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NOTE:  All budgetary and program decisions will be based on the development and implementation of 

our new Local Control Accountability Plan which is based on the new state Local Control Funding 

Formula.   

Due to the new positions being created, the details on the definition and requirements of the Support 

Provider and Participating Teacher will be pending California Teacher Union and South San Francisco 

Unified School District negotiations and South San Francisco Unified School Board approval. 

Common Standard 1: Educational Leadership 

 

 

 

 

 

 

 

Narrative Response 

Research-Based Vision: 

The South San Francisco Unified School District (SSFUSD) Multiple and Single Subject Induction Program 

vision is based on a developmental approach for guiding beginning teachers along the Continuum of 

Teaching Practice for the California Standards for the Teaching Profession.  A developmental teacher 

induction program that provides structured and flexible support that emerges from a coherent 

formative assessment system.  Assistance is provided “according to the teacher’s perception of need 

rather than a predetermined notion of what new teachers need to know.” (Brock & Grady, 2008).  

“Beginning teachers move forward in their professional practice in a variety of ways, developing at 

different rates in different areas of teaching.” (CSTP 2009). Based on the principles of adult learning 

theories and new teacher development, mentors work collaboratively to guide beginning teachers to 

encourage reflection about teaching and learning guided by the state academic content standards, 

curriculum frameworks and performance levels for students. “Improving student learning necessitates 

that teachers look not only at how and what they teach, but also at how they know students are 

learning.  Therefore, reflecting on practice is crucial.” (Carr, Herman & Harris, 2005). Using the 

developmental approach allows beginning teachers to learn how to reflect on their own practice, which 

is essential to one’s ability to problem-solve and cope with challenges (Yost, 2006). Through guided 

reflective practice, teachers are better able reflect upon and identify key areas of improvement, 

developing their own plan order to improve student learning.  

The institution and education unit create and articulate a research-based vision for educator 

preparation that is responsive to California’s adopted standards and curriculum frameworks. The 

vision provides direction for programs, courses, teaching, candidate performance and experiences, 

scholarship, service, collaboration and unit accountability. The faculty, instructional personnel and 

relevant stakeholders are actively involved in the organization, coordination and governance of all 

professional preparation programs. Unit leadership has the authority and institutional support 

needed to create effective strategies to achieve the needs of all programs and represents the 

interests of each program within the institution. The education unit implements and monitors a 

credential recommendation process that ensures that candidates recommended for a credential 

have met all requirements. 



SSFUSD Induction Program 
Common Standards of Quality and Effectiveness for  

Multiple and Single Subject Clear Credential 
 

3 

  

The SSFUSD Multiple and Single Subject Induction Program focuses on providing equitable education 

with collaborative and reflective dialogue, and through culturally and linguistically responsive pedagogy, 

we enable beginning teachers to meet the diverse needs of students to become socially, emotionally 

and academically successful learners.  “The intention is to support teachers in a process of deep 

reflection that transforms historically deficit views and responses to students with disabilities or from 

culturally and linguistically diverse backgrounds, in addition to developing practices that are culturally 

responsive and ensure that all students are well supported and successful in the classroom.“ (Dray & 

Wisneski, 2011). The collaborative mentorship will enable beginning teachers to assess their own bias 

and assumptions and develop cultural competency, enabling them to create culturally and linguistically 

relevant curriculum in order to increase student access. 

 

Vision Statement: 

 

The vision of the SSFUSD Induction Program is to provide our students with exceptional teachers, who 

will enhance their teaching practice through reflection and collaboration, in order to prepare students 

with 21st century college and career readiness skills, and to provide an equitable learning environment 

that meet the needs of our diverse learners. The SSFUSD Induction Program seeks to promote the 

personal and professional well-being of beginning teachers, to cultivate educational leaders with a 

strong professional voice and commitment to providing quality education. 

 

Organization, Coordination, and Governance: 

 

The SSFUSD Induction program is operated through the South San Francisco Unified School District.  The 

Superintendent supports the program by providing leadership, operational support, office space and 

equipment for its operation.  The Induction Program Leadership Team includes the Program Director 

and Induction Program Leader(s).  The Leadership Team has the authority to: 

 Design and implement effective strategies for the Induction program 

 Develop and monitor budget for effective operation of the Induction program 

 Identify Participating Teachers and Support Providers for program participation 

The Superintendent has the final authority regarding program implementation and services. 

 

The Induction Program Leadership Team involves stakeholders including teachers, administrators, 

instructional program staff and district leadership in a shared decision making process in the 

organization, coordination and governance of the scope of the Induction program.  During regularly 

scheduled meetings, the Leadership Team and Advisory Board continually examine the following specific 

program components: 

 Site based support for Participating Teachers and Support Providers 

 Formative assessment applied to district, school and individual goals 



SSFUSD Induction Program 
Common Standards of Quality and Effectiveness for  

Multiple and Single Subject Clear Credential 
 

4 

 Support Provider meetings and workshops to support learning and professional growth 

 Impact on student achievement 

 

Credential Recommendation Process: 

 

During the quarterly Advice and Assistance check-ins, Induction Program Leaders will communicate with 

Participating Teachers to monitor the progress of each cycle completion and provide written feedback 

regarding their progress.  A final review at the completion of all inquiry cycles including all required 

documentation will be conducted by Support Providers and verified by the Induction Leadership Team.  

Upon verification of Induction work completion, a Verification of Induction Program Completion is 

submitted to the Assistant Superintendent of Human Resources.  The Human Resources department will 

apply to the California Commission on Teacher Credentialing for the California Clear credential on behalf 

of the candidate.     

 

Appendix: Common Standard 1 

Common Standard 1: Key Ideas Supporting Documentation 

Research based vision  Vision Statement 

 Support Provider Collaboration Log 

Organization, coordination, and 
governance 

 SSFUSD Organizational Chart 

 Advisory Board Roles and Responsibilities 

Unit leadership  SSFUSD Organizational Chart 

 Program Leader Qualifications 

 Advisory Board Roles and Responsibilities 

Credential recommendation process  Support Provider Collaboration Log 

 Verification of Program Completion 

 

 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4756257203363166109.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4756257203363166109.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2703417058737647504.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2703417058737647504.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/915810385136465352.pdf
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Common Standard 2: Unit and Program Assessment and Evaluation 

 

 

 

 

Narrative Response 

Ongoing Program Assessment and Evaluation: 

The procedure for assessment and evaluation of the SSFUSD Induction Program is an ongoing process, 

based on the criteria set by CSTP and CTC Induction Standards, which includes a system for collecting 

and analyzing data on candidate performance and program effectiveness.  SSFUSD Induction program 

will implement an assessment and evaluation system that will include a Mid-Year Survey and an End of 

the Year Survey to be completed by Participating Teachers, Support Providers, and school 

administrators, who will be participating in the clear credential program. The Mid-Year Surveys are a 

formative assessment, which focuses on Participating Teacher and Support Provider experiences in the 

Induction Program and collects data about the overall Induction Program design, including the 

effectiveness of the trainings and orientations, procedures for advice and assistance, collaboration 

between the support provider and participating teacher, and topics for additional support. Induction 

Program Leaders will compile and analyze the information collected from the Mid-Year Survey to inform 

decisions about professional development and support provided to both Participating Teachers and 

Support Providers throughout the year. The End of the Year Surveys administered at the end of the 

school year, will provide summative data on the impact of the program on the teaching practice and 

professional growth of Support Providers and Participating Teachers, as well as explore the effectiveness 

of the Formative Assessment System (FACT) and the procedures for seeking support and guidance. Site 

Administrators will also complete an End of the Year Survey, which will provide data on the overall 

effectiveness of the Induction Program in relation to Participating Teacher performance and growth in 

their teaching practice. Induction Program Leaders will utilize the data gained from the End of the Year 

Surveys to identify possible trends and patterns, and implement program changes for the following year.  

Ongoing Candidate Assessment and Evaluation: 

The SSFUSD Induction program uses multiple measures to collect data on candidate qualifications, 

proficiencies and competence, to evaluate program effectiveness and plan program improvements. 

Candidates and Support Providers will complete assessments and reflections adapted from the 

Formative Assessment for California Teachers (FACT) system, utilizing the plan/teach/reflect/apply cycle 

to obtain data on the performance and growth of Participating Teachers. The Induction Program Leaders 

and Support Providers will be able to monitor candidate performance and assess proficiencies by 

examining Participating Teacher e-portfolios and tracking progress using the Year 1: Effective 

The education unit implements an assessment and evaluation system for ongoing program and 

unit evaluation and improvement. The system collects, analyzes, and utilizes data on candidate and 

program completer performance and unit operations. Assessment in all programs includes ongoing 

and comprehensive data collection related to candidate qualifications, proficiencies and 

competence, as well as program effectiveness, and is used for improvement purposes. 
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Environment Portfolio Requirements, Year 2: Universal Access Portfolio Requirements, and the ECO 

Portfolio Requirements forms. In addition, Support providers will also be able to assess teachers and 

provide feedback through the use of observations and pre and post observation meetings. During 

informal and formal meetings between the Support Provider and Participating Teacher, the Support 

Provider Collaborative Log will be used by Support Providers during Advice and Assistance meetings to 

document Participating Teacher performance and growth. Candidates will be required to assess their 

own growth in their teaching practice through the use of self-assessments based on the California 

Standards for the Teaching Profession (CSTP), through the completion of the End of Cycle Reflections 

and End of the Year Reflection. Program Leadership will collect, analyze and utilize data from 

Participating Teacher portfolios to examine patterns in Participating Teacher performance, to determine 

overall program effectiveness and to plan changes for the following year. 

Program Effectiveness: 

Data collected from the Mid-Year Surveys and End of the Year Surveys along with the information gained 

from candidate completion of the formative assessment system, will allow the Induction Program 

Leadership Team to use the data to make suggestions for improvements to ensure program 

effectiveness. The data sources and factors considered are: 

 The number of candidates enrolled yearly 

 Candidate program completion (number of candidates who drop out, are terminated from 

service, complete on time, or require extensions) 

 Survey responses on the Induction Program operational procedures and requirements from 

Participating Teachers, Support Providers and Site Administrators. 

 Candidate completion and performance reviews on individual formative assessment (FACT) 

components and  Induction Portfolio  

 Candidate and Support Provider self-assessments  

 Support Provider informal and formal collaborative logs during Advice and Assistance meetings 

and pre and post observation notes. 

 Professional development evaluations (Participating Teacher Orientation and Support Provider 

seminars and trainings) 

 Human Resources employment retention data 

The SSFUSD  Induction Program leadership will collect, analyze and review all data sources and create a 

yearly report that summarizes key findings, patterns and trends relevant to program effectiveness and 

candidate competence. All program data and an action plan for implementation will be presented to 

relevant stakeholders to allow feedback for program improvements in the following year. All program 

data will be the basis for Biennial Reports and the data analyzed required in the Accreditation Process. 
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Appendix: Common Standard 2 

Common Standard 2: Key Ideas Supporting Documentation 

Ongoing Program Assessment and 
Evaluation 

 

 Participating Teacher Mid-Year Survey 

 Support Provider Mid-Year Survey 

 Participating Teacher End of the Year Survey 

 Support Provider End of Year Survey 

 Site Administrator End of Year Survey 

Ongoing Candidate Assessment and 
Evaluation  

 Year 1: Effective Environment Portfolio Requirements  

 Year 2: Universal Access Portfolio Requirements  

 ECO Portfolio Requirements 

 Support Provider Collaborative Log 

 Observation Form for Effective Environment 

 End of Cycle Reflections  

 End of the Year Reflection 

Program Effectiveness  Professional Development Evaluations 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
file://Do-filer/btsa/SSFUSD%20BTSA%20Induction%20Program/SUBMISSION%20COPY%20May_28/Supporting%20Documents/Common%20Standard%202/2.4_SP%20End%20of%20the%20year%20survey.docx
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8913676913372826841.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5709472753776388503.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5709472753776388503.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2062380768843541186.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2062380768843541186.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8076403901311676723.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4233012052411899178.pdf
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Common Standard 3: Resources 
 

 

 

 

 

 

NOTE: All budgetary and program decisions will be based on the development and implementation of 

our new Local Control Accountability Plan which is based on the new state Local Control Funding 

Formula. 

Narrative Response 

Budget and Resource Allocation 

SSFUSD’s Induction Program, the unit, is sponsored by the South San Francisco Unified School District, 

and is part of a state network that supports participating teachers.  The program’s budget development 

and planning is overseen by the Advisory Board, district and site leadership personnel, and varied 

stakeholders to balance expenditures to support the program rationale and design.  Funding for 

program personnel, professional development providers, materials and facilities include resources from 

multiple sources such as Local Control Funding.  The SSFUSD provides additional support through budget 

support, payroll support, business services and facility support, and human resources selection and 

assignment processes.  

Information Resources and Related Personnel: 

A district Induction Program handbook provides program information and resources on requirements, 

schedules, forms and advisement procedures.  A district website allows access to the program 

information and links to relevant external website (i.e. digital media resources, instructional and 

professional materials, and the state SSFUSD Induction Program website)  Funding provides full time 

personnel to support the daily operations for the program to effectively meet state-adopted standards.  

The Program director will ensure that sufficient resources and personnel will be available for training, 

materials and support of candidates and Support Providers.  The Induction Program Leader duties 

include obtaining resources, providing professional development, and providing support and assessment 

of candidates and Support Providers.   

 

 

The institution provides the unit with the necessary budget, qualified personnel, adequate facilities 

and other resources to prepare candidates effectively to meet the state-adopted standards for 

educator preparation. Sufficient resources are consistently allocated for effective operation of each 

credential or certificate program for coordination, admission, advisement, curriculum and 

professional development, instruction, field-based supervision and/or clinical experiences, and 

assessment management. Sufficient information resources and related personnel are available to 

meet program and candidate needs. A process that is inclusive of all programs is in place to 

determine resource needs.  
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Determining Resource Needs 

Individual candidate needs drive the allocation for materials and personnel within the program.  The 

Program Director and Program Leaders monitor the budget and its resource allocation.  Resources will 

be allocated to the following: 

 Program personnel 

 Training and materials for Support Providers 

 Admission procedures 

 Advisement and guidance for candidates 

 Professional development opportunities 

 Instructional materials 

 Technological resources 

 Office space 

 Maintenance of dedicated work centers and conference areas 

A budget summary is presented at regular intervals to the Superintendent to ensure financial 

accountability.  Program leaders use local mid-year and end-of-year surveys, state Induction Program 

survey and other assessment data to determine resource needs.  All funding is based on program 

rationale, goals, and procedures, as directed by the Program Director and reviewed and approved by the 

Advisory Board.  Final authority for determining budget allocations resides with the Superintendent. 

 

Appendix: Common Standard 3 

Common Standard 3: Key Ideas Supporting Documentation 

Budget & Resource Allocation  SSFUSD Organizational chart 

 Induction Program Fiscal Year Budget 

 Participating Teacher Professional Development Calendar 

Information Resources & Related 
Personnel 

 Induction Program Leader Qualifications 

 SSFUSD Induction Program Handbook 

Determining Resource Needs 
 

 Participating Teacher Mid-Year Survey 

 Participating Teacher End of Year Survey 

 Advisory Board Roles & Responsibilities 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8964787451741296273.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8964787451741296273.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/309229571687326684.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4794559712980800052.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2703417058737647504.pdf
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Common Standard 4: Faculty and Instructional Personnel 

 

 

 

 

 

 

 

 

 
Narrative Response 

Qualified Persons/Best Practices: 

The SSFUSD Induction Program has established written qualifications and roles and responsibilities for 

Program Leaders and Support Providers within the program. The criteria for qualified program 

personnel include years of exemplary teaching experience, appropriate credentials--including 

authorization to teach ELL, effective communication skills, and the knowledge and ability to provide 

effective professional development and mentorship to Participating Teachers. Qualified Support 

Providers must demonstrate knowledge of current pedagogical practices, as well knowledge about 

diverse abilities, cultural, language, ethnic and gender diversity among students in enrolled in the South 

San Francisco Unified School District. Program personnel must have taught at least four years with 

exemplary teaching experience within the district, have knowledge and understanding of district and 

school policies and possess a Clear California teaching credential.  

The selection procedure utilizes a variety of processes, which may include applications, interviews, 

observation, and recommendations. The application process is in place to ensure that program 

personnel demonstrate current knowledge of academic content standards, curriculum frameworks, 

pedagogical practices appropriate to the classroom, cultural and linguistic responsive pedagogy, adult 

learning theory, California Standards for the Teaching Profession (CSTP) and best practices for teaching 

and learning and reflect the diversity in their school and community. Hiring of program personnel 

adheres to the fair employment practices, procedures and policies of the South San Francisco Unified 

School District as well as Local, State and Federal legislation, thereby ensuring that Support Providers 

are reflective of a diverse society. Support Providers are classroom teachers, although recent retirees 

and full release providers may be used. The Induction Program Director, Site Administrator and Human 

Resources maintain final authority in the selection of the Program personnel.   

Qualified persons are employed and assigned to teach all courses, to provide professional 

development, and to supervise field-based and/or clinical experiences in each credential and 

certificate program. Instructional personnel and faculty have current knowledge in the content 

they teach, understand the context of public schooling, and model best professional practices in 

teaching and learning, scholarship, and service. They are reflective of a diverse society and 

knowledgeable about diverse abilities, cultural, language, ethnic and gender diversity. They have a 

thorough grasp of the academic standards, frameworks and accountability systems that drive the 

curriculum of public schools. They collaborate regularly and systematically with colleagues in P-12 

settings/college/university units and members of the broader, professional community to improve 

teaching, candidate learning, and educator preparation. The institution provides support for faculty 

development. The unit regularly evaluates the performance of course instructors and field 

supervisors, recognizes excellence and retains only those who are consistently effective. 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5922727593147747953.pdf
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Systematic Collaboration & Support for Faculty: 

Program personnel collaborate regularly through emails, newsletters, conferences, as well as during 

meetings with the Leadership Team, Joint Panel committee, cluster and regional members.  Information 

from these meetings is shared with the Leadership Team and program personnel to determine program 

design and implementation.  Support Providers participate in ongoing professional development and in 

a professional learning community to foster collaboration to improve teaching and learning, provide site 

specific support and enhance mentoring, coaching and leadership skills.  Professional Development for 

Support Provider includes coaching for equitable teaching practices, in order to foster cultural sensitivity 

and the use of culturally relevant pedagogy among beginning teachers. Professional development needs 

are based on Induction program requirements, the formative assessment system, seminar and 

workshop evaluations and current trends in teaching and learning.   

Performance Evaluation 

SSFUSD regularly evaluates the performance of Program personnel through training and workshop 

evaluations, Participating Teacher feedback, accountability logs, and program surveys.  Data collected, 

twice a year from Participating Teachers and Site Administrators will allow for effective feedback 

regarding the quality of the instruction and support administered by the Support Provider. In addition, 

Support Providers will participate in their own personal and personal reflections during collaborative 

meetings with other Support Providers, as well as through their Support Provider Individual Learning 

Plan. Support Providers will utilize the SSFUSD Support Provider Continuum of Development to self-

assess their growth and find areas of improvement within their coaching practice. The Leadership Team 

analyzes the data gathered to determine the effectiveness of Support Providers.  The team will meet 

with Support Providers individually to provide appropriate feedback on their work, and retains only 

those individuals who are effective and exhibit the knowledge and skills necessary to support 

Participating Teachers with the Induction program.    

 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/5485606137672936141.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/5485606137672936141.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/6336983463197987121.pdf
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Appendix: Common Standard 4 

Common Standard 4: Key Ideas Supporting Documentation 

Qualified Persons/Best Practices 
 

 California Standards for the Teaching Profession 

 Support Provider Eligibility 

 Support Provider Application 

 Support Provider Confidential Reference 

 SSFUSD Fair Employment Hiring Policy 

 Support Provider Letter of Commitment 

Systematic Collaboration and Support 
for Faculty Development  

 Support Provider Seminar Schedule 
 

Evaluation  Participating Teacher Mid-Year Survey 

 Site Administrator End of the Year Survey 

 Support Provider Individual Learning Plan 

 Professional Development Evaluation  

 SSFUSD Support Provider Continuum of Development 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5922727593147747953.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/4532898278328472601.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/4532898278328472601.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4010499552226921208.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4010499552226921208.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5428884771793698570.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5428884771793698570.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2098940224636326932.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2098940224636326932.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5217964965918183123.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641371/7210126486397657004.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641371/7210126486397657004.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8913676913372826841.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8913676913372826841.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5180927499126716191.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5180927499126716191.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4233012052411899178.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/6336983463197987121.pdf
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Common Standard 5: Admission 

 

 

 

 

 

 
Narrative Response 

Admission Criteria:   

The SSFUSD Induction Program admission process is based on a well-defined criteria and procedures 

that ensuring all candidates admitted meet approved program and commission adopted requirements. 

The SSFUSD Human Resources department and the Induction Program use multiple measures are used 

in order to determine eligibility and strive to recruit teachers who are representative of diverse 

populations and whose backgrounds, experiences and skills show potential for professional growth and 

commitment to the teaching profession. The Human Resources staff and the Educational Services 

Department within SSFUSD work together in the recruitment, hiring and the development of the 

program admission process.  Eligible candidates must be employed at SSFUSD and have taught at least 

one year within the district. The Human Resources department has clear hiring guidelines in place to 

ensure that all employees within the SSFUSD possess the appropriate pre-professional experiences and 

credentials. To ensure that potential employees are representative of a diverse population, the SSFUSD 

Human Resources department encourages and supports applicants of varying backgrounds and cultures 

and adheres to state and federal non-discriminatory guidelines. Human Resources posts vacancies both 

internally and externally (open to all applicants) on the SSFUSD website and Edjoin.com. The vacancy 

notice details the position assignment as well as credential and compliance requirements. The interview 

process for hiring and the reference checks allow the Human Resources staff and other administrators 

to ensure that all employees are sensitive to and reflect the district’s and state’s diverse populations. 

Once approved, the District Credentials Analyst reviews the recommended hire’s credential and 

compliance information, to ensure that he/she possesses the appropriate pre-service credentials and 

experiences. 

In order to be admitted into the SSFUSD Induction Program, candidates must submit evidence of their 

eligibility using the Induction Program Admission Eligibility Form.  Candidates must provide 

documentation from California Teacher Credentialing (CTC) to demonstrate their possession of a current 

preliminary credential and have fulfilled all conditions stated in their preliminary credential renewal 

requirements.  Applicants for the SSFUSD Induction Program must also provide a Participating Teacher 

In each professional preparation program, applicants are admitted on the basis of well-defined 

admission criteria and procedures, including all Commission-adopted requirements. Multiple 

measures are used in an admission process that encourages and supports applications from diverse 

populations. The unit determines that admitted candidates have appropriate pre-professional 

experiences and personal characteristics, including sensitivity to California’s diverse population, 

effective communication skills, basic academic skills and prior experiences that suggest a strong 

potential for professional effectiveness.  
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Confidential Reference completed by their principal or other evaluating administrator. In addition, 

candidates will be required to submit a First Year Reflection discussing their experiences at the end of 

their first year of teaching at SSFUSD, and reflecting upon their success in meeting the needs of students 

from diverse populations. Eligible candidates should demonstrate effective communication skills, basic 

academic skills and prior experiences, as well as personal characteristics, including sensitivity to diverse 

populations that suggest a strong potential for professional effectiveness.  

Admission Procedures: 

At South San Francisco Unified School district, candidates who have submitted the Induction Program 

Admission Eligibility Form will be reviewed using specific admission procedures. Admission for each 

candidate will not be determined or affected by age, ethnicity, or gender. All first year teachers will 

receive information about the SSFUSD Induction Program, including the Induction Program Admission 

Criteria and Process, Admission Eligibility Form and Early Completion Option (ECO) Eligibility and 

Application, credential analyst in Human Resources will first review Admission Eligibility Forms and 

determine that all criteria have been met and that each candidate has the appropriate pre-service 

credentials for admission into the SSFUSD Induction Program. A review panel which includes one 

administrator and one Induction Program Leaders will then review the Participating Teacher 

Confidential References and their First Year Reflection to determine that all admitted candidates have 

the appropriate experiences, characteristics, and skills that will allow them to become effective 

teachers. The Induction Program Director will then complete a final review of all candidate paperwork to 

determine that eligibility is completed. All applicants will receive an Induction Program Acceptance 

Letter, which will notify them of whether or not they have been admitted into to the SSFUSD Induction 

Program, as well as provide information on the scheduled Induction Program Orientation Meeting.  

 

Appendix: Common Standard 5 

Common Standard 5: Key Ideas Supporting Documentation 

Admission Criteria   District Fair Employment Hiring Policy 

 Admission Eligibility Form 

 Participating Teacher Confidential Reference 

 Participating Teacher First Year Reflection 

Admission Process   Admission Criteria and Process 

 ECO Eligibility and Application 

 SSFUSD Organizational Chart 

 Induction Program Acceptance Letter 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2098940224636326932.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2098940224636326932.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6037933004069438478.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6037933004069438478.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/9172847684302488128.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/9172847684302488128.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/3395962798759356262.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6037933004069438478.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6037933004069438478.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4591368482680453014.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4591368482680453014.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4730048459112491576.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6885920187550900286.pdf
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Common Standard 6: Advice and Assistance 

 

 

 

 

 

 
Narrative Response 

Applicant and Candidate Advisement: 

The SSFUSD Induction Program provides ongoing advice and assistance to all applicants and candidates 

of the program. The SSFUSD Induction Program Leadership Team in collaboration with the SSFUSD 

Human Resources department has assigned qualified members to provide advice and assistance to 

applicants during their hiring process and admittance to into the Induction Program. At the time of hire, 

Human resources personnel will inform beginning teachers of the opportunity to participate in the 

SSFUSD Induction Program and provide information about their eligibility and the application process. 

Beginning teachers are also invited to attend the annual New Teacher Academy, during which they will 

receive more information from the Induction Program Leaders and Support Providers about district 

expectations and their eligibility and process of admittance into the SSFUSD Induction Program. At the 

end of their first year working in SSFUSD, the Induction Program Leadership Team will notify beginning 

teachers, who have received satisfactory evaluations, of their eligibility for admittance into the SSFUSD 

Induction Program and are provided with information and appropriate documents, such as the Eligibility 

Form and Confidential Reference in order to apply to the program. Information about the application 

process and other pertinent documents for the SSFUSD Induction program, are available on the SSFUSD 

website. The Induction Program Leadership Team is also available throughout the year to provide any 

support or assistance to applicants as they complete the appropriate documentation for admittance into 

the program. 

Once applicants have been reviewed and accepted into the SSFUSD Induction Program, they will receive 

an acceptance letter and an invitation to the Induction Program Orientation. During the Induction 

Program Orientation, candidates will receive information about the Induction Program requirements, 

expectations, timelines and professional development opportunities which will guide them towards 

completion of the program.  To complete the Induction Requirements, each Participating Teacher will be 

collaborating with Support Provider, who is trained in providing the participating teacher with support 

and assistance during regular communications through phone calls and emails, and during bi-weekly 

Advice and Assistance Meetings.  Additional site-based support is provided by the Site Administrator if 

Qualified members of the unit are assigned and available to advise applicant and candidates about 

their academic, professional and personal development, and to assist each candidate’s professional 

placement. Appropriate information is accessible to guide each candidate’s attainment of all 

program requirements. The institution and/or unit provide support and assistance to candidates 

and only retain candidates who are suited for entry or advancement in the education profession. 

Evidence regarding candidate progress and performance is consistently utilized to guide 

advisement and assistance efforts. 
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deemed appropriate or requested by the Participating Teacher. Candidates may also request 

individualized support and assistance the Induction Program Leadership Team through phone or email. 

Program Requirement Accessibility: 

Applicants and Participating Teachers will be receiving information regarding program requirements 

through multiple measures. During the Induction Program Orientation Meeting, Participating Teachers 

and Support Providers will be provided with the SSFUSD Induction Program Handbook, which outlines 

the program goals, requirements, and procedures for advice and assistance. During the orientation, 

Participating Teachers will also receive information about the eligibility requirements and application 

procedures regarding completing Early Completion Option (ECO).  A procedure for seeking additional 

advice and assistance from the Induction Program Leadership Team is outlined within the SSFUSD  

Induction Program Handbook.  Participating Teachers and Support Providers will be provided with 

support and guidance throughout their participation in the induction program when attending 

professional development and trainings, led by the Induction Program Leadership Team. Additional 

information about the program, including important events and professional development opportunities 

are available online on the SSFUSD Induction Program page of the SSFUSD district website. Copies of the 

SSFUSD Induction Program Handbook and other documents are available for download on the Induction 

Program Website.  

Candidate Progress and Performance: 

Throughout the two years that candidates participate in the SSFUSD Induction Program, Participating 

Teachers will are provided with multiple opportunities to receive feedback on their progress and 

performance.  The Support Providers and Participating Teachers will be using the Year 1: Effective 

Environment Portfolio Requirements, Year 2: Universal Access Portfolio Requirements and ECO Portfolio 

Requirements  to develop a portfolio over of the course of two years, ensuring that candidates are 

adhering to all requirements within the recommended timelines.  Support Providers will be providing 

individual feedback and guidance in completing mandatory formative assessment documents (FACT) 

during their bi-weekly Advice and Assistance meetings, and documenting their observations regarding 

candidate progress using the Support Provider Collaboration Log. Support Providers are responsible for 

communicating any concerns regarding their Participating Teacher(s) progress to the Induction Program 

Leadership Team.  The Program Leadership will then provide advice and assistance to candidates who 

have not demonstrated significant progress towards the program requirements.  

 

The SSFUSD Induction Program utilizes multiple measures to monitor the progress and performance of 

Participating Teachers. The Induction Program Leadership Team will be reviewing all candidates’ e-

portfolio at the end of each cycle—three cycles per year for year 1 and year 2 teachers, and four cycles 

for ECO teachers, using the Participating Teacher Tracker. This will provide Support Providers and 

Induction Program Leaders with information regarding candidate performance and provide assistance to 

any Participating Teacher who may need additional support in order to complete the program.  During 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/200599768784641803.pdf
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the end of cycle portfolio reviews the Induction Program Leadership Team will assess portfolios for the 

completion of all program requirements and participation in professional development as evidence of 

professional growth and skill necessary to education and support all students in learning. The Induction 

Program Leadership Team will also use the Mid-year and End of the Year Surveys in order to obtain 

information regarding overall candidate progress and performance. If the candidate's contract is 

terminated, the candidate will no longer be eligible for retention in the SSFUSD Induction Program. 

However, candidates who need additional time to complete the Induction Program requirements may 

complete a Request for Extension, which will be approved after review by the Induction Program 

Leadership Team. Only candidates who have demonstrated completion of all required components, and 

have shown competency and skill in their practice, are recommended by the leadership team for a clear 

credential. 

Appendix: Common Standard 6 

Common Standard 6: Key Ideas Supporting Documentation 

Applicant and Candidate 
Advisement 

 Eligibility Form 

 Support Provider Confidential Reference 

  Induction Program Acceptance Letter 

Program Requirement 
Accessibility 

 SSFUSD Induction Program Handbook  

 SSFUSD district website 

 ECO Eligibility And Application 

Candidate Progress and 
Performance 

 Year 1: Effective Environment Portfolio Requirements  

 Year 2: Universal Access Portfolio Requirements  

 ECO Portfolio Requirements 

 Support Provider Collaboration Log 

 Participating Teacher Progress Tracker 

 Participating Teacher Mid-Year Survey 

 Support Provider Mid-Year Survey 

 Participating Teacher End of the Year Survey 

 Support Provider End of Year Survey 

 Site Administrator End of Year Survey 

 Request for Extension 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/3587958990658522572.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/3587958990658522572.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5428884771793698570.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5428884771793698570.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6885920187550900286.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/200599768784641803.pdf
https://ssfusd-ca.schoolloop.com/cms/page_view?d=x&piid=&vpid=1384425836376&group_id=1383982437697&no_controls=t
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4591368482680453014.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8525243618008656717.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8525243618008656717.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1653372249949627968.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2551475367620508448.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2551475367620508448.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1343773446346119857.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/77260053417837125.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/77260053417837125.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8913676913372826841.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8913676913372826841.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/386504144804638905.pdf
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Common Standard 7: Field Experience and Clinical Practice 

 

 

 

 

 

 

 

NOTE: Due to the new positions being created, the details on the definition and requirements of the 

Support Provider and Participating Teacher will be pending California Teacher Union and South San 

Francisco Unified School District negotiations and South San Francisco Unified School Board approval.  

Narrative Response 

Planned Sequence of Field-Based and Clinical Experiences: 

 

The South San Francisco Unified School District (SSFUSD) Induction process is designed collaboratively 

between Induction Program Leadership Team and an Induction Program Committee, made up of 

volunteer veteran teachers and site administrations, to create a program that would best meet the 

needs of beginning teachers, while aligning the goals of the SSFUSD Induction Program to district goals. 

The SSFUSD Induction Program is based on the developmental cycle of Plan/Teach/Reflect/Apply and 

provides opportunities for collaboration between Participating Teachers and their Support Providers to 

examine practice through reflection. Beginning teachers are guided by Support Providers in a two year 

process of systematic cycles of planning for instruction, teaching, reflecting upon teaching experiences 

and apply new knowledge to future practice based on the California Standards for Teaching Profession 

(CSTP) and the Continuum of Teaching Practice (CTP). A formative assessment system provides the 

means for Participating Teachers to demonstrate the knowledge and ability to use state adopted 

academic content standards, subject matter pedagogy, and strategies to promote academic 

achievement and differentiated instruction to meet the needs of all students.   Through collaborative 

dialogue, Support Providers meet regularly with beginning teachers to engage in inquiry-based activities 

and series of critical thinking tasks tailored to the unique instructional and contextual need of each 

Participating Teacher. 

 

Support Providers guide Participating Teachers to reflect on previous and current practice by focusing on 

areas of strength and growth using the Continuum of Teaching Practice (CTP) as a self-assessment tool.  

Participating Teachers will develop an Individual Induction Plan (IIP) by setting personal and professional 

goals based on the CSTP, which is aligned to site and district goals.  Participating Teachers gain better 

The unit and its partners design, implement, and regularly evaluate a planned sequence of field-

based and clinical experiences in order for candidates to develop and demonstrate the knowledge 

and skills necessary to education and support all students effectively, so that P-12 students meet 

state-adopted academic standards. For each credential and certificate program, the unit 

collaborates with its partners regarding the criteria for selection of school sites, effective clinical 

personnel, and site based supervising personnel. Field-based work and/or clinical experiences 

provide candidates opportunities to understand and address issues of diversity that affect school 

climate, teaching, and learning, and to help candidates develop research-based strategies for 

improving student learning.  
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understanding of the context they teach in by gathering critical information of their students, school and 

community collecting data on Student and Class Profiles.  This information will guide and information 

teaching and be utilized as an ongoing resource to provide support for student achievement.  

Participating Teachers will identify the academic, social and emotional needs of English Learners and 

students with special needs through examining focus students and Analysis of Student Performance.  

Over the two year process, Participating Teachers will engage in six cycles of inquiry by utilizing 

formative assessment tools to plan lessons, implement research-based strategies, collect student data 

and reflect on practice and insights into learning about self, class, school and community.   

 

Criteria for Selection of School Sites & Personnel: 

 

The process of selection for Support Providers is a collaborative effort between the Human Resources 

department, Site Administrators and the leadership team.  Candidates attend the Support Provider 

informational meeting to learn about the roles and responsibilities, expectations and time commitment 

of a Support Provider. Interested parties will complete the Support Provider Application with a 

recommendation from their Site Administrator.  A performance-based interview with a panel will be 

conducted to determine a pool of qualified candidates.  The Induction Program Leadership Team will 

meet with site administrators to determine specific needs and successfully match Support Providers to 

Participating Teachers.  The criteria for a successful match is based on Support Provider’s experience in a 

similar grade level and/or subject matter, works in close proximity, shares a common break or prep 

period and/or has personal and professional strengths to address the needs of the Participating Teacher.   

 
Issues of Diversity that Affect Climate & Teaching and Learning: 

 

Participating Teachers are provided fieldwork experiences and activities that reflect issues of diversity 

that affect school climate and teaching and learning. Support Providers and Participating Teachers 

collaborate on the cycles of Plan/Teach/Reflect/Apply to examine and develop research-based strategies 

to improve student learning. Support Providers and Participating Teachers plan and implement 

strategies that are culturally and linguistically responsive to students’ needs by examining data from 

Class Profile within the Analysis of Student Performance. Participating Teachers identify Focus Students 

to explore a variety of tools of student engagement and instruction in an inclusive and equitable way.  

Support Providers utilize coaching language with an equity focus to guide Participating Teachers to 

examine their bias and assumptions through reflective dialogue, thus refining their ability to work with 

students of multi-abilities in a diverse, multi-lingual and multi-ethnic environment. Participating 

Teachers engage in relevant professional development opportunities with seminars and workshops, 

research articles and professional books, veteran teacher observations, and action research as indicated 

in their Individual Learning Plans (ILP).  Participating Teachers will reflect upon the impact of the 

research-based strategies on culturally responsive instruction and learning of all students. 
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Appendix: Common Standard 7 

Common Standard 7: Key Ideas Supporting Documentation 

Planned Sequence of Field based and 
Clinical Experiences 

 

 Year 1: Effective Environment Portfolio Requirements  

 Year 2: Universal Access Portfolio Requirements  

 ECO Portfolio Requirements 

Criteria for selection of school sites & 
personnel 
 

 Induction Program Leader Qualifications 

 Support Provider Qualifications 

 Support Provider Application 

 Support Provider Confidential Reference 

Issues of diversity, teaching and 
learning & research-based strategies 
 

 Support Provider Seminar Schedule 

 Analysis of Student Performance 

 Individual Learning Plans (ILP) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7863168703567660728.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5740963156307321350.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5740963156307321350.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4010499552226921208.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/4010499552226921208.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5428884771793698570.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641371/7210126486397657004.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641371/7210126486397657004.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7681494683757367811.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7681494683757367811.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7593070202704667809.pdf
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Common Standard 8: District-Employed Supervisors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not applicable for Clear Multiple and Single Subject Preparation programs. (Tier 2 programs) 
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Common Standard 9: Assessment of Candidate Competence 

 

 

 

 
Narrative Response 

Candidate Competency Requirements 

Demonstration of Professional Knowledge and Skill:  

The SSFUSD Induction Program will ensure that all candidates demonstrate professional knowledge and 

skill, allowing them to effectively education and support all students in meeting Common Core State 

Standards. The SSFUSD Induction Program uses multiple measures to determine that all candidates 

meet the commission-adopted competency requirements and provides participating teachers with 

guidelines for the documentation of all required completion components. With the guidance of Support 

Providers, trained to provide assistance and guidance for Participating Teachers, candidates will 

demonstrate professional knowledge and skill through the completion of the Formative Assessment for 

California Teachers (FACT). Both Support Providers and Participating Teachers will use the Year 1: 

Effective Environment Portfolio Requirements, Year 2: Universal Access Portfolio Requirements, and the 

ECO Portfolio Requirements to maintain ongoing documentation of completed program requirements. 

Candidates will participate in learning activities and professional development opportunities that build 

upon their pre-service knowledge and training and demonstrate their knowledge and skills in the 

following:  

 Ongoing assessment and reflection of teaching practice to improve instruction and student 

learning 

 Understanding and sensitivity to teaching a diverse student population 

 Creating lessons, aligned with Common Core Standards, that allow differentiation for special 

populations (EL, SPED, GATE students) 

 Using technology effectively for planning and instruction 

 Effective collaboration between colleagues, support providers and other members of the 

professional learning community. 

Their application of knowledge and skill is documented through varying formative assessment tools in 

the FACT system, which will allow candidates to plan, examine and reflect upon their own practice based 

on their standard of focus within the California Standards of the Teaching Profession (CSTP),  in relation 

to the state adopted academic content standards and performance levels for students. such as the 

development of the inquiry-based Individual Induction Plan (IIP), which incorporates teacher self-

assessment in the California Standards for the Teaching Profession (CSTP) performance to plan 

Candidates preparing to serve as professional school personnel know and demonstrate the 

professional knowledge and skills necessary to education and support effectively all students in 

meeting the state-adopted academic standards. Assessments indicate that candidates meet the 

commission-adopted competency requirements, as specified in the program standards. 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1383982641370/3723710363567701636.pdf
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instruction, implement new teachings strategies in their teaching practice and reflect upon student 

learning and professional growth.  The FACT System applies these standards through Plan, Teach, 

Reflect, Apply (PTRA) Cycle. During the two year induction process, candidates will complete six cycles of 

the Plan, Teach, Reflect, Apply (PTRA) Cycle, during which they analyze student performance to plan 

instruction, implement new teachings strategies in their teaching practice and then reflect upon student 

learning and professional growth. For the first part of the cycle, during the Plan Stage, teachers will 

examine their own strengths and weaknesses to select a CSTP focus using the Individual Induction Plan 

(IIP). In order to identify the needs of a diverse population of students, teachers will work with their 

Support Providers to assess the ability of their students by completing the Analysis of Student 

Performance. Using the information gained from these documents, teachers will then create Common 

Core aligned lesson plans that address the needs of diverse learners using the Lesson Plan for Focus 

Students and Lesson Plan for Universal Access. Support Providers will work with candidates during the 

Reflect Stage of the cycle, by discussing their lesson plans during the observation debriefs (Observation 

for Effective Environment, Observation for Universal Access). During the Apply Stage, teachers will 

demonstrate professional growth and provide evidence of their competency through ongoing 

reflections of their teacher practice and through the completion of their End of Cycle and End of the Year 

Reflections.  Support Providers will monitor and provide feedback on candidate competency during 

Advice and Assistance Meetings, informal classroom observations, and pre-post observation meetings. 

Observation Forms and Support Provider Collaboration Log will be submitted by the Support Provider 

and used as documentation of candidate professional skill and competency. Throughout their 

participation in the SSFUSD Induction Program, candidates will submit all documentation using the 

Participating Teacher e-portfolio (online portfolio), which will be accessible to Program Leadership for 

review and assessment.  

Candidate Assessment and Competency Requirements: 

The Induction Program Leadership Team and Support Providers will assess candidate competence 

through periodic formative reviews, as well as an end of the year assessments of candidate completion 

of the FACT tools. Program Leadership will monitor candidate progress and provide guidance as 

candidates complete their FACT cycles throughout the year. Support Providers and Program Leadership 

will then examine e-portfolios for completeness and evidence of candidate competency in meeting 

approved program standards using the Year 1: Effective Environment Portfolio Requirements, Year 2: 

Universal Access Portfolio Requirements, and the ECO Portfolio Requirements.  Participating Teacher self-

assessments and reflections will be examined for evidence in their ability to educate and support all 

students in learning, as well as evidence of professional growth and competency in relation to the 

CSTP’s. Candidates that do not meet requirements upon initial review will receive opportunities to 

clarify and revise documentation. Only Participating Teachers, who have successfully completed and 

documented all components of the approved induction program standards, will receive a 

recommendation for a clear credential.  

 

http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7593070202704667809.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7681494683757367811.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/7681494683757367811.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/3560502698576217992.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/3560502698576217992.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1233581393556755488.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5709472753776388503.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/5709472753776388503.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/409140972363537030.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2062380768843541186.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8076403901311676723.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/8076403901311676723.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/863811473619138173.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/6701742082911967142.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/1468657642305952677.pdf
http://ssfusd.ca.schoolloop.com/file/1383982437697/1365835951263/2043383728022224498.pdf
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Appendix:  Common Standard 9 

Common Standard 9: Key Ideas Supporting Documentation 

Demonstration of Professional 
Knowledge and Skill 

 Year 1: Effective Environment Portfolio Requirements 

 Year 2: Universal Access Portfolio Requirements 

 California Standards of the Teaching Profession (CSTP) 

 Individual Induction Plan (IIP) 

 Initial Observation 

 Analysis of Student Performance 

 Lesson Plan for Focus Student 

 Lesson Plan for Universal Access 

 Observation for Effective Environment 

 Observation for Universal Access 

 End of Cycle Reflections  

 End of the Year Reflection 

 Support Provider Collaborative Log 

Candidate Assessment and 
Competency Requirements 

 Year 1: Effective Environment Portfolio Requirements  

 Year 2: Universal Access Portfolio Requirements  

 ECO Portfolio Requirement 
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