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Action

Ad Hoc Committee

Interview and Selection of Members for the Committee of
Credentials

L 2

Strategic Plan Goal(s): 1

AGENDA INSERT

Executive Summary: This agenda item
provides information about the selection process
for the appointment of one Public Representative
and one Elementary Teacher to serve on the
Committee of Credentials (COC) and the
selection of possible alternates for the Public
Representative, Elementary Teacher and School
Board Member appointments.

Recommended Action: To recommend to the
Commission the appointment of one Public
Representative and one Elementary Teacher to
the COC, and the recommendation of possible
alternates for the Public Representative,
Elementary Teacher and School Board Member
appointments.

Presenter: Ani Kindall, Division of Professional
Practices

Promote educational excellence through the preparation and certification of professional educators

¢ Evaluate and monitor the moral fitness of credential applicants and holders and take appropriate action

June 2011
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Addition to Interview and Selection of Members for the
Committee of Credentials

Addition

Please add the below listed interview schedule along with the attached candidate applications.

INTERVIEW SCHEDULE
COMMITTEE of CREDENTIALS VACANCIES

June 13,2012
Public Member
3:00 Debra Cook-Lewis
3:15 Dana Coleman
3:30 Mary Jane Roberts
3:45 Elizabeth Summers
School Board Member
4:00 Jane Smith

Elementary Teacher

4:15 Kim Kang

4:30 Susan Broderson
4:45 Katherine Esquire
5:00 | Gregg Law
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APPLICATION FOR APPOINTMENT TO THE
COVIMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. IDENTIFICATION:

1.

X

vy
D

4.

Cook-Lewis ‘Debra - Marie

Name : .
Last First - Middle
Address TN,
o Number : . Street
City Lancaster, CA ' Zip Code 93536
Business Phone’ S Home Phone: S
B-Mail Address-

B. CATEGORY OF APP OINTMENT FOR WHICH YOU ARE APPLYING:

Public Member. Mustbea 1'epresantati&}e' of the public and have not been employed in either

a certificated public school position and/or be a member of any governing board of a school
. district or county board of education within the five (5) years prior to the date of appointment.

D Elementary Teacher. Must be a full-time certified classroom teacher in the public

elementary schools with not less than five years of classroom experience.

D School Board Mémber. Must be a member ofa governing bo ard of any school district. No

person who is or has been employed i & certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

.. C. EDUCATION AND EXPERIENCE:

High School Graduate Yes 4 No [

Passed High School Equivalency Tests Yes [ No L]

1. Name and Location of ' ~ Completed Date
College or Univ. Couwrse of Study Semester  Quarter Degree Completed
Moorpark College ‘ A.S.Degree 1978
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2. Business, Correspondence, Trade, or Service Schools  Course of Study

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

4. Membership in professional associations. Please include dates of membership.
Credential Counselors & Analysts of California 1997 - present

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of
membership.

Wilsona School District — District Leadership Team . - .2010 — present
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D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in communiry service which you believe would
contribute to your value as a member of the Conmittee of Credentials:

1 am committed to volunteerism and community service. | have been involved in a wide variety of
volunteer activities including .

California Army Nataonal Guard {Palmdale Unit) — Family Support Coordmator

American Cancer Society Relay for Life Steering Committee — Survxvorshlp Cha|r Team Retentlon Chair
California School Employees Association — Education Committee

Marine Corps League Women’s Auxiliary - President

Wilsona School District Healthy Start Program - — Action Team Leader

Lancaster Performmg Arts Center — Voluntéer Usher

Campfire Girls — Group Leader

E. ADDITIONAL B! ACKGROU\"D‘

The work of the Conunittee of Credentials, 1eq1mes sensmwry to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates fo such
bebavior and the circumstances and conditions under which certificated persons are employed. What
shus/e\peuenccs do you have that will assist the work of the Committee?

| have been employed in public education for more than 25 years, the past 15 years as a
Credential Analyst. As a result of my career experience | am well acquainted with teacher
certification regulations as well as conduct standards related to the employment of certificated
employees. '

| possess the ability to remain open-minded until | have analyzed all available
information/evidence in order to make an informed judgment or decision regardmg an issue.

| have also served as a certified union steward for several years.- My training and experience as
a union steward have enhanced my skills with regard to investigation and analysis of evidence.
F. HAVE YOU EVER BEEN CONVICTED OF 4 FELONY OR MISDEMEANOR?,

Yes [ No

(If yes, attach explanation)
You must be eligible for a Certificate of Clearance. (See instruction sheet for furthef information)
G. LETTERS OF RECOMMENDATION

All applicants must provide at least two (2) letters of recommendation. These letrers must be submitted with your
application.
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H. HOW WOULD YOUR APPOINTMENT REPRESENT THE GEO GRAPHIC AND ETHNIC
DIVERSITY OF THE STATE?

‘| work for a school district located in a rural, geographically isolated area. The student

population is predominantly Hispanic, however, the district also has staff and students {or whose

parents) emigrated from a variety of foreign countries as well.

| am personally of Hispanic heritage and my family is multi-ethnic.

VERIFICATION BY APPLICANT

1 hereby certify that all statements made in this application are true and correct. I understand that if
1 am selected for appointment I must execute an Oath of Office and abide by the Iaws and rules .
applicable to officers of the State of California.

/@J/Mﬂ Cﬁﬁ% %JMAJ | 5-28-20/2.

Signature . Pate

You may attach a resomé and other materials you wish the Commission to consider.
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Board of Trustees
Diane Callari
Christine Fransen

6 Wilsona School District %

- Superintendent
Teresa Grey

18050 E. Avenue O, Palmdale, CA 93591 Phone: (661) 264-1111 Fax: (661) 261-3259

May 27, 2012

To whom it may concern:

Debra Cook-Lewis began her work with Wilsona School District in August 1990 as a clerk typist and
secretary in the district office. By 1997, she had been promoted to District Credentialing Analyst, a
particularly important role to fill in this small district since she was the only person working in that area.
During most of that time, | was her direct supervisor. ‘

Debra impressed me and, indeed, all of those with whom she worked, with her expertise, her attention
to detail and her commitment to ensuring that the district remained in compliance with all laws and
regulations related to teacher credentialing. Files on all teachers were well-organized and clearly
documented to indicate units earned, credentials held and their expiration dates, and areas in which
they could legally teach. Their highly qualified status was also well researched and the method for
determining that status thoroughly documented. When waivers were needed or exceptions sought,
particularly in the area of special education, Debra handled all the needed paperwork for board action
and county and state notification. She also communicated regularly with the superintendent and
principals to keep them informed of areas of need or concern. Ultimately, she played an important role
in leading this district to the point of boasting that 100% of its teachers had achieved highly qualified
status. . .

As Debra approaches‘ her anticipated retirement in December 2012, she does not expect to be idle.
Because of her expertise in teacher credentialing and her reputation as a person of integrity and. high
standards, she would be an excellent choice to be appointed to serve as a member of the Committee of
Credentials for the Commission on Teacher Credentialing. This is a position Debra is interested in, and,
in my opinion, it would be an excellent match for her skills and for the committee’s mission. Please
consider her application seriously for this appointment. [ strongly believe that she would be a strong
asset to the committee in particular and to the entire CTC organization. Do not hesitate to contact me if
| can offer any additional insight into Debra’s character, work ethic and overall expertise in teacher
credentialing. | am available at home on my cell at 661-400-1869 and at work at 661-264-1111 x210.

Sincerely, . : ' .
| @wza«{@

Mary Gerard, Administrative Consultant
" Formerly Principal and Superintendent, now retired
Wilsona School District
18050 East Avenue O
Palmdale, CA 93591
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b Wilsona School District &=,

Board of Trustees
Diana Callari

Brian Thomas

Superintendent
Teresa Grey

18050 East Avenue O, Palmdale, CA 93591 4 Phone: (661) 264-1111 4 Fax: (661) 261-3259

May 29, 2012

To: ~ The Commission on Teacher Credentialing
From: Teresa A. Grey, Superintendent
Re: Nomination of a Public Member on the Committee of Credentials

| am writing this letter to nominate Debra Cook-Lewis for the Public Member on
the Committee of Credentials. Debra has worked for the Wilsona School District
for the past 22 years. She has been the secretary for Educational Services
which includes teacher credentialing, special education secretary, testing
coordination, and assistance to the Business Office. Debra works :
collaboratively, communicates effectively and demonstrates a strong work ethic.
She has worked with teachers in credential application, renewals, waivers,
internships, Highly Qualified review and appropriate job placement. Debra
knows the circumstances and conditions in which a certificated person can be
employed and the necessary qualifications to remain in a position.

Along with her 22 years of dedicated service, Debra has been involved with the
Classified School Employees’ Association for over 10 years. She has served in
many capacities including 6 years as the local CSEA president, 6 years as a Job
Steward and 2 years on the State Education Committee. Debra has represented
CSEA at the bargaining table for numerous years. She has represented
classified employees in grievances and alleged misconducts. Debra maintains a
fair and reasonable attitude in disagreements and is sensitive to the employees’
rights.

Debra Cook-Lewis would be an excellent member of the Committee on
Credentials due to her knowledge of credentialing, how to analyze information,
protect an employee’s rights, and ability to work collaboratively. Please consider
her for this position and give me a call if you have any questions.

Yours in Education,

Teresa A. Grey /&%

Superintendent
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APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. IDENTIFICATION:
1, Name _Coleman, Dana Camille
Last . First Middle
2. Address INEG— [
. Number Street
City Los Angeles ZipCode 90016

3, BusinessPhonc: NN =~ " Home phore: | NG

o mvai acaress_ [

B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

i Public Member, Must be a representative of the public and have not been employed in either
a certificated public school position and/or be a member of any goveming board of a school *
district or county board of education within the five (5) years prior to the date of appointment,

Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience,

School Board Member. Must be a member of a governing board of any school district. No
_person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

C. EDUCATION AND EXPERIENCE:

‘High School Graduate i Yes 7] No [

Passed High School Equivalency Tests Yes [ No

1. Name and Location of Completed Date
College or Univ. Course of Study Semester Quarter Degree Completed

National University, Los Angeles, Special Education, Quarter, M.S. 2003

University of California at Los Angeles, Sociology, Quarter, B.A. 1995
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2. Business, Correspondence, Trade, or Service Schools Course of Study

None

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

Administrative Certificate of Eligibility / no exp.

Education Specialist Preliminary Credential / expired.

Clear Crosscultural Language and Academic Development Certificate (CLAD) /no exp

4. Membership in professional associations. Please include dates of membership.

The Links, Inc. Beverly Hills West Chapter, (7 years)

Alpha Kappa Alpha Sorority, Inc. Alpha Gamma Omega Chapter, (15 years)

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of
membership.

School Attendance Review Board member, 2011, 2012

Junior League of America, Los Angeles, Board Fellow , 2011-2012

Initial Program Reviewer, California Commission on Teacher Credentialing, 2010, 2011

CalTPA Coordinator’s Member, 2008 - current

AHC 1A-9 June 2012
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D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

Having volunteered many hours for various community service endeavors has been a very
rewarding experience for me as a person. I am a member of two national organizations for
women that both promote service to all mankind and are committed to enriching the lives of
others. My involvement has been extensive on the local and national levels. Locally, I have been
involved in the chapter level as an officer, committee chair and committee member. Nationally, I
have been a presenter at conferences and on advisory panels. Additionally, I work with local
non-profit organization as a Board member, volunteer, and outreach coordinator. These vast
experiences have prepared me to do the work of the Commiittee of Credentials by exposing me to
a vast array of situations that the involve problem solving skills and collaboration. T am also a
current member of SARB, Student Attendance and Review Board. This experience had exposed
me to the critical decisions that have to be made on behalf of students in our public school
districts. SARB evaluates habitual truants-and provides a support system for them to attend
school regularly. The investigations and recommendations that the Committee on Credentials
makes is critical to the safety of our children. However, credentialed teachers also deserve due
process. I feel that my requisite training and skill set have prepared me for this work.

E. ADDITIONAL BACKGROUND: .

The work of the Committee of Credentials requires sensitivity to or experience with community standards of behavior as
applied to certificated persons. It also requires an ability to analyze evidence as it relates to such behavior and the
circumstances and conditions under which certificated persons are employed. What

skills/fexperiences do you have that will assist the work of the Committee?

My current work at the University and at the Non-Profit that I sit on the Board of Directors
require that I am able to make decisions in a confidential environment. I was a classroom teacher
for several years and have administrative experience as well. I am well versed in the
qualifications that California teachers must have and adhere to. The work of the Committee of
Credentials is sensitive and needs to be looked at without Bias. As a current TPA coordinator, I
am well aware that we all wear different hats at different times. I have provided many trainings
on bias and being able to synthesize the information in front of you and not bring personal
beliefs into the equation. This is a skill that I bring to the Committee of Credentials as a Public
Member. ‘

"‘AHC 1A-10 June 2012
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F. HAVE YOU EVER BEEN CONVICTED OF A FELONY QR MISDEMEANOR?
Yes [ No

(If yes, attach explanation}

You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)

G. LETTERS OF RECOMMENDATION

All applicants must provide at least two (2) letters of recommendation. These letters must be submitted with your
application.

Ensuring Educator Excellence
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Dana C. Adams Coleman
Section F: Explanation

On 5-13-1994, | received a ticket. On 4-07-1998, the plea of guilty was withdrawn.
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VERIFICATION BY APPLICANT

1 hereby certify that all statements made in this application are true and correct. Y understand that if
I am selected for appointment I must execute an Oath of Office and abide by the laws and rules
applicable to officers of the State of California.

Roue [ Mo Qper— 7/34%20/;\

Signature

You may attach a resumé and other materials you wish the Commission to consider.

Engﬁlag 113%20121%01' FExcellence June 2012



Dana C. Adams Coleman

I | o5 Angeles, CA 90016—

Profile

Innovative professional with 15+ years of experience in the field of education, not only as a school-site and
University administrator but also as a University instructor, with responsibility for many employees. Fosters
cooperative efforts to ensure all students are supported in reaching their potenticl, including sustaining and
enhancing evaluation processes 1o drive the aftainment of program and policy objectives. Decisive,
performance-driven leader with proven abilities in guiding motivated teams fo deliver results within fime-
sensitive environments. Sound financial skills, with strengths in supporting budgeting and fund distribution.

Areas of Expertise

~

Strategic Planning District Partnerships Assessment Program Management

Financial Management  Operations Management Special Educafion  Curriculum Development

Student Relations Regulatory Compliance Client Service Program Development
Highlighfs

« Played an instrumental role in successfully re-organizing the Teaching Performance Assessment (TPA)
implementation, a requirement for all candidates for a preliminary Multiple and Single Subject
Teaching Credential, for all students enrolled in Loyola Marymount University, Graduate School of
Education; organized compressive Teaching Performance Assessment Orientatfion and Review
Seminars, built a high-performing team of TPA assessors that participated in additional in-house re-
calibration activities bi-annually, developed accountability measures to ensure TPA accreditation
compliance facilitated in part through LiveText system development, a web-based student, teacher,
and instructional learning solution. o

« Solely implemented the Formative Assessment for Callifornia Teachers [FACT) at Loyola Marymount
University in its California State pilot year. Recruited, hired, and trained all support personnel on FACT
implementation, Califomia Standards for the Teaching Profession, academic content standards, and
student performance levels. Developed all policies associated with fieldwork instruction and supervision
of candidates in collaboration with coursework requirements.

. Drove the effort to forge new school district partnerships for Student Teacher placements; focusing on
school districts with student diversity, a commitment to appropriately serving English Leamers and
students with special needs, and exemplar master teacher sUpervisors

Career Track_-

LOYOLA MARYMOUNT UNIVERSITY

Program Administrator, Assessment 2007 to Present

Function as the lead over a team of Coordinators of Fieldwork and am responsible for supervising quality
fieldwork experiences for over 700 credenfialing candidates. Recruit, train and coach Fieldwork
Coordinators, University Fieldwork Supervisors and Graduate Assistants on a variety of policies, procedures
and protocols regarding all aspects of Fieidwork. Develop and present fraining programs for University
Fieldwork Supervisors and students. Oversee and implement the Teaching Performance Assessment
protocols to all eligible credentialing candidates and 2042 Professional Clear credential protocols to all
eligible candidates and Interface on a daily basis with faculty members, center level staff, and students.
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Page Two

Dana C. Adams Coleman

LOYOLA MARYMOUNT UNIVERSITY

Fieldwork Supervisor 2006 to 2007

Observed teacher credentialing candidates and documented demonstrated skills, knowledge and
dispositions as evidenced by the Teaching Performance Expectations. Monitored candidates performance
in the field/classroom and provided a high level of support in the areas of; classroom management, time
management, lesson plan demonstration, standards besed instructional practices, and skil mastery,
Offered crifical and reflective feedback on lessons and provided ongoing observation on instructional
lessons. Engaged candidates in a series of group meetings to facilitate team collaboration. Utilized
advanced computer technology with regards to all documentation, communication and professional
development.

CRENSHAW ARTS TECH CHARTER HIGH

Principal ' ~ 2005 to 2006

Provided insiructional leadership to staff and students of a 9% <12t grade charter high school in Los
Angeles, CA, with an enrolment of 300+ students, Infroduced new curriculum programs and accountability
measures in preparation for WASC accreditation. Worked to increase the inclusion of a wide range of
special needs students in conjunction with the successful passing of the Los Angeles Unified School District
Validation Review Process. Hired and evaluated faculty.

LOS ANGELES UNIFIED SCHOOL DISTRICT

Special Education Coordinator, Middie School and Senior High 2001 to 2005

Supervised the development of all Individualized Educational Programs for all students. Was responsible for
all Staff Development pertaining to Special Education and all collaboration regarding general education
teachers and students. Coordinated the 2004 Least Restrictive Environment program while developing and
modeling a co-teaching program with general education language arts teachers. Was the school site
compliance coordinator while developing the district wide special education component of the school
wide singlé plan. Recruited dnd interviewed prospective teachers for all subject areas.

student Success Team Coordinator / Special Education Facilitator, Senior High 1999 to 2001

Worked as an active member on the Strategic Team for At-Risk Students; a comprehensive mulfi-agency
teamn that assisted in the appropriate Identification of students needing academic, mental health, or
personal interventions or inifial assessment. Coordinated with the special education district office with
regards to Behavior Support Plans in conjunction with coordinating all special education programs on
campus,

Special Education Teacher, Senior High 1995 to 2001

Provided instruction in the special education department in the following subject areas; mathematics and
language arts in the resource specialist program, mathematics, social studies and language arts in the
special day class program.  Emphasized multi-modality feaching techniques while focusing on
differentiated instructional practices for English Learners and special needs students.
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Page Three
Dana C. Adams Coleman

T
Additional Experience_
LOYOLA MARYMOUNT UNIVERSITY
Adjunct Professor, School of Education . 2007- Present

Teaching a variety of courses in the Graduate School of Education for graduate students working fowards
multiple subjects, single subjects, and BCLAD certification and credentials. Developed curriculum focused
on Teaching Performance Expectations as outiined by the CCTC and specidlized in courses involving the
teaching of culturally and linguistically diverse students with exceptional needs. '

Credentials

Master of Science in Special Education, National University
Bachelor of Arts in Sociology, University of California at Los Angeles

Preliminary Administrative Credential

Mild / Moderate Education Specidlist Teaching Credential
CLAD Certtificate ’

Affiliafions

o Student Attendance and Review Board, Community Member, 2011, 2012

e Board Fellow, Junior League of Los Angeles, 2011-2012

¢ Loyola Marymount University, Management Cerfificate Program Graduate, 2011

e Initial Program Reviewer, California Commission on Teacher Credentialing, 2010, 2011

s Presenter, Statewide Beginning Teacher Support and Assessment/intern Director's Conference, 2008
s Runner-up, Instructor of the Year, Loyola Marymount University, School of Education, Spring 2008
¢ CdlTPA Coordinators Member (4 years)

e Alpha Kappa Alpha Sorority, Inc., Alpha Gamma Omega Chapter (Member 16 years)

e Invesiment Policy Committee Chair, Alpha Kappa Alpha Sorority Inc. (10 years)

» Ivy Heritage Foundation Board Member (10 years)

e The Links inc., Beverly Hills West Chapter (7 years)
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JUAN CABRILLO ELEMENTARY SCHOOL
30237 Morning View Drive
Malibu, CA 90265
310.457.0360

April 30, 2012

To Whom It May Concern:

It is with a great deal of pleasure that | write this recommendation on behalf of
Ms. Dana Adams Coleman. | have known Ms. Coleman professionally as a
contributing member of the School Attendance Review Board 13A (SARB) for the
Santa Monica-Malibu Unified School District. She has been punctual, reliable and
capably serves our district as a panel member.

Ms. Coleman is a problem solver and understands what it takes for students and
their families to be successful in school. She is resourceful, innovative and
energetic and maintains a quiet and calm demeanor when working with all
children and adults as a panel member. She attempts to bring out the best in
each student, and is professional when dealing with students with special needs,
students with behavior problems and attitudes, or difficult and demanding parents
with challenging home situations. '

 Ms. Coleman is a team player and thinks well on her feet. She is a wonderful

resource and maintains her professionalism when dealing with complicated
family situations. Ms. Coleman is a strong and capable child advocate and has
made the welfare and success of children a priority.

Based on my observations and working with Ms. Coleman in many demanding
and stressful situations, | can truly state she possesses the qualities and skills
necessary to make a positive contribution to any position to which she aspires.
Therefore, | endorse her application as a Public Member with the Committee of
Credentials.

Sincerely,
Barry D. Yates
Principal

Chair, SARB 13A
byates@smmusd.org
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LMU l L A School of Education University Hall
1 LMU Drive, Suile 2612

Loyola Marymount . Los Angeles, CA 90045-2659

University Tel 310.338.2863
Fax 310.338.1976
htip://soe bnu.edu

April 30, 2012

To Whom It May Concemn:

It is with great honor and pleasure that | write this lefter of recommendation for Dana Adams
Coleman who is befitting and deserving of my praise and accolades as an employee that |
have had the pleasure of working with collaboratively as a part of my administrative feam. She is
a briliant individual who continues to evolve while mastering her current responsibiiities. She has
wonderful leadership skills and excellent rapport with faculty, staff, students and parents and is
always willing to take on any challenge. »

In 2005, | assumed the role of Assistant Dean for Loyola Marymount University's Department of
Clinical Education. Dana, as our Program Adminisirator, developed all of the roles, procedures
and policies to build a solid infrastructure. This was no small feat as it involved extensive
collaboration between course instructors, students, and support providers. Dana was the person
responsible for all aspects of our $B 2042 Induction Program implementation from training
Support Providers to mentoring Participating Teachers and providing professional development
to all stakeholders. Since that time, she diso assisted with the supervision and fraining of all
employees and the organization of daily activities in our department. Such activities have
included but have not been limited to the following:
» developed and monitored all fieldwork procedures for SB 2042 Professional Clear Muliiple
and Single Subject Induction Program .
« increased district/charter school partners
¢ designed fraining material
« trained clinical education staff and our part fime staff including 100 university supervisors;
school district master teachers and on-site support mentors on all aspects of fieldwork
observations and profocols
« assisted with the development of the online depariment documentation system

in addition to the duties and accomplishmens listed above, Dana has sought out her own
professional development. | have only mentioned a few of Dana's qualities and confributions to
our School of Education and the Department of Clinical Education, but there are many more.
One of her greatest assets is her commitment to self reflection and improvement. She works from
her heart and her projects and actions are fueled by her passion to create social justice and
change. | am always confident that whatever she proposes, sets out to do, oris asked to do will
be accomplished with excéllence. She is a dynamic person who is dedicated, inspiring,
hardworking, and a true leader. Please feel confident in knowing that Dana will be an asset to
any organization.

Sincerely,

.

Marta E. Sanchez, Ph.D. o
Professor, Department of Specialized Programs in Urban Education
Assistant Dean, 2005-2009

School of Education

tel: {310) 338-1617

msanch37@Iimu.edu
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APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. IDENTIFICATION:

1. Name ___Roberts ‘ Mary Jane
Last - First Middle
2. Address NN
Number Street
City Livermore. CA A Zip Code 94550
3, Business Phone: () . Home Phone:;__

4. E-Mail Address [N
B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

Public Member. Must be a represeritative of the public and have not been employed in either
: a certificated public school position and/or be a member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

:] School Board Member. Must be a member of a governing board of any school district. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

C. EDUCATION AND EXPERIENCE:

High School Graduate Yes ‘E’ No []

Passed High School Equivalency Tests Yes [ No [

1. Name and Location of Completed Date
College or Univ. Course of Study Semester  Quarter Pegree Completed

Mission College, San Jose ECE

Ohlone College, Fremont ECE

SanJose City College, SanJose — ECE

Total of 19 Semester Units

Ex)gﬁ@gll%d}i@tor Excellence June 2012



2. Business, Correspondence, Trade, or Service Schools  Course of Study

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

Credentials Academy Certificate PASSCo/CTC

4. Membership in professional associations. Please include dates of membership.

Association of California School Administrators 1997 - 2012

Credential Counselors and Analysts of California 1996-2012

Credential Networking Sub-Committee of Personnel Administrative Sérvices Steering
Committee 2000-2012

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of
membership. '
Served on “CTCOnline” Committee representing PASSCo

Santa Clara County Office of Education Leadership Team 2000-2012
Attendance at all Commission on Teacher Credentialing Meetings

EngyingEdusgtor Excellence June 2012




D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

Teacher of High School Juniors at community church program

E. ADDITIONAL BACKGROUND:

The work of the Committee of Credentials requires sensitivity to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed. What -
skills/experiences do you have that will assist the work of the Cornmittee?

Served as DOJ Custodian of Records at Santa Clara County Office of Education for 12 years

Decision maker for issuance of Temporary County Certificates based on results of DO} fingerprintrresults

10 years as a Preschool Teacher in the Private Sector in Texas and California ut

Worked as a Human Resources Specialist at Milpitas Unified School District for 5 years

F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISDEMEANOR?

Yes [] No'jg

(If yes, attach explanation)
You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)
G. LETTERS OF RECOMMENDATION

© All applicants must provide at least two (2) letters of recommendation. These letters must be submitted with your
application.
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VERIFICATION BY APPLICANT

1 hereby certify that all statements made in this application are true and correct. T understand that if
I am selected for appointment I must execute an Qath of Office and abide by the laws and rules
applicable to officers of the State of California.

Moy Gre bty | " 30, 2015

$lgnathire . /' Date

You may attach 2 resumé and other materials you wish the Commission to consider.
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MARY JANE ROBERTS -
B oo ca o+s50

OBJECTIVE

Mo M M M X

o

EXPERIENCE

To obtain a pbsition that will challenge my organizational and supervisory skills while utilizing my

expertise in the area of Human Resources

QUALIFICATIONS

25 yrs. experience in public

Thorough understanding of Human Resources Practices and Procedures

Thorough understanding of California Law surrounding the Credentialing of Teachers
Thorough understanding of education related employment

EXceIIent interpersonal skills; excellent communication skilis

Exercise good judgment; Master new procedures quickly; Master new software programs
quickly '

Ability toimplement and utilize HR Information Systems

Santa Clara County Office of Education

Manager, Credential Services
June, 2000-2012

$

0w i &

Manage and oversee the registration of credentials for all Certificated Employees in
Santa Clara County

Supervise and evaluate Credentials Unit Staff ‘

Develop, implement and manage processes and procedures for Credentials Unit

Carry out mandated duties related to Assignment and Credentialing as a designee of the
County Superintendent

Served as lead of the HR team in the RFP.vprocess for Information System

Provide information and advice to Districts ’

Provide information and advice to teacher applicants

interact regularly with the California Commission on Teacher Credentialing

AHC 1A-23 . June 2012
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Present training for District Personnel

Milpitas Unified School District

Sénior' Human Resources Analyst- 5 Years

X
X
X

>

Mo

Analyze and monitor credentials for Certificated Staff and Certificated Management
Assist Administrators in the assignment and credentialing of Certificated Staff

Formulate and submit to the Board of Education resolutions pertaining to the assignment

~ of Certificated Staff

Understand and implement all aspects of Human Resource Law at the State and Federal
level including Education Code, FMLA Laws, PDL Laws and ADA Laws

Understand and implement all aspects of Certificated and Classified Collective Bargaining
Agreements

Assist in recruiting

Process resumes and set up interviews for certificated employees

Process proper employment documents for new certificated employees including salary
placement .

Work closely with Principals and other Administrators on staffing needs

Prqcess and monitor Worker's Compensation claims

Assisted with the implementation of HR Computer System

Administrative Secretary - Superintendent's Office

P

>

(Temporary Assignment for 6 months)

Created and prepared agendas for several monthly and weekly administrative meetings
Arranged travel and conference attendance for the Superintendent and Board of
Education Members

Assisted with coordination of the Superintendent's calendar

Functioned as Superintendent's representative to the public

Principal's Secretary - Milpitas Adult Education Center - 6 Months

X
X

Acted as Office Manager

Responsible for collection and submission of documents related to employment for

credentialed staff
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Set up and maintained confidential personnel files
Developed and implemented a computerized system to track vacation, sick leave, total

hours worked, and salary increases

Principal's Secretary - Weller Elementary School

S S T e B

Assisted and carried out directives of the principal

Supervised work load of clerical staff; gave input to classified employee evaluations
Prepared agendas and took minutes for staff meetings

Streamlined and solidified office procedures

Prepared and submitted confidential reports to the county and state agencies
Interfaced with the community, volunteer organizations, staff and district management
Maintained personnel files for certificated and classified personnel ‘

Assisted in interviewing of clerical applicants

Professional Organizations

X
X
X

- Member ACSA
Member of Credential Coupselors and Analysts of California
PASSCO & CCTC Certified Credential Analyst
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April 30,2012

Nanette Rufo
_Director of the Division of Professional Practices
Commission on Teacher Credentialing
1900 Capitol Avenue
Sacramento, CA 958114213

d TVNOISSE‘.:!OHC‘

S0V ISING
7107 €- AVH

RE: MaryJane Roberts - Committee of Credentials Candidate

Dear Ms. Rufo:

Tt is with pleasure I write this letter of recommendation on behalf of MaryJane Roberts, Credentials

Manager, Santa Clara County Office of Education for the Public Member vacancy position on the
Committee of Credentials.

Though I have known MaryJane for many years, professionally as well as in the private sector, it was
when I was promoted to the position of Compliance Monitoring and Credentials Coordinator for the
Riverside County Office of Education, that I had the opportunity to work with her (from approximately
September 2005 until retirement on this date). MaryJane was instrumental in guiding and instructing me
in the credentialing practices and procedures, assisting me with credentialing for my 24 school districts;
she was instrumental in developing the first countywide Online Assignment Monitoring and Review
database system for her county. MaryJane is the first person many of us in the statewide credentialing
arena look to for direction. She is always available and provides guidance in accordance with legislation
and laws pertaining to removal of an individual in the classroom or issuance of a TCC for an individual
with pending criminal charges. She is the first to fairly consider all circumstances involved with children.

MaryJane is fair and united as a team member. I worked with her as an executive board member of the
PASSCo Credentials Networking Committee, developing the bylaws for the membership as it stands
today. She held the position of Chair for two consecutive years, and is still very involved as a member
of the committee, and also sits on several committees within the CAW division and as a liaison of CWIP

project. She has devoted her life’s passion to credentialing of teachers within this state and the protection
of our children in the classrooms.

Without reservation, I would highly recommend MaryJane for the Public Member position on the

Committee of Credentials. With MaryJane’s knowledge and experience, she would make an excellent
addition to the existing panel. :

Please contact me at (951) 826-6669, if you have any further questions.

Sincerely,

Compliance Monitoring and Credentials Coordinator
Division of Personnel Services

Riverside County Office of Education

3939 Thirteenth Street

Riverside, CA 92502 AHC 1A-26 June 2012
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ORANGE COUNTY
DEPARTMENT
OF EDUCATION

200 KALMUS DRIVE
P.0. BOX 9050
COSTA MESA, CA
92628-9050

(71 4) 965-4000
FAX (714) 662-3570
www.ocde.us

WILLIAM M. HABERMEHL
County Superintendent
Of Schools

LYNN APRIL HARTLINE
Deputy Superintendent

JOHN L. NELSON
Assoclate Superintendent

ORANGE COUNTY
BOARD OF EDUCATION

JOHN W, BEDELL, PH.D
DAVID L, BOYD
ELIZABETH PARKER

.LONG PHAM, PHD. |

KEN L. WILLIAMS, D.O.

Sincerely, -
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DIVISION O
PROFESSlONAL PR.APTICES

April 28,2012

Commission on Teacher Credentialing
Division of Professional Practices
1900 Capitol Avenue

Sacramento, CA 95811

To Whom It May"Concern,

It is a great pleasure and support that I write this letter of recommendation for Ms.
Mary Jane Roberts for appointment to the Committee of Credentials as a public
representative. I have known and worked with Ms. Roberts during the last ten years.

Mary Jane Roberts is currently a retiring Credentials Manager for the Santa Clara
County Office of Education. During the last ten years I have known Ms. Roberts on
a professional basis. Ms. Roberts and I attend all Commission on Teacher
Credentialing meetings that are help in Sacramento. Many times as I sit in the
meetings I have turned to Ms. Roberts to confirm or explain in future details what is
being discussed. Ihave great respect for her professionalism and willingness to
share her vast knowledge when it comes to credentialing.

I know Ms. Roberts also has experience in reviewing Criminal History Reports from
the Department of Justice as this is part of our function as a County Credential
Manager. Ms. Roberts know the importance of what is reviewed and the degree of
confidentiality that is needed in the reviewing of these reports.

I have also been part of the Executive Board for the Personnel Administrative
Services Steering Committee (PASSCo) Credentials Sub-Committee under Ms.
Roberts’ leadership. Ms. Roberts served two years as the Chair when this committee
was formed and through her leadership has shared credentials information with other
County Offices of Education across the state. Ms. Roberts is highly looked upon
throughout the state for her leadership and knowledge during her two years as Chair.

I strong recommend Ms. Roberts for appointment to the Commission on
Credentialing. Please contact me at the number listed below if I can be of further
assistance.

’ Susana Fernandez
Support Services, Credentials Manager

(714) 966-4457

AHC 1A-27 June 2012
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April 29, 2012
Sandra Edwards
Fremont, California 94539

Commission on Teacher Credentialing
Division of Professional Practices
1900 Capitol Avenue

Sacramento, CA 95811

Re: Mary Jane Roberts
To Whom It May Concern:

It is with great honor that | write this letter of reference on behalf of Mary Jane Roberts's application

~ for a position on the Committee on Credentials. | have known and worked closely with Ms. Roberts
over the course of her twenty-five years of professional service in the field of education. | have had
the pleasure of supervising her in an administrative assistant role at a school site, and later at the
District Office in her role as a Human Resources /Credential Analyst. When she moved on to
positions of greater responsibility and authority at the Santa Clara County Office of Education, our
staff continued to work closely with Ms. Roberts, frequently seeking her considerable expertise and
counsel. Over the span of our twenty-five year association, | have had the opportunity to observe her
in countless settings with students, parents, colleagues, Board members, prospective teachers and
staff. In all instances and without exception, she displays the utmost professionalism and high ethical
standards. | know her to be a caring and compassionate person. She consistently displays a unerring
sense of faimess and sound judgment. She is collaborative and possesses a strong work ethic. She
can be counted on to handie difficult and sensitive matters confidentially and appropriately.

Mary Jane is an extremely quick study. Her superb intellect and ability to grasp complex legal and
educational issues make her uniquely suited for this position. In sum, it is my opinion that Mary Jane
Roberts would be an excellent addition to the Committee on Credentials, bringing to it a superior
background in all aspects of teacher certification, employee disciplinary matters and a connectedness
to the “real world” environment of the school site. She has always evidenced that unique combination
of intelligence, adventurous academic curiosity, and disciplined inquiry. She is a warm and
committed individual with a wonderful sense of humor. Ms. Roberts has my highest recommendation
and | commend her to you without reservation. Please do not hesitate to contact me should you have
any questions.

Sincerely,

Sandra Edwards
Adjunct Professor, Santa Clara University
Assistant Superintendent, Milpitas Unified School District, Refired

AHC 1A-28 June 2012



April 30,2012

Nanette Rufo

Director of the Division of Professional Practices
Commission on Teacher Credentialing

1900 Capitol Avenue

Sacramento, CA 95811-4213

RE: Committee of Credentials
Dear. Ms. Rufo,

It is with pleasure I write this letter of recommendation on behalf of MaryJane Roberts, Credentials
Manager, Santa Clara County Office of Education for the Public Member vacancy position on the
Committee of Credentials,

Though I have known MaryJane for many years, professionally as well as in the private sector, it was
when I was promoted to the position of Compliance Monitoring and Credentials Coordinator for the
Riverside County Office of Education, that I had the opportunity to work with her (from approximately
September 2005 until retirement on this date). MaryJane was instrumental in guiding and instructing me
in the credentialing practices and procedures, assisting me with credentialing for my 24 school districts;
she was instrumental in developing the first countywide Online Assignment Monitoring and Review
database system for her county. MaryJane is the first person many of us in the statewide credentialing
arena look to for direction. She is always available and provides guidance in accordance with legislation
and laws pertaining to removal of an individual in the classroom or issuance of a TCC for an individual
with pending criminal charges. She is always the first to fairly consider all circumstances involved with
children.

MaryJane is fair and united as a team memiber. I worked with her as an executive board member of the
PASSCo Credentials Networking Committee, developing the bylaws for the membership as it stands
today. She held the position of Chair for two consecufive years, and is still very involved as a member
of the committee, and also sits on several committees within the CAW division and as a liaison of CWIP
project. She has devoted her life’s passion to credentialing of teachers within this state and the protection
of our children in the classrooms. ‘

Without reservation, I would highly recommend MaryJane for the Public Member position on the
Committee of Credentials. With MaryJane's knowledge and experience, she would make an excellent
addition to the existing panel members.

Please contact me at (951) §26-6669 if you would have any further questions.

Sincerely,

andi Kengen NN
Compliance Monitoring and Credentials Coordinator
Division of Personnel Services
Riverside County Office of Education
3939 Thirteenth Street
Riverside, CA 92502
AHC 1A-29 June 2012




ORANGE COUNTY
DEPARTMENT
OF EDUCATION

200 KALMUS DRIVE
P.0. BOX 9050
COSTA MESA, CA

92628-9050 |-

(714) 966-4000
FAX (714) 662-3570
www.ocde.us

WILLIAM M. HABERMEHL
County Superintendent
Of Schools

LYNN APRIL HARTLINE
Deputy Superintendent

JOHN L. NELSON
Associate Superintendent

ORANGE COUNTY
BOARD OF EDUCATION

JOHN W. BEDELL, PH.D
DAVID L. BOYD
ELIZABETH PARKER
LONG PHAM, PH.D.
KEN L. WILLIAMS, D.O.

April 28, 2012

Commission on Teacher Credentialing
Division of Professional Practices
1900 Capitol Avenue

Sacramento, CA 95811

To Whom It May Concern,

It is a great pleasure and support that I write this letter of recommendation for Ms.
Mary Jane Roberts for appointment to the Committee of Credentials as a public
representative. I have known and worked with Ms. Roberts during the last ten years.

Mary Jane Roberts is currently a retiring Credentials Manager for the Santa Clara
County Office of Education. During the last ten years I have known Ms.Roberts on
a professional basis. Ms. Roberts and I attend all Commission on Teacher
Credentialing meetings that are help in Sacramento. Many times as I sit-in the
meetings I have turned to Ms. Roberts to confirm or explain in future details what is .
being discussed. Ihave great respect for her professionalism and W1111ngness to
share her vast knowledge when it comes to credentialing.

1 know Ms. Roberts also has experience in reviewing Criminal History Reports from - -

the Department of Justicé as this is part of our function as a County Credential
Manager. Ms. Roberts know the importance of what is reviewed and the degree of
confidentiality that is needed in the reviewing of these reports.

I have also been part of the Executive Board for the Personnel Administrative
Services Steering Committee (PASSCo) Credentials Sub-Committee under. Ms.
Roberts’ leadership. Ms. Roberts served two years as the Chair when this committee
was formed and through her leadership has shared credentials information with other
County Offices of Education across the state. Ms. Roberts is highly looked upon
throughout the state for her leadership and knowledge during her two years as Chair.

I strong recommend Ms. Roberts for appointment to the Commission on
Credentialing. Please contact me at the number listed below if I can be of further
assistance.

Sincerely,

Susana Fernandez
Support Services, Credentials Manager
(714) 966-4457

AHC 1A-30 June 2012
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SAN Luis OBISPO COUNTY
OFFICE OF EDUCATION

LEADERSHIP w COMMUNITY = SERVICE
JULIAN D, CROCKER, SURERINTENDENT

April 30, 2012
To: The Committee of Credentials
Re: Mary Jane Roberts

As Human Resources Analyst for the County Office of Education | have been a professional peer

“of Mary Jane Roberts since February 2005. Mary Jane and | met at the California County

Superintendents Educational Services Association (CCSESA) Personnel Administrative Services
Steering Committee (PASSCo) credentials subcommittee. The credentials subcommittee
functioned with an informal structure for many years. When a formal executive board of directors
was formed, Mary Jane was a natural winning pick, serving in several board positions. She has
been a highly valued member of the credentials subcommittee. Her retirement in December will
be a great loss to our group and our profession, state wide.

Mary Jane has decades of experience working in public schools and in the credentialing field.
The knowledge she shares at PASSCo meetings and on the very active listserve utilized by
school districts and county offices throughout the state of California clearly demonstrates her
keen mind and sound judgment in the most complex and unusual situations.

Mary Jane's upcoming retirement will be a tremendous loss to the credentialing world. The
Committee of Credentials would benefit greatly from the knowledge, skills and abilities Mary Jane
offers. She has the time and dedication to thoroughly analyze every aspect of a situation before
her, applying her analytical mind to all applicable rules and regulations that may or may not apply.
She holds and extensive knowledge of the Education Code, fingerprinting clearances and actions
against credentials.

In my personal experiences, Mary Jane is extremely knowledgeable in the moral standards
expected of credential holders, very aware of public opinion of our education system today, She
is sharp, articulate and able to support her conclusions in a clear and concise manner. She will
be a strong asset to the Committee of Credentials. | will be happy to answer any questions you
might have about Mary Jane. Please feel free fo contact me.

Sincerely,

Heidi Hopkins a

Human Resources Analyst
San Luis Obispo County Office of Education
(805) 782-7232

AHC 1A-31 gun?
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APPLICATION FOR APPOINTMENT TO THE
COMMITITEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. IDENTIFICATION:

Name élﬂaﬂ/[/u@g . E/IZAAE%K) L/

Last First Middle
2. Address* _
Number Street
City [\' rovess @e_a QA_, Zip Code 93 Y>>
3. Business Phone:— Home Phone_

B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

B/Public Member. Must be a representative of the public and have not been employed in either
a certificated public school position and/or be a member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

D Elementary Teacher. Mustbea full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

: D School Board Member, Must be a member of a governing board of any school district. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

C. EDUCATION AND EXPERIENCE:

High School Graduate Yes [V No [
Passed High School Equivalency Tests Yes [ No [J
1. Name and Location of Completed Date
Cc?]ege or Univ, Course of Study Semester  Quarter Degree Completed
7/!/ 125 WAl v 4 X7 . MD

~Enlhid, O |
Lar/ a%ﬂ)%/#‘g, f% Si”»ﬂm 9 A sl78
~Stocltn CA
é(“ﬂ)mrif Ui v Sliec atran ! MS . 5/23
W estanten, CT
Ensuring Educator Excellence
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2. Business, qurespondence, Trade, or Service Schools  Course of Study

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

4, Membership in professional associations, Please include dates of membership.

of @4(6’@4&_)

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of
membership. '

[_Crerrentty so S cpunty 0/ e of cdiet7rr
(sents ﬁoo §L> /
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D. ADDITIONAL ACHIEVEMENTS: -

Please summarize your accomplishments and involvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

|_ann an actve smembr o Commusniz . | /Lm/e/
bzéﬂ a 5@///}0/ V/?//w?([fﬁﬁf /)U/(/ //Zlﬁé’(’/% ﬂ,W«/J/

| wmau% 2 (ourt &Mﬂmm%/ \ma/Jd—/ 0 2 f?:
b 3 0hildres in foster ear? | vslusier By ek local’
Lo banK_ de Kitthen

E. ADDITIONAL BACKGROUND:
The work of the Committee of Credentials requires sensitivity to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such

behavior and the circumstances and conditions under which certificated persons are employed. What
skills/experiences do you have that will assist the work of the Committee?

PM#\W ;cﬂ)/ﬁ% (Mﬂfu s o Edvee 2tin )5 o
receive J s U CL T ﬁ@ g2 -?Vfé 0 SLA@O/
y '4..‘."1. D el COUSY . ana ~gmnills 57%7%4//
2 (ode. O L e Y7 As  gud
«O/”/i&%(lé’& 254 ), /)l CAON muh 17[2/ LNANL (. %Z:&LTWJ

QM@@M axd mmm:é O@a%ﬁdu@%w?

F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISDEMEANOR?

Yes [] No m/ )

(If yes, attach éxpianation)

You must be eligible for a Certificate of Clearance. (See instruction sheet for further information) 4
a 1z Shoz

hant 2p)red Teaching ore &Zﬂfj Z;ﬁ@ o

G. LETTERS OF RECOMMENDATION JZ’L Oy

All applicants must provide at least two (2) letters of recommendation. These letters must be submitted with your
application.

Ensuring Educator Excellence
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VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. I understand that if
I am selected for appointment I must execute an Oath of Office and abide by the laws and rules
applicable to officers of the State of California.

You may attach a resumé and other materials you wish the Commission to consider.

Ensuring Educator Excellence
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Elizabeth L. Summers

Grover Beach, CA 93433 _

SUMMARY OF QUALIFICATIONS

Merit System Academy participant.

PASSCO Credentials Academy completed.

Discretion and sensitivity in confidential matters.

Creativity and energy for identifying resources, strong problem solving and crisis resolutlon skills.
Excellent communication skills with a proven commitment to collaborative work environments,

Energy and sense of humor; dedicated team player.

Proficiency in a variety of computer software programs including MS Office, Out[ook Publisher, QSS/QCC,
Dreamweaver, SubFinder, Filemaker Pro, Laserfiche

Vision and organizational skills for administrative processes.

= BAin History, MS in Education, California Teaching Credentials for Elementary and Secondary Schools.

HUMAN RESOURCES AND ADMINISTRATION

=  Conducted recruitments for both classified, certificated and substitute personnel, from requisition through orientation.

= Implemented new automated substitute calling and employee attendance tracking system for organization of 400+
employees — gathering and inputting data, communicating procedures, training, providing ongoing support for users.

»  Developed Human Resources procedures related to leaves of absence, attendance, new-hires and records tracking.

»  Member of Interest Based Bargaining negotiations team, Technology Advisory and Cost Containment Committees.

»  Tracked Department of Justice reports for public schoo! employees, communicating with district staff when reports are
received. Maintained oversight of fingerprint database for all public school employees in SLO County.

» Created and maintained web pages for employee and public information.

» Installed administrative structure of start-up company, inciuding developing HR Manual, personnel policies and job
descriptions and benefit plan, leading rapid organizational growth of administrative functions including establishment of
new positions and mentoring new employees.

»  Processed credentials for teachers throughout county schools, assuring that state requirements are met, including out
of state teachers, reviewing documents.

»  Administered leaves of absence for employees, complying with federal and state laws, collective bargaining
agreements, Merit System rules and organizational policies. Coordinated benefits with State Disability, Paid Family
{eave and Workers Compensation.

»  Scheduled and coordinated conferences, meetings, travel, and events for local and corporate executive staff;

. developed and monitored budgets for construction, start-up and operations.

»  Compiled and produced newsletters for employees and external customers.

COUNSELING AND EDUCATION

*  Communicated regularly with schools, agencies, and families to provide resources to support educational goals.
Trained at-risk high school students in pre-employment skills, placed and supervised students in summer jobs,
provided support, job coaching, and problem solving.

- X ¥ o & W =

.

RanratarviFditnrial Accictant

= Supported employers in providing positive work experiences for students through site visits and training.
»  Wrote public and private grant proposals that provided program funding for start-up and ongoing operations.
»  Monitored compliance with state and federal regulations, identifying and implementing changes as necessary.
‘ *  Coordinated multi-agency resources to respond to identified needs of students and famifies.
; PROFESSIONAL EXPERIENCE
‘ i SAN LUIS OBISPO COUNTY OFFICE OF EDUCATION 2004-present
- Admin I/Human Resources Specialist
i CAL POLY STATE UNIVERSITY, San Luis Obispo, CA 2003-2004
! Administrative Support Assistant li, College of Business, Administrative Services
b AGILONICS, LLC, San Luis Obispo, CA 2002-2003
H Executive Assistant (Office Czar)
| NEWPORT CORPORATION, San Luis Obispo, CA . 2000-2001
] Senior Administrative Assistant, Test and Measurement Systems
! LUCIA MAR UNIFIED SCHOOL DISTRICT, Arroyo Grande, CA 1994-2000
o Secretary at Shell Beach Elementary School
I SANTA BARBARA COUNTY OFFICE OF EDUCATION, Santa Barbara, CA 1996-2000
B Educational Consultant for Aspira Foster Family Services
l[ ) PRIVATE INDUSTRY COUNCIL, San Luis Obispo, CA 1998-1999
é lr Summer Youth Employment Counselor -
- LOVING AND LEARNING CHILD CARE, Santa Cruz, CA 1990-1894
Founder and Director ,
: GARE A LOT CHILD CARE CENTER, Lexington, MA 1986-1988
i Head Teacher
| MORTH SHORE JEWISH COMMUNITY CENTER, Marbiehead, MA . 1984-1986
Head Teacher
1 ¥ALE UNIVERSITY, New Haven, CT AHC 1A-36 1981(31-1{]9623; 012
|
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SAN LUIS OBISPO COUNTY
OFFICE OF EDUCGATION

LEADERSHIPR COMMUNITV.R SCRVICE
JULIAN 0, GROCKGR, RUPERINTENDENT

SAN LUIS OBISPO COUNTY OFFICE OF EDUCATION
3350 Education Drive, San Luis Obispo, CA 93405
(805) 543-7732 * (805) 541-1105
www.slocoe.org
Human Resources Department

May 10, 2012

To Whom It May Concern:

I am very pleased to write this letter of recommendation on behalf of Beth Summers. She
is an outstanding employee. I have known Beth for approximately eight years, and feel
she would be a tremendous asset to the Committee on Credentials, particularly with her
strong Human Resources background.

Beth is currently 2 Human Resources Specialist and has experience with most of the

‘human resources functions provided by our department. In this position, Beth has been

responsible for employee orientations, teacher credentialing, recruitment, employee
leaves of absence, absence tracking, and many complex situations related to wages and
human resources issues as well as receiving reports from the Department of Justice for all
San Luis Obispo County school employees. Human Resources employees are expected
to understand and abide by confidentiality requirements and Beth’s position is
responsible for the highly confidential areas of employee leaves and DOTJ reports. Beth
also works with our fingerprinting staff to write and implement procedures relating to
conducting Livescans, receiving and distributing information to employing districts and
understands the issues of confidentiality in dealing with DOJ reports.

During the time that I have worked with Beth, I have found her to be very intelligent and
articulate. Beth has a good understanding of human resources issues and is very quick to
learn new information. She has strong communication skills, both verbal and written.
Beth has excellent technological skills that assist her in keeping up with the fast pace of
our office. Beth also has an amazing ability to see the big picture, particularly how
functions are interrelated. Beth will be the first person to ask the hard questions related
to organizational impact.
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There is a huge workload in the Human Resources office, and there were many
transitions in the department a few years ago. As a result, there was a need to learn a
huge amount of new information quickly, train other staff, and fill in the gaps as positions
were vacated. As one of the most senior Human Resources Specialists, Beth has had the
opportunity to do almost all functions in our department. Beth has shown an ability to
quickly and efficiently identify what needs to be accomplished, to gather necessary
information, to seek help from others, to prepare plans and implement them. She has

been required to train personnel, to consult with administrators, to meet deadlines, and to
gather research.

I would strongly recommend Beth for the Committee on Credentials. She is very
competent and the intelligence to grasp concepts and implications quickly.

Very Sincerely,
Christin L. Newlon

Chief Human Resources Officer,
San Luis Obispo County Office of Education
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COLLEEN MARTIN
]
ARROYO GRANDE, CA 93420

May 8, 2012
To the Committee on Teacher Credentialing:

| am writing this letter on behalf of my friend and colleague, Elizabeth Summers. I
have known Beth for almost twenty years and in that time | have grown to appreciate
her quick wit, her ability to examine issues fairy, and her high intelligence. Bethis a
fast learner and usually the smartest person in the room. :

Beth has always volunteered in the community even while raising teenagers and
supporting her family. She has tutored needy students, participated in our local food
bank program, fed the homeless, and now she is a Court Appointed Special Advocate
(CASA) volunteer (a program that provides advocates for abused and neglected
children to ensure that their needs do not go unheard in our court system). We met
while serving on our local elementary school School Site Council advocating for
assistance for some of our neediest students.

As a School Board member at the L:ucia Mar Unified School District, | have often
sought out Beth for her advice regarding sensitive matters. | have often asked her to be
the “devil's advocate” so | could understand how someone else might see a particular
situation. We have spent hours over the years discussing teachers, the direction of
education, students and parents. Beth knows that employees are human and make
mistakes and can lend a helping hand, yet she holds a firmgrasp on.the policy that
guides decisions and must be upheld.

| know that Elizabeth Summers would be an exceptional addition to your
committee. She can keep a secret and is sensitive to confidential information. She is
able to sift through large amounts of print to decipher what is most important while all
the time maintaining a keen attention to detail. | find Beth to be impartial and hold no
prejudice. '
: As a school board member, my duties include reviewing student discipline and

“employee dismissal, release and misconduct. A majority of teachers and school
" personnel are marvelous and give 110% to their jobs. Unfortunately, it is the small
group of rule benders that require so much attention. | know that Beth would be a
perfect committee member to evaluate these situations and apply the policies fairly
without hesitation.

Please give Elizabeth Summers your highest consideration. | cannot think of
anyone more committed to education, students and our educational community. She
. would be a perfect choicel

Sincerely,

Collt o STV A0

Colleen Martin
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APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

LQundie

Middle

A. IDENTIFICATION:
1. Name W
t

fas

‘ 2. Address

Number

City _%LM/ A Zip C;cl.e 22299

3. Business Phone: () Home Phon—

B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

Public Member. Must be a representative of the public and have not been employed in either
a certificated public school position and/or be a member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

l—_i School Board Member. Must be a member of a governing board of any school district. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

" C. EDUCATION AND EXPERIENCE:

High School Graduate - Yes Lg No [
Passed High School Bquivalency Tests Yes [J No [
1. Name and Location of Completed ' Date
College or Univ. Course of Study . Semester  Quarter Degree Completed
Univ: 25GL5., Davis  Tnalish R.8. Jone 968
'; 020 SanBemardine _Reading Masters Mm.0. Sune A%

Eﬁfﬂf@%ﬁ‘fﬁ‘ﬁ tor Excellence Tune 2012



2. Business, Correspondence, Trade, or Service Schools ~ Course of Study

Does nrt apply

3. Currently valid certificates of professmnal or vocational competence, licenses, and expiration dates. -

L!Sn_‘, (redestlals 1 EM L5l and HLﬁn‘AN and ds a
Rééd.ma 606&/4 5t |

4. Membership in professional associations. Please include dates of membership.

0aliS. Rehied Teachers Psso.  July 2008 1o present

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of
membership.

SanDA85 (an BernadinoDistrict idwddles for 6@#&/ échab{s 4
Qr»m 2009 4o present)

’U@:Coovﬁ\{ Sopt Sehad)s Wafeazcﬂanmna@mrmssmn a&u»:wtx

(55A de)&acdce assembly reofesaﬁaﬁvc 2012 |

Board of Trosfczs, QRY dof Aoo<3~pre,scn+

Eﬁ&ﬁr@% ﬁq'ﬁcla tor Excellence .  June 2012



D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

President ColtnRedland Yok pa feeawmz &aomwmlmarms
President - elect \/oca,ma \/allev Rb‘bm/ (L{db

E. ADDITIONAL BACKGROUND'

The work of the Committee of Credentials requires sensm\aty to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed. What
skills/experiences do you have that will assist the work of the Committee?

A5 a_distnet and schel site admmzsfmbr T deald Wit
\icy jesves. T
and T work havd at -m(/‘mg +p see al| s1des ot a si'{ua'fiam.

F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MIéDENIEANOR?

Yes [] No g
(If yes, attach explapation)

You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)
G. LETTERS OF RECOMMENDATION

All applicants must provide at least two (2) letters of recommendation. These letters must be submitted with your
application. )
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VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. Iunderstand that if
1 am selected for appointment I must execute an Oath of Office and abide by the laws and rules
applicable to officers of the State of California.

. dupil 25 20(2.
Signattire / Date '

You may attach a resumé and other materials you wish the Commission to consider.
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YUCAIPA-CALIMESA JOINT UNIFIED SCHOOL DISTRICT

“To Make a Difference in the Life of Each Child”

BOARD OF
EDUCATION

Jim Taylor
President

Chuck Christie, Ph.D.
Clerl

Patricia Ingram
Member

Matt Russo
Member

Jane Smith
Member

DISTRICT
ADMINISTRATION

Sherry Kendrick, EdD.
District Superintendent

Melissa Moore
Assistant Superintendent
Human Resources

Victoria Schumacher, Ph.D.
Assistant Superintendent
Educational Services

George Velarde
Assistant Superintendent
Business Services

12797 Third Street
Yucaipa, CA 92399
(909) 797-0174
(909) 790-6101

Student Services '

35912 Avenue H
Yucaipa, CA 92399
(909) 790-8550
(909) 790-8541 Fax

www.yucaipaschools.com

April 3,2012

California Commission on Teacher Credentialing
Division of Professional Practices

1900 Capitol Avenue

Sacramento, CA 95811-4213

Dear Sir/Madame:

This letter is to recommend Jane D. Smith as a member of the Committee of
Credentials. I have known Mrs. Smith for the past six years in her roles as

* Superintendent of Fontana Unified School District, Board Member for

Yucaipa-Calimesa Joint Unified School District, and as a consultant
working with teachers at underperforming schools. Mrs. Smith has fulfilled
each of these roles in an exemplary manner.

Mrs. Smith’s life-long work in education has prepared her well to serve on
the Committee of Credentials. She is well aware of the community
standards of behavior and attitudes toward public school employees. As a
retired superintendent, Mrs. Smith has extensive experience and
understanding of employment practices and law. She has been directly
responsible for evaluation and supervision of employees, has experience in
dealing with teachers accused of wrong doing, and is expert in
understanding the legal and practical implications of her decisions.

‘As a member of the Yucalpa-Cahmesa Joint Unified School District Board,

Mrs. Smith has expertise in parliamentary procedure and is viewed as an
expert by her colleagues. Board members are required to read large
volumes of information for each meeting in order to make informed
decisions. Mrs. Smith is able to maintain a fair and impartial attitude and
make decisions based on facts rather than emotion. She analyzes
information, asks appropriate questions, applies sound judgment, and
communicates effectively with administration and other members of the
Board.

Mrs. Smith has a heart for teachers, yet she understands the rights and
concerns of members of the public. She is quick to ask questions to gain
perspective and works to resolve issues so that the integrity of the teaching
profession is maintained. I believe she is the perfect candidate for
committee membership. She is fair and will make difficult decisions based
on facts.

The Yucaipa-Calimesa J oint%nl_llgcdl S%ﬁggi District is an Bqual Opportunity Enr}hﬂ%rzo 12
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Letter of Recommendation
April 3,2012
Page 2

Jane Smith has my highest recommendation for appointment to the Committee of
Credentials. I cannot think of a more qualified and dedicated candidate.

Respectfully,

Hooirthnd

“ Sherry Kefrdrick, E4.D.
Superintendent

AHC 1A-45 June 2012
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Gary S. Thomas, Ed.D,, Superintendent
San Bernardino County Superintendent of Schools

April 24,2012

California Commission on Teacher Credentialing
Division of Professional Practices

1900 Capitol Avenue

Sacramento, CA 95811-4213

To Whom It May Concern:

1 am writing this letter of recommendation to introduce you to Jane Smith, who in my opinion would be
an outstanding member on the Committee on Credentials. Although Ms. Smith is a first term School
Board member for Yucaipa-Calimesa Unified School District, she has impeccable credentials.

I first met Jane when she joined the staff of the San Bernardino County Superintendent of Schools
(SBCSS) as assistant superintendent for the Curriculum/Instruction Division. Although I did not work
with her directly, she and I served on the Superintendent’s Cabinet. I could tell that she was deeply
invested in the curriculum and instruction issues of the day. She spearheaded a number of professional
development programs, especially in the areas of reading and language development. A favorite phrase
for her was “knock your socks off service,” and she really meant it.

She left SBCSS after about five years of service to do private consulting work, some of which was in
other states. It wasn’t too much after that time that Fontana Unified School District, for whom she had
worked for prior to coming to SBCSS, was able to lure her back to the district as interim superintendent.
She had a calming effect on the tensions of the time and provided able leadership to the point where the
School Board asked her to stay as the permanent superintendent. She stayed in that position until her
retirement.

In my position at SBCSS, I work with school board members across the county through the San
Bernardino County School Boards Association and through a legislative group we call SANDABS (San
Bernardino County District Advocates for Better Schools). Jane has become active in leadership positions
in both groups. She understands the role of being an effective school board member, but has the depth of
years of teaching and administrative experience.

I believe that Jane Smith will be a wonderful asset to the Committee on Credentials. 1 highly recommend
her to you.

Sincerely,

Dennis W, Mobley, APR
Governance Liaison/Legislative Analyst

I 1A AL
T

A -
Busimass Services Division - Govarhstce 7 Tegitfative Services - Dennls W. Mobley, APR, MankBaE 2U 12
601 North E Street » San Bernardino, CA 92415-0020 - (909) 386-2947 + FAX |909] 386=2477 « http://www.sbcss.K12.ca.us




APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. D)ENTIFIC,.%)N: '
1. Name i/ %/VV @W/’%

"Last First Middle

2. Address

Number Street

City /’%kfﬂ’\/ CA Zip Code ?5_650
3. DBusiness Phone: !_ Home Phon_

4, E-Mail Address

B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

Public Member. Must be a representative of the public and have not been employed in either
a certificated public school position and/or be 2 member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

X Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

E School Board Member. Must be a member of a governing board of any school disirict. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

C. EDUCATION AND EXPERIENCE:

High School Graduate Yes E( No ]

Passed High School Equivalency Tests Yes E/ "No [

1. Name and Location of Completed Date ltb/l, /
College or Univ. Course of Study Semester  Quarter Degree Completed fA/L - ?_ZOQ/

/ )() m/rfr/(/w(% U/)/[/f/&‘/—/\/ . ﬁzr,n’}nmﬁ() - /%1574’/ 07/) /571"75 I /é;ft/w/m/
7 - Medtlig i (Jedestol
e
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2. Business, Correspondence, Trade, or Service Schools Course of Study

ol Tty rvitnd) ~Zohon.  CA.
@f@%ﬁ %?é a/a/(/wn% - //K/ K/%/X F/ud&//

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

Mopigh. Siteck Jeackiy’ Credba bel— (2 ﬂﬁmc@
/4//14@/(&/)-/ /%?émmj b, GtLicols - Crnadd)

Gty Chllhod Edirela Tl Lok Dl - Conad)

* 4. Membership in professional associations. Please mclude dates of membership.

/x&@ﬁmjzzz) /@ndm@ ,459 (’/mﬂm ) /777‘

ff/? '7?& D /
I pternatival %MM/ /q w/@/

Vatimal /4&5»0,%&7/ e o iy &}W(ME/Q

Please include dates of

5. Evidence of recent educatlonal involvement, i.e., commlttees/co
membership.
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. D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in community service which you believe would
coniribute to your value as a member of the Committee of Credentials:

Nord i %Mm/ A‘f/\/?@fz/mﬂ) %MAJW(CC/M 4 mm)
WJ/M A oyt , bogod diid? 1 _
' 7 m/%ﬁwv)

oo Ol , 2
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E. ADDITIONAL BACKGROUND:

The work of the Committee of Credentials requires sensitivity to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed. What
skills/experiences do you have that will assist the work of the Committee?

- J
(Al 'I ALA’A[’

/M .éﬂ Kme/ Am/ﬁeaw/m /’/ il 2V
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HAVE YOU EVER B ONVICTED OF A FELONY OR MISDEMEANOR? /r —tn i/ .

Yoo U | oA ithical stpdpe
(If yes, attach explanation) L M 0 % 00‘:5

You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)

G. LETTERS OF RECOMMENDATION

All applicants must provide at least two«(2) letters of recommendation. These letters must be submitted with your
application.
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VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. I understand that if '
1 am selected for appointment I must execute an Oath of Oﬁice and abide by the laws and rales

applicable to officers of the State of California.
%M ./ / 2o/
Date

You may attach a resumé and other materials you wish the Commission to consider.
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Kim Ramanjit Kang
_ Folsom, California. 95630.

Phone:
E-Mail:

February, 29", 2012.

Dear Selection Committee,

My name is Kim Ramanjit Kang. I was born and raised in Canada, fluent in English and Punjabi, taught in
Canada and the United States, and have a global perspective to education which brings innovative and current
perspectives to any classroom. It is my desire to be considered for Appointment to the Committee of Credentials.
As an educator, we hold the position of civil service members who should meet the highest of moral and ethical .
standards. I am prepared to read, evaluate, and question credential applicants and holders to the same high
standards I have for myself both personally as well as professionally.

I began my teaching career i Canada after completing a Bachelor of Education degree from the University of
Calgary which also included a one year internship in education. I secured a position with the Calgary Board of
Education as an educator. I moved to California and completed a Master of Arts Degree as well as a Reading
Specialist Credential from California State University, Sacramento. I worked with the Los Rios Community
College System as an adjunct English Professor and taught several levels of English classes, Interdisciplinary
Studies, and Human Services classes with American River College and Sacramento City College. During my
tenure at the college I worked with international students from around the globe, students arrived from Russia,
Mexico, India, and China, to name a few. I thoroughly enjoyed the challenges as well as the rewards in working
with college students and faculty. '

1 continued to work as a Reading Specialist with Rescue Union School District. My primary responsibilities
included working with teachers on reading instruction in the classroom as well as students dealing with reading
disabilities. I also taught English as a Second Language to young students in the school system focusing on
curriculum and education policy suitable for the population. I am currently an educator with Lakeview
Elementary School in El Dorado Hills, California. '

My resume will provide you with more information regarding my professional qualifications, experience, and
awards. With my plethora of education and experience I feel T.am well prepared and ready to be an integral part
of your organization if given the opportunity. Having parents who were immigrants from India, I am fluentin
Punjabi and I bave a keen awareness of multicultural and multethnic situations faced by our growing diverse
populations in’ community colleges and area schools.

Thank you for your time and consideration in this matter. Looking forward to hearing from you in the near
future.

Sincerely,
Kim Ramanjit Kang

AHC 1A-51 June 2012
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KIM RAMANJIT KANG
I

Folsom, California 95630.

EDUCATION

Master of Arts in Education (Honors) completed in 1992.
California State University, Sacramento, California, United States.
Major: Specialization in English Reading Instruction.

Minor: English as a Second Language Instruction.

Bachelor of Education completed in1989.

University of Calgary, Alberta, Canada.

Major: Specialization in Early Childhood and Elementary Education.
Minor: Multicultural Education.

EXPERIENCE

Second Grade Teacher 2005-Present.
Lakeview Elementary, Eldorado Hills- Full Time Multiple Subjects Classroom Teacher.

Reading Specialist 1996-2005.

Rescue School, Rescue, CA. Full Time Reading Specialist position working with
administrators, teachers, parents, and students. Responsibilities include assessment of
students reading abilities in collaboration with the California Reading and Literature Project
developing reading remediation program for students and creating individual educational
plans in collaboration with teachers. '

Community College Reading Instructor 1992-1997.

Los Rios Community College, Sacramento, CA. Adjunct college reading instructor working
under the direction of Department Deans and College Professors in the capacity of providing
lectures and laboratory lessons in the area of reading o

Sacramento City College, Department of Languages and Literature.
Spring and Fall 1997
English 4 Analytical and Critical Reading Skills.

Sacramento City College, Department of Languages and Literature.
Summer 1996

English 4 Analytical and Critical Reading Skills.

English 271 Efficient Reading

American River College, Department of English
Spring 1995

English 270 Basic Reading Skills.

Interdisciplinary Skills 52. .
Human Services 45. English 268 Reading Center

AHC 1A-52 June 2012



American River College, Department of English.
English 270 Basic Reading Skills

English 268 Reading Lab

English 271 Efficient Reading Skills

Sacramento City College, Department of Language and Literature.
English 270 Basic Reading Skills
English 271 Efficient Reading Skills

SKILLS

Years of experience in the field of education and related pedagogy.

Adjunct Professor in English, Study Skills, Human Services and Teaching of Reading at the
community college level. ‘

Thorough practical and theoretical knowledge of the teaching of reading, development of
curriculum and assessment of significant reading disabilities, development and
implementation of reading remediation programs and curriculum.

Team leader and facilitator in lectures, meetings, and committees, specifically providing
training for educators in the area of teaching, reading, and working to implement strategies
within the classroom setting.

Student Success Team Coordinator. Worked with teachers, parents, administrators to
develop individualized education programs for gifted as well as at-risk students in public
schools.

Served on the Board for California Reading and Literature Project- California State
Department of Education.

Evaluator for National Teachers Examinations and Credentialing for State of California.

REFERENCES

Brian Getz

Former Principal Bellevue Santa Fe Charter School San Luis Obispo, California. 93405
Phone: 805 .595. 7169

Dr. Robert Frew

Dean: Department of English American River College

Los Rios Community College District. Sacramento, California 95481.
916 .484 .8011

Candace Arendt
-hingle‘Spr‘lngs, CA 95682
Jay Alan

Director of Communications, Homeland Security with California Emergency Management Agency
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September 10, 2011
To Whom it may concern,

This letter is to extend my belief and knowledge that any employer, colleague,
acquaintance, or any human being for that matter, can have the utmost of confidence
and trust in the quality, integrity, and excellent outcome of any work results from the
efforts of Kim Ramanjit Kang.

| have known Ms. Kang for more than two years. | have witnessed her work ethic, which
is incredible. | have witnessed, both through my own eyes and ears as well as countless
tales from others, that she is one of the most highly valued, respected and admired
educators in not just the Sacramento area but in California as a whole. For example, |
have seen former colleagues of hers from her days of teaching at the secondary level
express yearning that she return. | have seen countless former studenits of hers at the
elementary level run up to her with a huge smile, knowing Ms. Kang touched their lives
in a positive manner, as well as heard countless of their parents express immense
gratitude for the work she did.

I have spent the past few years working closely as an advisor to a Cabinet Secretary and
two Governor’s of California. In my dealings with top government officials, many have
expressed admiration, respect and gratitude for the work Ms. Kang has done and
continues to do. Many have encouraged her to continue working, not only as an
educator, but to also bring her vast knowledge and experience to the policy level, which
she did for a time in both California and Alberta, Canada.

But above and beyond the integrity, quality, and impressive body of work she continues
to successfully complete, there is an unbounding joy and spirit within Ms. Kang that
spreads to all those around. In a word, she’s a winner. Another word that comes to
mind is leader. She inspires not only knowledge, but teamwork and vision. Thisis
undoubtedly why she’s so successful in the workplace. But that same spirit and integrity
is what makes her a standup friend, colleague, mother, neighbor, and community
citizen. She is one of the most trustworthy and kindest souls | have ever met. She'lifts
all those around her.

So it is with that background | encourage any and all who read this to consider Ms. Kang
for the highest level possible, because she will not disappoint.

Jay Alan Wierenga

Co-Host, “The Drive Home” on America’s Radio News Network

Former Deputy Director, California Governor's Office of Homeland Security

_ Former Director of Communications, california Emergency Management Agency
Fellow, Homeland Security Policy Institute, The George Washington University
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September, 2011

To Whom It May Concern,
It is with pleasure that | write to you in recommendation of Kim Kang.

| have known Ms Kang for more than 10 years, both professionally and
personally. | first met her when we were colleagues at Rescue Elementary
School in Rescue, California. At that time, she was the Reading Specialist and
Student Success Team Coordinator. During the years we worked together at
Rescue School, Kim worked with many students with varied levels of reading
ability. She successfully diagnosed these students’ needs; designed lessons
based upon these individual needs, and consistently assisted the students to
make enormous growth while in her program.

During this time she often went beyond her classroom duties to assist other
teachers with special needs students. She volunteered willingly to test and '
diagnose students’ academic needs to help teachers with their own classroom
instruction. '

* She often provided excellent advice and assistance with diagnostic questions to

our faculty. .

Both Kim and | moved to Lakeview Elementary School in El Dorado Hills, CA
in August of 2005. At that time she and | began teaching second grade. | found
her to be an effective, conscientious, and helpful teacher and colleague. She
took on the job of coordinating and leading the Student Success Team meetings
as she had at Rescue School. She not only exhibited the ability to coordinate
and lead these meetings in a streamlined, effective manner, but also was able o
diplomatically give advice and assistance to the parents and teachers that led to
the best solution for all involved.

Kim also provided significant input to our staff meetings and was a very
effective leader during our grade level articulation sessions. She was respected
for her opinions and decisions. '

It is with pleasure and respect that | recommend Kim Kang for the Doctorate
in Education Policy program. Her capabilities and kind nature have been highly
regarded and make her an excellent candidate for this program.

If you should need any further information in regards to Kim’s character or
abilities, please feel free to contact me.

Sincerely,

Candace Arendt

Shingle Springs, 682
Home phone number:
(1 am providing my home a
1,2011)

ddress and number as | retired from teaching on June
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APPLICATION FOR APPOINTMENT TO THE
‘ COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING
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A. IDENTIFICATION:

1. Name__Broderson Susan Hibbison
Last First Middle
2. addess_ NN
. Number : Street
Ciy Wesfminster Zip Code _ 92683

tome phon

3. DBusiness Phone;___
4. E-Mail Address __
B. CATEGORY OF APPOINTMENT FOR WHICﬁ YOU ARE APPLYING:
E Public Member. Must be a representative of the public and have not been employed in either

a certificated public school position and/or be & member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

[ Elementary Teacher. Must be a full-time certified classroom teacher in the public
X elementary schools with not less than five years of classroom experience. '

E School Board Member. Must be a member of a governing board of any school district. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a schoo! board member.

C. EDUCATION AND EXPERIENCE:

High School Graduate Yes [ No [

Passed High School Equivalency Tests . Yes No [J

1. Name and Location of Completed Date
College or Univ. Course of Study Semester  Quarter Degree Completed

Golden West, Huntington Beach General Education 38  none 6/82

CSULB, Long Beach Social Work 128 BA 5/86
USC, Los Angeles . Social Work 56  MSW 5/88
CSULB, Long Beach Gen. Ed Credential 36 Credential 5/2002

Ensuring Educator Excellence
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2. Business, Correspondence, Trade, or Service Schools  Course of Study

Orange County Department of Education - administrative credential , June 2009

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

Clear Multiple Subject Credential with CLAD emphasis, June 2017
Certificate of Eligibility for the Administrative Services Credential
Gifted and Talented Certification, 2006

GLAD, 2012

4. Membership in professional associations. Please include dates of membership.

National Education Association, 2002 - present
- California Teachers Association, 2002 - present
Westminster Teachers Association - 2002 - present

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of

membership. -

Westminster Teachers Association, Negotiations Chair 2008 -present,
Westminster Teachers Association, Executive Board, 2008 -present,

Garden Grove Police Department Police Memorial steering committee, 2012,
Institute for Leadership Development Advisory Council, OCDE, 2008 - 2010
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D. ADDITIONAL ACHIEVEMENTS:

Please summarize your accomplishments and involvement in community service which you believe would

contribute to your value as a member of the Committee of Credentials:

| have been an active member of the Westminster community for the past 25 years. | have served many years as a
PTA president in both elementary and middle school. When | became a teacher | organized a school wide
luncheon for the Westminster Police department to show our respect during national police memorial week. |
moved to a new school two years ago and initiated the luncheon for the Garden Grove Police department. During
the luncheon, the entire police department is invited on campus to have lunch with the students and their families.
| have been an active Court Appointed Special Advocate (CASA) for the past 3 years with the Orange County
Juvenile Court. In addition, | am the court appointed educational representative for a foster child with an IEP.

E. ADDITIONAL BACKGROUND:

The work of the Committee of Credentials requires sensitivity to or experience with community standards of
behavior as applied lo certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed.  What
skills/experiences do you have that will assist the work of the Committee? .

| believe my background investigating child abuse allegations for the County of Orange provides me with an
extensive investigative background. | spent five years investigating allegations of abuse while in the Emergency
response unit, writing legal documents for Juvenile Court and coordinating services to families. Three of those
years | was out-stationed at the Garden Grove Police Department continuing to respond to child abuse reports,
training police officers on child abuse and child abuse law. In 2000, | decided to return to school to become a
teacher. in my new role as teacher | found that'l was still part social worker, investigator and advocate. After
éomp[eting my preliminary administrative credential in.2009, | found | had time to return to Juvenile Court as an
advocate. Through my years as a social worker and teacher, | have learned to always be open minded to
situations. Making decisions that can impact a future is a very serious responsibility and one that | do not take

lightly, but one that must be done in order to protect children.

F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISDE.M EANOR?

Yes [ No [®@

(If yes, attach explanatidn)
You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)
G. LETTERS OF RECOMMENDATION

Al} applicants must provide at least two (2) letters of recommendation. “These letters must be submitted with your
application.
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VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. I understand that if
I am selected for appointment I must execute an Oath of Office and abide by the laws and rules
applicable to officers of the State of California.

/446 _ Bz | g / Ao, Rsl2

Signature ) I Date . /

You may attach a resumé and other materials you wish the Commission to consider.
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Objective

Education /
Credentials

Teaching
Experience

Community/
Work Experience
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Susan H. Broderson

Westminster, CA 92683

To provide strong, effective educational leadership for staff in attaining high

achievement for all students. To provide an atmosphere of trust, mutual respect
and collaboration for all stakeholders.

Preliminary Administrative Credential, Orange County Department of
Education, Institute for Leadership Development, 2009

GATE Certification, Westminster School District, 2006

Clear Multiple Subject Credential with CLAD Emphasis, California State
University, Long Beach, May 2002

Master of Social Work, University of Southern California, May 1988 '

Bachelor of Arts, California State University, Long Beach, May 1986

2011 - 2012 Westminster School District, Teacher on Special Assignment
2004 - 2012 Westminster School District, 5th and 6th Grade Teacher
2003 - 2004 Westminster School District, Reading Teacher

2001 - 2003 Westminster School District, Long Term Substitute Teacher

2000 -2001 Westminster School District, Substitute Teacher

1991 - 2000 Senior Social Worker, County of Orange

1999 - 2000 Integrated Continuing Services- coordinate and monitor
services to families with dependent children

1998 - 1999 Orangewood Children's Home- Cottage Social Worker,
adolescent girls unit.

1996 - 1998 Dependency Investigations- comprehensive investigation with
written report to Juvenile Court.

1993 - 1996 Outstationed at Garden Grove Police Department -
Responded to emergency child abuse reports, trained police
officers on child abuse and child abuse law.

1991 - 1996 Emergency Response- investigated child abuse reports,
witkddit@dcuments for Juvenile Court/eaordidted
services with families and resource agencies.



Professional
Associatiions

Awards

Susan H. Broderson

Westminster, CA 92683

Westminster Teachers Association, Negotiations Chair, 2008 — present
Westminster Teachers Association, Executive Board, 2008 - present
Court Appointed Special Advocate, 2009 - present

California Teachers Association, Summer Institute, School Finance, 2007
Westminster Teachers Association, Negotiations, 2006-Present
Association for Supervision and Curriculum Development, 2008-2010
institute for Leadership Development Advisory Council, OCDE, 2008 - 2010
American Cancer Society, Relay for Life team captain, 2007, 2008
DeMille School Site Council, 2005 - 2009

DeMilie School PTA Treasurer, 2004-2007

Johnson Middle School PTSA President, 2006 - 2008

Johnson Middle School Site Council, 2001 - 2006

Sequoia School Site Council, 2001 - 2005

Sequoia School PTA President, 1997-1989, 2002-2003, 2004-2005

County of Orange, Certificate of Recognition, 2012

Garden Grove Police Department Chief's Coin for Merit, 2011

Westminster Teachers Association, WHO Award, 2008

California State PTA, Honorary Service Award, Johnson Middle School, 2008
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Christine Fullerton
Assistant Superintendent
Human Resources

WESTMINSTER
SCHOOL
DISTRICT

14121 Cedarwood Ave.
Westminster, CA
92683-4499

Tel: (714) 894-7311
Fax: (714) 899-2781

Superintendent
Richard Tauer

Board of Trustees
Dave Bridgewaters
Sergio Contreras
Mary Mangold
Andrew Nguyen
Jo-Ann Purcell

Our Vision:

“High academic
achievement, health,
safety and
well-being for all
Westminster School

District students™

March 1, 2012

To Whom It May Concern,

It is with pleasure that | write this letter to recommend Mrs. Sue Broderson to serve
in the Elementary Teacher vacancy on the Commission on Teacher Credentialing.
Mrs. Broderson and | have worked closely together in her role as a member of the
teacher's association executive council and as the association’s bargaining
chairperson. | have found her to be fair, thoughtful, and objective as we have
worked collaboratively through many difficult situations.

One of Mrs. Broderson's greatest strengths is the ability to be seen as a leader by
all her District colleagues as she serves in a variety of roles. Mrs. Broderson is
active on her campus and staff naturally goes to her with questions and concerns.
Sue is empathetic and willing to listen and can always be counted on to do
extensive research before answering a question or formulating an opinion. She
understands how to merge a vision of high academic achievement for all students
with an understanding that education is an organization of people, who need '
compassion and caring to thrive.

Always open to new challenges, Mrs. Broderson volunteers to participate on a
variety of District committees. She brings to each committee a strong knowledge of
curriculum and instruction as well as insight into how District level decisions impact
the classroom teacher. She holds high expectations for herself and the teachers
she represents. Her calm, reflective demeanor, coupled with her knowledge as a
teacher make her a respected member of the District leadership team. :

Mrs. Broderson is organized, efficient, and sees “the bigger picture”. She has strong
communication skills and is well respected in the Westminster School District
community. It is my pleasure to work with her. | believe that Mrs. Broderson will
prove to be a successful member of the Commission who will balance the rights and
concerns of the California public with those of the educational community and
ultimately the individual educator.

Sincerely,

Db ke

Christine Fullerton
Assistant Superintendent Human Resources
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a0z €7 4dV

CEINENE].

AHC 1A-62 June 2012

[S39110vad TYNOISS340dd |




H.B. Anderson Elementary School
A California Distinguished School
8902 Hewitt Place * Garden Grove, CA 92844 « 714-894-~7201

February 24, 2012

To The Commission on Teacher Credentialing:

Tt is with pleasure that I write this letter of reference for Sue Broderson. I had the privilege of working with
Sue as her principal during the past two years. During that time, Sue served an integral part of the student
study team (SST) and supported the work of the school leadership team as a Teacher on Special Assignment
(TOSA) for Anderson School. Sue is an effective communicator and is able to make quick, effective
decisions in her role as teacher, TOSA. and teacher leader.

Sue was instrumental in leading the work for Community ROARS, a student service club. . Thave observed
her expertise in building the bridge of communication between the community and the school. Sue has
been 2 key leader in recognizing police officers in our community during annual peace officers week and
call to duty memorials. She was recently recognized by the Chief of Police during a Coin for Merit dinner
as a key member of the Garden Grove Community.

Sue serves as administrative designee for Anderson handling individualized education plan (IEP) meetings
and student discipline during the principal’s absence. She serves as a teacher member of the PTA (Parent
Teachers Association) and is active in assisting with fundraising for science field trips. Sue’s leadership
experiences in her position as a TOSA. along with several years of classroom experience in a variety of -
grade levels would be a valuable asset to the work for the state Committee of Credentials.

Sue supports administration and staff in maintaining a positive, safe school environment. She also assists
with PBIS (Positive Behavior Intervention and Support) interventions and training. Sue closely monitors
our school-wide assessments and data analysis in School City, the program for data management for the
school district. Sue has a strong commitment to academic achievement and doing her job well.

Sue is very familiar with the teaching standards and able to clearly articulate her ideas. Her work with
supervising student teachers as a master teacher is exemplary. She has spent many years working closely
with the Westminster School District Teacher’s Association in a leadership capacity. Sue maintains a fair
and impartjal attitude in dealing with both student and employee discipline matters. She is a hard working,
organized educator who is always willing to do whatever is asked of her. Sue maintains mutual respect
with students, parents and colleagues. She is a team player.

Sue’s passion for her work is evident in her relationships with students, parents, staff and members of the
school community. Her leadership in parent education and community support during times of crisis show a
high level of community involvement. Sue’s energy and positive enthusiasm as a teacher is unparalleled.
She is highly respected by staff, students and administration due to her hard work in responding to the needs
of the school. I highly recommend Mrs. Sue Broderson for the Committee of Credentials position for the
Commission on Teacher Credentialing in California.

Sincerely,

st - Fasees

Lori A. Rogers, Ed. D.
Principal

40 NOISIAI
207 €7 Udv

CENENE

AHC 1A-63 June 2017

$30110vdd TYNOISSA40ud




- type-of parent that made sch

. ‘deeply:missed at Sequoia, Sue to > to
‘Middle School. There-she continiied.te-provide strong support for a home to-school

§ WESTMINSTER TEACHERS ASSOCIATION
‘Slater Plaza, 10231°Slater Ave,; Suite 106 e FountaiQ'Valléy,‘CA 92708"
: Phone 714-378-0181 e Fax 714-378-5851
- :'.'.Email:'fve,aWta@earthlink,.net . April 5, 2012
To Whom It ,Malebncem: |

- “This letteris my. personal:récommendation for Sue Broderson for an-educational

Jeadership position. | have:been teaching in'the Westminster. School District for

fourteen years and | have been the President of the Westminster Teachers Association
* or the past five years. During this time, I-have come to know Mrs. Broderson-as a

parent, teacher, andtéacher:leader. No-matter what hat is-being worn by Sue she is

continuously highly-organized,-comnitinicates well with all stakeholders,-keeps herself
up to-date - with pettinent S’(th‘Ol"infOi'ma"[iOh, and she is alwaysfocused on what is best
for students. - L ' . '

U Hfirst:met 'Suewhen she was:in:a.parent leadership Tole at Sequoia:Elementary -
School. 1 was a:multi-age teac indher young kids-were in our school, .Sue was-the
: ! i6imeé connection a breeze. She'was-always” .«
available to:help feachers out:in:classrooms, her children-came prepared to learn,“and
‘she.extended herself to-voluniteert as:achild-advocate for the'Parent Teacher: - -
Assaciation: Sue:ptoved-herselfifoibea strong -communicator-with anyone she
encountéred :and this skill was frequertly used-in her role as a pérent/teacher liaison.
Sug’skids -eventually:grew up and:moved to .';"‘Johnsenmiddle school. Although'she was

ue took-upthe charge to help lead the:PTA-at Johnson

connection, . : .

- “While.dcting-as-a parent.resource-forschools and site PTAs, Sue'Broderson
realized.her deeper passion for education. Therefore, Sue choose to eamn her teaching
crederitial‘and join the Westminster School District. During this time, | was able to
connect:with:her as a fellow teacher. | observed Sue attending a wide range of.
professional development opportunities to hone her teaching skills. Sue and 1 have had
several pedagogical-discussions, l:always find her passionate about having a safe
learning environmerit which supports students to reach their full potential. -

In the last year, Sue Broderson:has taken up the call-to serve her school
community at a larger level by:becoming the Teacher on Special Assignment who
assists the principal in her administrative duties. During-this time Sue has shown strong
leadership by:providing guidance.to the newer teacher, who took over the majority of
Sue's teaching.assignment; she helped lead her school site teams to deeperlevels of
collaboration so that they are focused on'making research based-decisions to improve
learning; and she-works closely.with-the principal to implement all of the educational
goals set forth by the Westminster School Board.

AHC 1A-64 June 2012
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i} WESTMINSTER TEACHERS ASSOCIATION -
Slater Plaza, 10231 Slater Ave,, Sute 106-#'Fountain Vialléy, CA 92708

Phone 7:14-378-0181 e 'Fax7 14-378-5851
Email: fveawta@earthlink.net '

[ have :been.bersonally:blessed ';to-’have"S.ué.._Broderson..on-m,y'leadership team

" forthe Westminster Teachers‘Association: She hasserved the.certificated membership

as a site-representative, as‘theitreasurer-of the Westminster Teachers Assagciation, and

:as the bargaining-chairforWTA. :No-matter the role,’Sue brings a professional
‘presence to the job. Asa site-representative Mrs.;Broderson‘learned to act as a lidison
‘between the site:principal and'the certificated members at her site, she provided -

support fo members so'they cotild veice their.own opinions-and helped them'to see a
different point of view, 'she became involved ‘in several school-committees, and Sue

learned about the finances:of-running &.school and how o write school based plans.

‘Sue has attended CTA frainings regarding several‘topics: leadership, communicating
with &l stakeholders, keeping.a budget, school site council; -and the basics-of district

-finances.. :

_Sue Broderson knows-how'to listen, clarify what shehears, and then take
initiative to carry:out.an-action. As the-bargaining chair ‘Suecreated and analyzed
membership'surveys, spoke at WTA'Rep Council sess hs, led bargaining meetings,
helped find a.common ground between WTA members-and the district administration,
and most importantly, she-was able to calm down impassioned-teachers to'facilitate a
space of listening and callaboration. Anydisttict would be.lucky t6 have Sue on their -
‘team. She is deeply devoted to What is best for students. | know, withoit a doubt, Sue
will be a dynamic member of.the: Comriiittee of Credentials. In‘her you will find a

reflective-listener; whowsesher intellsct toffind:creative:solutions fo.problems, has.a .
strong amotirit'of erierdy to start and-stay focused ofi.projects, and -a‘confidant. She-will
work with any staff to help them stay focused on providing the best educationfor
students and herway-with teachers makes them feel valued and want fo change.

Based on a variety of professional experiences, | highly:'recommend Sue
Broderson for a position on the Committee of Credentials. | believe she would be an
invaluable asset to the team. Sue's quality of character, enthusiasm -and organizational

skills.will serve the Committee well.

| know with all confidence that Sue will do an outstanding job as a member of the
Committee of Credentials. If you have any further questions, | can be reached at (562)
400 — 5047. :

Sincerely,

Kevin Prince Whitney
President of the Westminster Teachers Association

40 NOIsIalg
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APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

IDENTIFICATION:

1 e ESQUIRE YATRERINE |, ANNE

Last First Middle
2. Address _
Number Street
City \I\X E%TM\\\\%T EP—’ Zip Code q ('9~ (0 8:5

4. E-Mail Address

CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

Public Member. Must be a representative of the public and have not been employed in either
a certificated public school position and/or be 2 member of any governing board of a school
district or county board of education within the five (5) years prior to the date of appointment.

/ Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

School Board Member. Must be 2 member of a governing board of any school district. No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

EDUCATION AND EXPERIENCE:

High School Graduate Yes [g/ No
+ Passed High School Equivalency Tests Yes No [
1. Name and Location of Completed Date
College or Univ. Course of Study Semester ~ Quarier Degree Completed
Whitwerh Lherm) frs / B 1998
C SulPB A C urdicobm? AMM/ MH K002
C3uDdH Poistration  / (erkimre QOO
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2. Business, Correspondence, Trade, or Service Schools Course of Study

1D

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

L ulkpe Sub‘\')cc:% Qlear _Ep: 5)"1\?
2 CLED E}(P”- t\‘!{\gv
A. level | Speclal Educatan Credenfial  Bxp: el

4, Admmx%‘m:r\-:ve Serdces Credential Exp‘- MH\V

4. Membership in professional associations. Please include dates of membership.

* NEA = Nabiona\ €4, Association 199D~ currend

c ASCD = F\$Soc of Supervision (‘urmw\ymiﬂ:zb?men'\"( >

s N QEﬁP M(x-\—vm(t\ Q%SOC. C\emerﬂaru Lehes! Prinet gqls
2000 ~20(L

5. Evidence of recent educational involvement, i.¢., commlttees/comrmsswns Please include dates of
membership.’

Lead(’)"&\nm Commitee = 2004 1200, 2001, 2012
» Delta Kaom Gamma= 2010, 20N 2012
e TEP Adwinigiratve Deslanee = 2010 201,2012.
. Dasfhmmshec\ 200! Lommittes.— 2603 ~20066

¢ Teatner Union Site Reomgm’rahve 2009 -2611
e Qoo Sive Council Board= 2010~ 2612 |

e ST (Smd€ﬂ+ S‘mc\\l ’Tean% Chair = 19a8- 2001
e student CouaciliAdvigors 2005 ~ ~20\2~-

¢ ke (oordinator for Middle Senott[tross Aae Tulor 200-2012

mamm
° ?@F\e 1o Feople Leadership Program= 2007 - 2012

(?m%mm Aesistant, feath €OL\€T coach

o GRATE (gifed SEIMEA EA) lead '\'mcherm%@bﬁ” JovL
s PTA Boord[Member = 2.00S - 2012-
e Program Quality Review Jommmitéee (4% 2001




D. ADDITIONAL ACHIEVEMENTS

e ,=‘-

Please summarize your accomphshment‘s and mvolvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

Tn addidion 4o 12N 4eaching _and commthee
resmnsdm\\hm T a\go an c{ niaht_ adminisheator (Su\0>
ak (mr adulr 8l YN gue diskrick Thveugh the

> A T hove had and am w\rrenllu
ho\AmO\ T \r\(me_ \’\ad sy nbmr‘\um*\l 1o interack /md

(m’r‘her ao\mmum\—u \em bers 4o Decome. ackve adulkS
Lt U gchesb\ %\;siam

E ADDITIONAL BACKGROUND:

The work of the Committee of Credentials requires sens1t1v1ty to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed. What
skills/experiences do you have that will assist the work of the Committee?

T ha\re wor\aeé‘_m Q. p

ha%ad o [‘(\ s*arrmrds ok ook My sun sdnoc)\
Site: md YOriousS sonals in ﬁ\")d (‘sU:\‘ ot \OS p‘ﬂ@?]ﬁ"s
Counvg, .

Q
F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISDEMEANOR?

Yes [] | No lx‘

(If yes, attach explanation)

You must be eligible for a Certificate of Clearance. (See instruction sheet for further information)

G. LETTERS OF RECOMMENDATION

All applicants must provide at least two (2) Ietters of recommendation. These letters must be submitted with your
application, ! ;
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H. HOW WOULD YOUR APPOINTMENT REPRESENT THE GEOGRAPHIC AND ETHNIC
DIVERSITY OF THE STATE?

M\]J CIDO(‘m’\'\'YYPn‘\- Lonid re,DW:aScn'\' +he nfmmoh\r- and_ethoe,
A{\fPrqr\-—\l o Hre  aate bem.nse L havc )/wH’he moov}unr\'\/
0 worh in o varén of educational’ c;eﬁmc& with an array

of %*\-a@p whonn L 'Mve, been mentoed as me\\ as Meﬂ’ror\ng
new Srafk

VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. Tunderstand that if
1 am selected for appointment I must execute an Qath of Office and abide by the laws and rules
applicable to officers of the State of California.

5 [20)) 2

/' Datd

Signature

You may attach a resumé and other materials you wish the Commission to consider.

.
by
- A
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Katherine A. Esquire

I v csiinster, CA 92683
Phone: _ Email: —

May 30, 2012

To Whom It May Concern:

With 14 years of hands-on, successful teaching experience in general education and special education as well as a
variety of leadership roles including job shadowing administration positions at the Extended School year program
and Summer 101 (2010 summer school- vice principal) and an on-going night time administrator at Downey Aduit
School, I am confident in my abilities to become a successful part of your team for the open position as Elementary
Teacher for the Committee of Credentials of the Commission on Teacher Credentialing.

As you will see in the enclosed resume and application, I have earned a Bachelor’s Degree in Elementary
Education, a Masters in Curriculum and Instruction, an Administrative credential, and my special education
credential in mild moderate. I am currently taking the added authorization for Autism classes through the district
in order to better serve the students of Downey as well as my peers and community. Being a versatile individual, I
have had the opportunity to work with students who functioned below, on, and above grade level while
differentiating instruction to meet their needs. I'have also been very successful at accommodating diverse student
needs by facilitating all styles of learners, offering individualized and extracurricular support, and integrating
effective materials. Being part of community of learners goes beyond the students in my classroom, it is the other
teachers I teach along side and gain new ideas and collaborate with as well as the professional reading and
activities that keep me up to date in the world of education. '

Below is a brief summary of what I can offer to this position:
Administrative Competence: I ascertain the ability to analyze a given situation and or data to extract
facts, maintain fair and impartial attitudes towards others around me no matter what the situation may be,
communicate effectively, demonstrate sensitivity and a strong working relationship with staff, as well as
the knowledge to know that when I don’t know the answer to something to go and seek it out.

Leadership Competence: Skilled in cultivating and sustaining strong relationships with all members of
the school community, ability to provide unity and direction while implementing goals, a visible
approachable presence, and excellent communication, organization, and coordination skills.

Being a hard working and well-rounded educator, I welcome the opportunity to meet with you to discuss how my
extensive experience, collaborative nature, and innovative classroom skills would benefit the Committee of

Credentials. Thank you for your time and consideration, and I look forward to hearing from you soon.

Sincerely,

Katherine A. Esquire

. AHC 1A-70 June 2012



Katherine Anne Esquire
Westminster, CA 92683

Phone:
Email:

Education

California State University Dominguez Hills, Carson C4 Administrative Credential 2010

California State University Long Beach, Long Beach, CA M.A. Honors- Curriculum & Instruction 200i

Whitworth University, Spokane, WA B.A. Elementary Education 1998; Minor in Psych/ Spec, Ed.
Credentials ' -

), Céttiticate of Eligibility for the Administrative Services Credential
4-12 psychology, K-12 special education

State of California: Clear multiple subject a
State of Washington: K-8 elementary educatlf

Work Experience :
Downey Adult School, Downey, CA Jan. 2011 to Present: Admin. Job shadowing
*  Monitored school campus safety and security '
*  Aided in support for all classroom teachers
»  May- hired as evening substitute administrator for.adult school

Summer 101 / Alameda Spec. Ed. Summer School - Summer 2010; "Administrative Support
»  Created attendance monitoring system and supported development of innovative instructional programs
»  Solved Parent and Schedule issues, Aided in the reading incentive program
»  Observed and participated in daily flow of job duties and responsibilities

Carpenter Elementary, Downey, CA 2001 - Present: 5™ Grade teacher

Directed differentiated small and large group instruction in reading, writing, math, and ELD

Established and maintain relationships with community and other schools to coordinate educational services.
Facilitated and implemented a committee to look at site strengths, weaknesses, and planned a site calendar accordingly
District trained in GATE, SIOP, PLC, and RTI

Leadership roles: IEP Admmlstratlve'Demgnee Leadership Team pod chair, GATE lead teacher, Newspaper Advisor,
Student Council Advisor, Carnival of Champlons Coach, Family Fun Night coordinator, SSC member, PTA rep., PLC
chalr Title 1 school wide plan comml i gu1shed School Award writing committee

Griffiths Middle School, Downey, CA 1998 - 2001: RSP 6- 8™ Grade/SDC Science
o Assisted staff and parents with support for students currently in and out of special education
* Developed SST forms that made it possible to share information before and after meetings with all stakeholders
¢ Leadership Roles: SST chair, Program Quality Review Leader, Cahforma Scholarship Foundation Advisor

Alameda Elementary, Downey, CA - 1998 - 1999: RSP 5 Grade
*  Planned, monitored & taught students in ‘pull-out groups and Gen. Ed. setting to achieve grade level, and LE.P, goals _
*  Assisted with behavioral contracts and interventions; implemented aide schedule
+  SST coordinator: provided assistance to teachers in the areas of curriculum, instruction, and classroom management

Hauula Elementary School, Hauula, HI Dec. 1997 - Feb. 1998: 3™ Grade
*  Provided targeted hands on experience and instruction for struggling readers and writers
*  Worked with diverse socio-economic and multi-ethnic school population

Professional Affiliations & Awards
¢ NAESP member, Delta Kappa Gamma, ASCD, Honorary Service Award 2008-2009; 2006-2007

Additional Experience : : .
People to People Ambassador Programs 2004 — to-Present: Leadership Positions
Leadership roles: teacher leader, program,as s?aH,Qo_L,ﬁ,‘Zrld parent liaison / facilitator June 2012
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Weleome tn Califimia Comission on ‘Teacher Credentialing ()nhn{::\'l’r?

California Home

Californja Teacher

Credential Look-up and
Renewal

Search for Credentlal for a
Public School Teagher

Search for a Teacher's

Application Status and
Credentials Held

Renew Credentials

Direct Application
{Non-Recommendation Only)

Track Payment
{Renewal Only}

Track Payment
{Recommendation Only}

Start the IHE Login Page

Start the Student Applicant
Login

Freguently Asked Questions

. Glossary of Credential Tefms

California Commission on

Teacher Credentialing
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owney Unified School District
Carpenter Elementary School

9439 Foster Road, Downey, California 90242
(562) 904-3588 FAX: (562) 469-7110

Board of Education

President )
Nancy A. Swenson

Vice President

" Donald E. LaPlante

Clerk
William A Gutierrez

Members
Tod'M. Corrin
D. Mark Morris
Barbara R. Samperi
Martha E. Sodetani

Superintendent

Wendy L. Doty, Ed.D.

May 9, 2012

To Whom it May Concern,

This letter of recommendation is for Katherine Esquire, a fifth grade
teacher at Carpénter-Eiémentary School in Downey, California.
Katherine has tatight at Carpenter for eleven years. | have had the
pleasure of knowing Katherine for five years and support her decision
to advance her career.

Katherine displays leadership qualities in many areas, including
cultivating and sustaining strong working relationships with all
members of the school community. She is active in the student body
with Student Council, Family Fun Nights, Carnival of Champions,
Leadership Team, School Site Council member and Union Site
Representative as well as People to People as a teacher leader,
trainer and coach. She collaborates with fellow teachers to develop
new activities, implement beneficial resources, and refine teaching
techniques.

Katherine is an asset to our teaching staff. She is a professional who
recognizes the importance of continuing to learn, grow, and reflect on
ways to further improve her career. | am confident that Katherine's
strong instrugtionaj skil[$ will be an asset in her next position and
recommend herienthisiastically. She demonstrates all the qualities
desired for the'Work of the Committee of Credentials of the California
Commission on Teacher Credentialing..

oy e

Cindy,-dgren
Vice Principal
Carpenter Elementary School
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- —Rer-Reference-Letter-for-Katherine-Esquire

California State University

I N DominguezHills

College of Education
Division of Graduate Education
1000 E. Victoria Street, Carson - Los Angeles, CA 90747.
(310) 243-3524 * FAX (310) 516-3326

To whom it may concern:

I am pleased to submit a referee’s letter in support of Katherine Esquire’s application for an administrative
position within your school district. In my opinion Katherine is a superb candidate for an administrative
role and I would urge the candidate review committee to give her candidacy the highest priority.

The substance. of this letter is based on my knowledge and interactions with Katherine this past year. She

was a graduate student in our Tier 1Preliminary Administrative Credential program at California State
University Deminguez Hills in fall, 2009. I was her professor for two required content courses in the
program: Instructional Leadership: Leadership of Teaching and Learning, and; School Law: Political,
Social, Economic, Legal and Cultural Understanding. Katherine demonstrated superb understanding of
content in both courses and consequently received top grades for both (A). Within this period of time she
quickly became known to our educational administration faculty by virtue of her outstanding academic
work in her courses and her significant involvement in leadership activities in class that focused on critical
thinking, critical pedagogy, organizational culture, culturally-relevant teaching and learning, emotional and
social intelligence, and a superb understanding of léadership for instruction, school law, politics, and
cultural proficiency. '

As a professor of educational leadership programs, a teacher and researcher I can attest that Katherine has
demonstrated to the satisfaction of all her suitability for academic work. In addition to possessing a keen
intellect and excellent interpersonal skills, Katherine has consistently demonstrated a full dedication to her
academic duties while simultaneously committed to her teaching duties. In addition to attending to her own
personal academic objectives and modeling good academic performance for her peers, Katherine regularly
offers insights and understanding of educational issues as well as assistance to her classmates. She works
effectively in small and large group discussions and activities and often takes a leadership role. She
demonstrated this over and over again in class by building personal and professional relationships, and
networking and coalition building with her peers. Her ability to get others to think and act “outside-the-
box” while maintaining high standards of teaching and learning should be relevant to the committee for
two reasons. First of all, it warrants that this person is experienced in connecting pedagogy, leadership
theory and practice and how these play a significant role in change management capacity. Secondly, her
demonstrated advocacy for inclusive student development is precisely what most school districts identify
as primary criteria for leadership and learning in diverse settings. One of the most poignant elements of an
effective school/program is the willingness of constituents to advocate for inclusive education. Katherine .
strikes me as that individual who has ability and willingness to make a solid contribution to the teaching
force and to administrative leadership in support of social change, social justice, and academic

'improvement that address the needs of ALL learners.

As a professor who reaped enormous learning from Katherine’s participation in our class, it was quickly
apparent to me that she would excel in all areas of teaching, learning, and leadership in education. Not only
is this a powerful indicator of her yearning to stay abreast of research, professional development, and “best
practices” in the field - it also demonstrates her ability and willingness to assist in the development and
implementation of large-scale reform initiativeg thapergpurage and support student learning, Thﬁ i 5
certainly a quality that should interest the selection committee. Along with several years as an €Xpefienced
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teacher-in the Los Angeles area Katherine brings many other professional and personal experiences. It is
worth noting that she is a person who gets things done, knows how to work to a deadline, and has excellent
writing skills. This is a quality which should also appeal to your candidate review committee. With some
individuals a graduate program can take on the appearance of a career, bringing into question their ability
to work productively as a member of faculty. 1t is clear from my perspective that Katherine is one person
who has demonstrated that she has what it takes to be a successful and productive educator, leader, and
scholar.

I write with great enthusiasm to recommend Katherine Esquire as an administrative candidate within your
school district. Katherine represents for me the very best of what our profession offers to the world. She is
kind, generous, socially mature, emotionally intelligent, nurturing, and loyal to her convictions. Further,
she is community and service-oriented, respectful of people and processes, and a compassionate teacher
and leader who always find time to help a colleague and a student no matter what deadlines confront her.
She will constantly be a positive moral force in any organization. She does not allow anyone’s “bad spirits”
to poison her “joie de vivre” - a remarkable quality learning institutions that demand so much from their
constituents. -

I trust that this letter gives you some sense of the high regard in which I and my colleagues at California
State University Dominguez Hills hold Katherine Esquire. It is hard to imagine a more suitable candidate
for a leadership role within any school district. I recommend her to you without reservation for she will be
an incalculable and invaluable asset to your schools, school district, and the larger school community.
Should you require further information in support of her application, I would be pleased to accommodate
you. I can be reached by cell phone at 310-803-01 50 or by e-mail: anormore@csudh.edu.

Thank you.

Sincerely

L H e

. Anthony H. Nonilore, Ph.D

Associate Professor and Program Development Coordinator for Doctorate in Educational Leadership
Graduate Education Division, School of Education

California State University-Domingunez Hills

Caron-Los Angeles, CA' 90747

Resource Review Editor, Journal of Educational Administration

Associate Editor, Journal of School Leadership

Regional Editor (U.S.A.), International Electronic Journal for Leadership in Learning
Editorial Board Member, Journal of Research on Leadership Education

Executive Board of Trustees, Center for Ethics and Educational Leadership, Pennsylvania State
University
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Downey Unified School District
Carpenter Elementary School
9439 Foster Road, Downey, California 90242
(562) 904-3588 FAX: (562) 469-7110

Board of Education

President
Barbara R. Samperi

Vice President
Martha E. Sodetani

Clerk
Nancy A. Swenson

Members
Tod M. Corrin
William A. Gutierrez
Donald E. LaPlante
D. Mark Morris

Superintendent
Wendy L. Doty, Ed.D.

Letter of Recommendation for Katherine Esquire, March 2010

T am pleased to write a letter of recommendation for Katherine Esquire. I
have had the privilege of working with Katherine as teacher at Carpenter
Elementary School for the past 9 years.

Katherine has been very involved at Carpenter Elementary School. She has
and currently is one of the members of our site Leadership Team. Through
that team she has been very instrumental in helping to create schedules, plan
interventions and leading other teachers. Another one of her leadership
roles has been assisting in the writing of the School Wide Title 1 Plan.

As a lead teacher at Carpenter, she has also been extremely active in
creating opportunities to get the community involved in activities at school,
She put together programs like Harvest Happening and Quarterly Family
Bingo Nights.

One of the many roles that Katherine has also had at Carpenter Elementary
is the Teacher Leader of Student Council. She has managed the student
elections and guided the students on how fo lead other students. Through
Student Council she put together programs like our annual Veterans Day
Ceremonies. ' ' :

Katherine has organized the Carnival of Champions (Elementary Track Meet)
Team for many years, She worked out schedules for practices, lead the
students in making healthy choices and got the parents involved in cheering
for the students.

I am fully confident that Katherine Esquire would be addition and a
tremendous benefit to any school site. T am proud to call her a friend and
fellow teacher. ' ‘

Sincerely,

A A

Karen Kjar

Title 1 / English Learner Coordinator
Carpenter Elementleyl A-76

Downey Unified School District

June 2012



DOWNEY UNIFIED SCHOOL DISTRICT
Carpenter Elementary School

March 1,2010
To Whom it May Concern:

It is with great enthusiasm that | write this letter of recommendation for Katherine
Esquire. As her pringcipal, | have observed her natural ability as a teacher and
have seen it demonstrated in a variety of ways. Mrs. Esquire has been at
Carpenter for seven years as a classroom teacher in the fifth grade and in the
Downey Unified School District for nine years. Prior to coming to Carpenter, Mrs.
Esquire was a Special Education teacher.

Mrs. Esquire is a confident professional who quickly communicates clear
expectations to her students in regards to their performance and behavior. She
always shows respect for learners of all abilities. She has exemplary leadership
skills and has been very instrumental in the development of “Family Fun Nights”
and parent education opportunities. She has stepped up on the leadership team
to organize and communicate the needs of our school as we organize our
program and grow in the PLC format. Her knowledge and enthusiasm
encouraged the staff to experiment with important changes in our school culture
and instructional direction. She willingly shares her instructional experiences
with other staff members and has served as a grade level rep.

In addition to her classroom duties, Mrs. Esquire serves as the Student Council
advisor and coach of our Carnival of Champions track team. She has mentored
many new teachers and has helped develop new teachers through her
assignments as Master Teacher for many student teachers.

It is a pleasure to work with Katherine Esquire, as she is receptive, professional,
and willing to share ideas. She develops a good rapport with the staff and
parents and shows sincere enthusiasm for teaching. | highly recommend
Katherine Esquire to you as | am confident that she will be a valued addition to
your organization.

Sincerely
Vicki Rusick '
Principal
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APPLICATION FOR APPOINTMENT TO THE
COMMITTEE OF CREDENTIALS
OF THE COMMISSION ON TEACHER CREDENTIALING

A. IDENTIFICATION:

1. Name LU\\/\} . Gf‘(’qq . Pf‘{‘(\(‘

Last First. Middie

Number Street
City L\mc)»- Zip Code A/
3. Business Phone Home Phone;| —
4. E-Mail Address: —

B. CATEGORY OF APPOINTMENT FOR WHICH YOU ARE APPLYING:

j Public Member. Must be a representative of the public and have not.been employed in either
a certificated public school position-and/or be a member of any governing board of a school
. district or county board of education within the five (5)years prior to the date of appointment.

3/ Elementary Teacher. Must be a full-time certified classroom teacher in the public
elementary schools with not less than five years of classroom experience.

:| School Board Member. Must be a member of a governing board of any school district: No
person who is or has been employed in a certificated position in the public schools within the
preceding five (5) years shall be appointed as a school board member.

C. EDUCATION AND EXPERIENCE:

High School Graduate ' Yes B/ No [

Passed High School Equivalency Tests . Yes [ ' No [

1. Name and Location of Completed Date
College or Univ. Course of Study Semester  Quarter Degree Completed

/\/ atione | Ur\:\/‘&’?cthj\/ AM\?/\ (’R’OI 200lp
Nodigna [ Univarsily  Melh, [Sinsle C.»@ﬂ (993
UC Riverside- " Ba - Hm‘vm . BN I i e

Ensuring Educator Excellence

AHC 1A-78 ' June 2012



2. Business, Correspondence, Trade, or Service Schools Course of Study

3. Currently valid certificates of professional or vocational competence, licenses, and expiration dates.

Mv’l“{ﬂ() Sdb\ec‘(- | '7"/7-0/3
fum_ SJLJeCaL (/\Qsﬁ:m' ‘r’// Zo]3
AAWIM 'ﬁl Lr {r \[u,:

. 4. Membership in professional associations. Please include dates of membership.

ACSA 2008- present
CTA 1998 - PN’S{’M'&‘

5. Evidence of recent educational involvement, i.e., committees/commissions. Please include dates of

membership.
CTC CC))MM\“H*EE_ mt Cr—eb!?m‘m[: 20/d~ Drﬂewff'
A Madt Project - SUCCESS 2010- Pv‘fﬁem‘f—

Ensuring Educator Excellence
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D. ADDITIONAL ACHIEVEMENTS: .

Please summarize your accomplishments and involvement in community service which you believe would
contribute to your value as a member of the Committee of Credentials:

Western Placer UniQed Teucher of Ve Yoar 201
Toacher Whe Makes x Di¥erence ZMS’ 2006 28/ 6
\/() Wl“f‘fer e me’ (éu‘U/\ St:cce,r

E. ADDITIONAL BACKGROUND:

The work of the Committee of Credentials requires sensitivity to or experience with community standards of
behavior as applied to certificated persons. It also requires an ability to analyze evidence as it relates to such
behavior and the circumstances and conditions under which certificated persons are employed. What
skills/experiences do you have that will assist the work of the Committee?

Z Ao\wa Se/rva o Qﬁrt'f Cdme;f/eP ao/ ?”?M@d#&/ﬁ
j:; }}a\\/.{ .L—e_u,\ Ch&\;f'dﬂ e (d?MIMf%PLf(’
Siace Tu)«1 28// .

F. HAVE YOU EVER BEEN CONVICTED OF A FELONY OR MISDEMEANOR?

Yes [ No E/

(If yes, attach explanation)
Yoﬁ must be eligible for a Certificate of Clearance. (See instruction sheet for further information)
G. LETTERS OF RECOMMENDATION

All applicants must provide at least two (2) letters of recommendation. These letters must be submitted with your
application.

Ensuring Educator Excellence
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VERIFICATION BY APPLICANT

I hereby certify that all statements made in this application are true and correct. I understand that if
1 am selected for appointment I must execute an Oath of Office and abide by the laws and rules
applicable to officers of the State of California,

ﬁ 7 L//B«//u

- ,ngnﬂture Ddte

You may attach a resumé and other materials you wish the Commission to consider.

Ensuring Educator Excellence
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GREGG LAW

OBJECTIVE
To obtain an administrative position in an elementary or middle school

ADMINISTRATIVE EXPERIENCE
2005-present Western Placer Unified School District Lincoln, CA

» Teacher-in-Charge in the absence of site principal

TEACHING EXPERIENCE
1998-present Western Placer Unified School District Lincoln, CA

3", 4" Grade Teacher at Foskett Ranch Elementary and Creekside Oaks Elementary (Title I School)
e Focused upon delivering a daily standards-based curriculum to each student
e Organized and administered program to create a professional bound book for each student
 Created an environment to promote self-direction and responsibility from each student
¢ Designed performance-based assessment and rubrics based upon California Standards
* Created & maintained classroom webpage (http:/www.law7315.com)
¢ Organized and led the Student Council/Leadership
¢ Implemented Chess Club
o Administered school wide Accelerated Reader and STAR Reading programs
o Conducted district in-services of various programs (Easy Grade Pro, AR, STAR, Unitedstreaming)
¢ Authored Site Comprehensive Safety Plan
e Acted as a liaison in AERTES attendance implementation with staff

PROGRAM, UNION AND COMMITTEE EXPERIENCE

» Elected Chair Commission on Teacher Credentialing - Committee of Credentials June 2011
» Member Commission on Teacher Credentialing - Committee of Credentials 2010-present
¢ Directed Watch D.0.G.S. (Dads of Great Students) Program 200%-present

» Treasurer of District Peer Assistance and Review Committee 2000-2007

¢ Faculty Representative to Site Based Leadership Team 2000-2005

» Assistant Chair of Site-Based Leadexship Team 2005-06

¢ Chair of Site-Based Leadership Team 2006-07

o Vice-President of Parent Teacher Club 2002-2003

e District Site Technology Trainer 2003-2011

o Member of Western Placer Teacher Association Grievance Committee 2006-present

» Master Teacher for student teachers (National University) 2003-2005

o 2™ Vice-President for Western Placer Teachers Association 20022003

o Directed the 4™ grade production of the Nutcracker 2002-2004

* District Language Arts and Math articulation committee member 2002-2004

EDUCATION

2005-2006 National University Sacramento, CA
» Administrative Credential

1997-1998 National University Sacramento, CA
¢ CLAD Multiple Subject Credential
¢ CLAD Single Subject Credential, Social Science

1988-1992 UC Riverside Riverside, CA
* Bachelor of Axts, History

AHC 1A-82 June 2012
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AWARDS

o Western Placer Unified Teacher of the Year 2011
¢ Teacher Who Makes a Difference 2004, 2006, 2010

ADDITIONAL TRAINING

e Professional Learning Communities at Work Rick & Becky DuFour — Focused approach to
implementation of the PLC concept across a school with the goal of positive student outcomes

o California Math Project - Students Understanding Complex Concepts Bquals Success Institute -
Professional Learning Community focused on building students’ success in Math uszng
research-based instructional strategies

» California Reading and Literature Project - focusing on Language Arts assessments and models

« Introduction to Reading Renaissance - focusing on implementation of the STAR Reading
Assessment and Accelerated Reader programs

e Delores Cook Training - focusing on classroom management techmque.s'

¢ PCOE Comprehensive Safety Plan Training - focusing upon developing a site safety plan

COMMUNITY ACTIVITIES
) ¢ Volunteer with Lincoln Youth Soccer Association

REFERENCES

Kelly Castillo, Principal

Foskett Ranch Elementary School
1561 Joiner Parkway

Lincoln, CA 95648

(916) 434-5255

Dan Burbage-Macaluso, Teacher

—
Lincoln, CA 95648

Tony Overbay, Parent

Lincoln. CA 95643

: AHC 1A-83 June 2012
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_ WESTERN PLACER
(SMBR UNTFIED SCHOOL DISTRICT

600 Sixth St, Suite 400, Lincoln CA 95648
Ph: 916-645-6350 Fax: 916-645-6356

VIA U.S. MAIL

April 25, 2012

Commission on Teaching Credentialing
Division of Profession Practices

Attention: Nanette Rufo, Director, Division of Professional Practices

1900 Capitol Avenue
Sacramento, CA 95811-4213

Dear Ms. Rufo:

Board of Trustees:

Superintendent:

Paul Long

Brian Haley

Paul Carras

Kris Wyatt
Damian Armitage

Scott Leaman

I have spoken with Mr. Gregg Law about his application to serve on the CTC Committeeiof
Credentials. After consideration, he has our district’s permission to serve, if selected, and
would be allowed to attend the necessary committee meetings. Itis our understanding that
WPUSD would be reimbursed for the cost of his substitute teacher during these times. :If -

you have any further questions, please contact me.

Sincerely,

(e

Ryan Davis

Director of Human Services

Western Placer Unified School District
600 Sixth Street, Suite 400

Lincoln, CA 95648

Phone - (916) 645-5293

Fax - (916) 645-6356

AHC 1A-84

June 2012



Deriise fllfi;l‘a.di‘cj to -
APTS. Presiderit - Glen

(]

‘i

AHCIA85 . . " - " June20i2




" taken the:oppoitiinity to gain- vahuable: leaderstiiprexperienceduring;our. process of openinga:school that he

WESTERN PLACER UNIFIED SCHOOL DISTRICT

L FOSKETTRANCH ELEMENTARY  Phone;916:4345255
- ‘Home of theFALCONS” 1561 JOINER PARKWAY Fax:916; 4345240
LINGOLK; CA 95648

May 18, 2009

To'Whom Tt May:Concern:

Tt-is a pleasure to-write:this letter of recommendation-for Mr.-GreggL.aw; a third gradeteacher at:Foskett Ranch Elemen-
tary School,

Gregg:demonstrates. strong’ teaching. skllls "His lessons are, motlvafmg, well'planned and'reflect the néeds:and learning
styles.of the:students. He keeps abreast of the;grade level standards.and is:werking with histhird gradeteamto:pace and
assess lessons that ensure-students meet-those:standards,

Gregg col]aborates effecﬁvely Wlth famlhes and'colleagues, -and he handles P

and. support ﬁ'om hlS parents Gtegg is: also:ra ellires oc

forthe Teacher That Makes a Differenice Award for fus bosﬁwe seniergy and. leade!:ship n;zlés Aty
to gpen.our new-schogl.

" This year, m addmon to many cther tasks and prcgects sueh as SBLT Ass1stant Chau'person Stidegit: Councﬂ Cha1rper-

nextsteﬁs axid the outcéme result‘ed mna h1gha'qua11ty product..

Dunng -my-absence, Gregg ‘has:served'as administrative.designee-1.can-dependion-him to: seffectively handlesitua onis
“that-arise; and I feel-comfortdble that he:is posifively representing me:while'Y am not.on campus, Not only:doesiGiegg
tiandle student-and parent situations: dlhgently, -my:secietaty-hasicommented.to me on: severdl-occasionsithat he works

swiell-'with the:office:staff and:makes them-feel:as:though they are: part .0fa feam. effort She:feels safe when, Gregg SErves
as the:adminjstrative designee.

‘During the openmgyear ~of Foskett Ranch, I have-appreciated: Gregg § commitment.and assistance. T'believe: Gregg has

designee and project leader. He is highly:organized:and efficient,. collabiorates-well with-colleagues and me.and is able to
:see-a need-and -work with everyene to get: hie j6b-done, T helieve that M. Law will be.an asset0-you as a-co-
:administrator,:and T highly recommend that you:consider him for.an. ass:stan’t pringipal at your site.

‘Sincerely,

Kelly Castillo
Principal

XC/Admin/Staff Cocrespondence/Law. Ref Ltr
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