P 187 1191 2.12 P 543 12.91 2.00 P 64 13.27 1.81 P
3 8 798 12.30 2.06 P 184 12.15 2.07 P 550 12.35 2.06 P 64 12.33 2.07 P
9 800 12.32 2.09 P 187 12.05 1.96 P 550 12.40 2.10 P 63 1240 2.35 P
10 801 11.54 2.47 P 185 12.02 2.19 P 552 1141 2.54 P 64 11.25 2.56 P
4 11 805 1247 2.06 P 199 12.23 2.14 P 544 12.58 2.03 P 62 1234 1.93 P
12 807 11.60 2.27 P 200 11.69 2.14 P 544 11.58 2.30 P 63  11.48 2.38 P
5 13 802 12.75 2.08 P 187 12.31 1.99 P 555 12.88 2.06 P 60 1293 2.33 P
14 806 12.58 2.15 P 189 11.97 2.09 P 555 12.70 2.12 P 62 1342 2.08 P
15 810 | 13.30 1.83 P 189 12.61 2.04 P 558 13.48 1.73 P 63 13.73 1.63 P
6 16 803 11.30 2.34 P 186 11.68 2.14 P 555 11.21 236 P 62 1094 257 P
17 805 12.29 2.20 P 187 1197 214 P 556 12.40 2.22 P 62 1224 2.22 P

Note. S.D. = Standard deviation
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