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Executive Summary: This item presents a summary
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Update on the Implementation of the Recommendations from
the Greatness by Design (GbD) Report and the Teacher
Preparation Advisory Panel (TAP)

Introduction

This item presents a summary of the activities that address the recommendations from the
Greatness by Design report and the Teacher Preparation Advisory Panel (TAP). The update
includes information from the California Department of Education.

Background

The Educator Excellence Task Force (EETF) was convened by the Superintendent of Public
Instruction, Tom Torlakson, in conjunction with the Commission on Teacher Credentialing in the
Spring of 2012. Chris Steinhauser, Superintendent of the Long Beach Unified School District,
and Linda Darling-Hammond, Stanford University Professor and Chair of the Commission on
Teacher Credentialing, co-chaired the EETF. The Greatness by Design Report was released on
September 10, 2012.

The EETF included two work groups focused on topics that fall within the Commission’s
purview, one on Initial Entry into teaching and administration, and another on Induction to
these Professions. Chapter 3 (Educator Preparation) and Chapter 4 (Induction into the
Profession) of the Greatness by Design report most directly address these topics, although
additional EETF recommendations in other chapters also touch on areas of Commission
responsibility. The recommendations were presented to the Commission at the September
2012 meeting (http://www.ctc.ca.gov/commission/agendas/2012-09/2012-09-agenda.html)
along with an analysis as to which state entity had the authority to implement each of the
recommendations.

The Commission’s Teacher Preparation Advisory Panel began meeting in February 2012 and its
40 recommendations were presented to the Commission in June 2013
(http://www.ctc.ca.gov/commission/agendas/2013-06/2013-06-4D.pdf). In August 2013, a plan
for implementing the TAP recommendations was presented to the Commission
(http://www.ctc.ca.gov/commission/agendas/2013-08/2013-08-3A.pdf). Staff organized the 40
recommendations from the TAP panel and presented twelve implementation options for the
Commission to consider (http://www.ctc.ca.gov/commission/agendas/2013-08/2013-08-3A-
handout.pdf. The Commission took action to approve seven of the twelve implementation
options. There were twelve additional TAP recommendations that were not included in the
September 2013 implementation plan.
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Implementation of Both Sets of Recommendations
The GbD recommendations addressed a wide range of education issues in California, focusing
more broadly on recruitment, preparation, induction, professional learning, evaluation, and
leadership. The California Department of Education will provide an oral update on work that is
underway related to the GbD recommendations. The TAP recommendations, on the other
hand, focused primarily on the preparation of teachers--preliminary and induction programs. In
the area of preliminary teacher preparation and induction, many of the recommendations from
the two groups were similar.

e Appendix A (pages 3-9) provides an update on each of the GbD recommendations.

e Appendix B (pages 10-13) provides an update on each of the TAP recommendations.

Staff is prepared to discuss specific recommendations and the work to implement the
recommendation at the Commission meeting.

Next Steps

The ongoing work to strengthen and streamline the Accreditation System will address many of
the recommendations from the two reports. In addition, a Statewide Special Education Task
Force has been meeting since December 2013 to identify and make recommendations on issues
related to Special Education in California including teacher and administrator preparation. The
recommendations from the Special Education Task Force will be presented to the Commission
in spring 2015.
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Appendix A-Greatnes

s by Design Recommendations

EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

Chapter 2: Recruiting and Distr

ibuting Excellent Educators to all Communities

2A. Recruit a culturally diverse, high-quality teaching and school
leadership workforce to meet California's needs.

The issue of recruiting and distributing excellent educators is a statewide
priority. The administration and legislature are aware of these issues. Local

1: Offer subsidies and expand programs for recruitment and training
of a diverse pool of high-ability educators for high-need fields and
high-need locations .

districts and county offices play a key role in the recruitment and distribution of
educators. The role of the Commission is to ensure that new educators are well
prepared and ready to begin practice.

2: Create new pathways into teaching that align the resources of
community colleges and state universities with supports for
candidates willing to commit to working in high-need schools .

e The CDE has drafted legislation and budget change proposals to support the
implementation of teacher residency programs and the APLE program.
e The Compliance Monitoring, Interventions, and Sanctions (CMIS) program

3: Offer incentives and high-quality accessible pathways for already
licensed teachers to become cross-trained in shortage areas like
special education, English language development/bilingual
education, mathematics or physical science.

administered by the CDE provides oversight and monitoring for LEAs that are
unable to ensure that all schools have achieved 100 percent HQT status.

¢ |n addition to ongoing, proactive technical assistance through CMIS, the CDE
monitors equitable distribution through the online Equitable Distribution

2B. Distribute well-prepared teachers & leaders equitably to all
students.

Monitoring System (EDMS) to benefit students that are learning English and
low income.

Chapter 3

: Educator Preparation

3A. Update licensure and program accreditation standards for
teachers and administrators to support the teaching of more
demanding content to more diverse learners. (Incorporate CCSS
and revise CPSEL)

The Accreditation Advisory Panel is addressing these topics related to teachers.

1. Infuse preparation for Common Core state standards (CCSS) in
both teacher and administrator preparation standards.

The Subject Matter Requirements for prospective teachers have been updated to
address the CCSS (http://www.ctc.ca.gov/commission/agendas/2013-03/2013-
03-3B.pdf). The AAP is addressing these topics.
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

2. Strengthen the California Professional Standards for Educational
Leaders.

The Commission adopted revised CPSELs in February 2014
(http://www.ctc.ca.gov/commission/agendas/2014-02/2014-02-6B.pdf).

The CDE participated in and dedicated funding to refreshing the CPSEL. The CPSEL
have been posted to the CDE web site at
http://www.cde.ca.gov/pd/ps/teachingleading.asp.

3B. Strengthen and streamline accreditation by incorporating the
features of successful programs and the results of national
accreditation, creating common data (e.g., graduates’ and
employers’ surveys; performance assessment outcomes) and
creating more strategic review processes.

The AAP is addressing these topics.

3C. Incorporate valid and reliable performance assessments into
licensure and accreditation for both teachers and school leaders.
Use results on these assessments to improve candidate
preparation, build tailored induction experiences and leverage
program improvement.

The Commission adopted revised Design Standards for Teaching Performance
Assessments in December 2014 and program implementation standards are on
the Commission’s February Agenda for consideration and possible adoption. The
Commission took action in 2013 to require all Preliminary Administrative Services
candidates—program and expedited route—to pass a performance assessment
when an APA has been developed and adopted for this purpose. The Governor’s
Budget provides funding to support development of an APA.

The CDE has partnered with the CTC on the California Education Leadership
Professional Learning Initiative intended to provide an in-depth professional
learning opportunity for a cohort of teacher leaders and practicing and aspiring
California school administrators that will result in a self-assessment tool that may
be used to improve educator leader readiness and program quality.

With AB 1476 funding, the CTC has convened a panel of experts to revise the
Description of Practice continuum for coaching and assessment of administrators.

3D. Set clearer and stronger clinical training expectations and expand
models of training that prepare candidates well for practice.
Support residency models and school-university professional
development school (PDS) partnerships for teachers, especially in
high-need communities, and residency components of preparation
programs for administrators. Ensure that both new teachers and
principals receive high-quality mentoring that builds on the strong
clinical training they will have already received.

The Preliminary Standards Task Group within the AAP is charged with developing
recommendations to improve clinical practice in teacher preparation. The
Commission adopted revised Preliminary Administrative Services Program
Standards in December 2013 (http://www.ctc.ca.gov/commission/agendas/2013-
12/2013-12-2C.pdf) and adopted standards for Administrator Induction programs
in February 2014 (http://www.ctc.ca.gov/commission/agendas/2014-02/2014-
02-6C.pdf). The role of residency programs and professional development schools
is under discussion by the AAP.
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

3E. Strengthen preparation for educators in key, high-need fields:
early childhood educators, teachers and administrators who serve
new English learners and standard English learners, and teachers
and administrators who serve students with disabilities in both
general education and specialist contexts.
1. Address the requirements for early childhood educators
2. All educators shared common base of preparation as part of a
team approach and effectively implement instructional
approaches
3. Sufficient clinical experience throughout program
4. Education Specialists should be advanced preparation
5. Provide additional training and authorization for current
Education Specialists to be qualified to teach general
education
6. Support dual certification in general and special education
7. Provide stipends, service scholarships and forgivable loans

This recommendation has 7 specific sub-recommendations. The progress on the
sub-recommendations varies. Provided below is an update for each of the sub-
recommendations:

1. The Commission had a study session on early childhood education in August
2014 (http://www.ctc.ca.gov/commission/agendas/2014-08/2014-08-4E.pdf).
A bill (SB 858) signed by the Governor requires the Commission review and
propose revisions to the Child Development Permit structure. A panel
selection process will begin early in 2015 and a final report to the legislature is
due by June 2016.

2. The Preliminary Standards Task Group is charged with addressing this
recommendation, and is currently considering what a common base of
preparation for all teachers (general education, education specialist, early
childhood) might look like.

3. The Preliminary Standards Task Group is charged with addressing this
recommendation.

4. This topic is being considered by the statewide SPED task force. The CTC will
likely hear their recommendations in April 2015.

5. This topic is being considered by the statewide SPED task force. The CTC will
likely hear their recommendations in April 2015.

6. This topic has been addressed in a Study Session held in June 2013
(http://www.ctc.ca.gov/commission/agendas/2013-06/2013-06-agenda.html).
This topic is currently being considered by the statewide SPED task force. The
CTC will likely hear their recommendations in April 2015

7. This topic would need to be addressed in the state budget.

The California State Board of Education (SBE) adopted the Mathematics
Framework in November 2013. This revised Mathematics Framework supports
the California Common Core State Standards (CCSS) for Mathematics.

The SBE adopted the ELA/ELD Framework in July 2014. The 2014 ELA/ELD
Framework has been developed to support and incorporate the California CCSS
for English Language Arts and Literacy in History/Social Studies, Science, and
Technical Subjects and the California English Language Development Standards.
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

3F.1. Remove barriers to undergraduate teacher education and
expand and streamline successful “blended” program models at
the undergraduate level.

The Commission had a study session on successful blended programs and the
Preliminary Standards Task Group is discussing how to encourage more blended
programs.

3F. 2. Lift the cap on credits allowed for initial preparation to support
blended undergraduate models and successful post-baccalaureate
models.

SB 5 (Padilla, Chap. 171, 2013) changed the one year limit to general education
teacher preparation to a two year limit.

Chapter 4: Induction of Teachers and Leaders

4A. Define standards for induction for teachers/ administrators
1.Regular mentoring
2. Personalized learning plans
3. Allocation of resources

Administrative induction standards with coaching at the core were adopted for
administrator preparation in 2014 year; and in response to the implementation of
LCFF, the CTC and its AAP are reviewing and revising induction expectations and
standards for teachers, with a central focus on mentoring and personalized
learning plans.

4B. Clarify the competencies beginning teachers/administrators and
their mentors should have, and embed these in appropriate
assessments.

The Induction Policies and Standards Task Group within the AAP is charged with
addressing this by recommending changes to current induction regulations and
standards.

4C. Provide a strong statewide infrastructure to allow all districts to
offer such programs (funding, infrastructure, state, regional, local).

This recommendation is not within the Commission’s control.

4D. Align the teacher early career system to allow a seamless
transition from prep to career decisions and ongoing development.

The AAP task groups will be looking at and making recommendations regarding
the transition from preparation to entry into teaching. The Commission has
expressed an interest in exploring ongoing teacher development, which will be
taken up in a future study session.

Chapter 5: Opportunities for Professional Learning

5A. Establish professional learning expectations for educators linked
to the certification renewal process and orchestrated through ILP
1. Base credential renewal on accrued professional learning hours.
2. Support Individual Professional Learning Plans for each
educator.

The legislature would need to re-connect professional learning to credential
renewal in order to implement this recommendation.

5B. Establish a strong infrastructure for ongoing high-quality
professional learning that ensures educators will be able to
develop the skills they need to support student success
1. Standards and quality criteria for professional learning to guide
systems at the state, regional, district and local school levels.

e The California Subject Matter Projects (http://csmp.ucop.edu/) is one state
system that support high-quality professional learning for educators: The CDE
has submitted a budget change proposal to restore funding to the CSMPs.

e The Quality Professional Learning Standards (QPLS), approved by the State
Superintendent of Public Instruction (SSPI) in December 2013, were drafted by
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

Develop a CA master plan for professional learning that guides
those developed by each county, district and school.

Develop and leverage incentives for professional growth
opportunities.

Leverage technology for professional learning.

a Core Design Team of educators. The standards present a common
foundation of evidence-based practices to apply when making decisions
related to professional learning systems.

My Digital Chalkboard (http://www.icoe.org/technology/projects-

partnerships/brokers-expertise) formerly the Brokers of Expertise website

allows the sharing of effective practices. This Web site includes a series of

Professional Learning Modules designed to help teachers implement the CCSS.

The CDE Quality Schooling Framework (http://www.cde.ca.gov/qgs/) is the

California educator’s destination for timely tools and practices to guide

effective planning, policy, expenditure, and instructional decisions at all

schools and districts. The QSF identifies the ten essential elements of quality
schooling. In addition, visit the QSF Video Library for videos that focus on how
all schools can apply effective planning and implementation practices.

e The CDE is overseeing the Resourcing Professional Learning Systems (RPLS)
project, led by the UC Davis REEd Center (see 7D below). The project is
supporting Design Teams focusing on integrated professional learning systems
designed to support professional growth.

5C. Create review processes to support statewide learning about high-
quality professional development
1. Framework
2. Voluntary review process
3. CDE and CTC clearinghouse to share info on availability and
quality of professional development

The QPLS can help users in districts and/or schools to systematically look at their
local professional learning activities against the research-based quality indicators
for each of the seven professional learning standards. They were designed to not
only to assess professional learning action against quality indicators, but also to
capture evidence of implementation or the rationale for gaps/challenges in
planned action. Working collaboratively, users can draw preliminary conclusions
that point out direction for course corrections and identified strengths from
which to take next steps.

5D. Provide consistent, high-leverage resources for professional

learning

1. Dedicate share of ed. budget

2. Monitor commitment

3. Provide incentives for schools to establish flexible structures
within the teaching day and year for teacher to plan and grow

The state budget provides funds to each LEA to support local priorities. Decisions
regarding professional learning structures and expenditures are made at the local
level.
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

Chapter 6: Educator Evaluation (A-F for teachers; G-J for administrators)

6A. Standards-based evaluations of practice for initial entry and later
personnel decisions should be based on the CSTP

6B. Evaluations should include multifaceted evidence of teacher
practice, student learning, professional contributions

6C. Teacher evaluation system should include formative and
summative assessments

6D. Evaluations should be accompanied by useful feedback, and
connected to professional learning opportunities
1. Evaluations should identify needs
2. Evaluators should be knowledgeable
3. LEA should develop educator evaluation systems

6E. Accomplished teachers should be part of the PAR system for
teachers needing assistance

6F. The collaboration system should value and promote teacher
collaboration

6G. Standards-based evaluation for initial entry and later personnel
decisions

6H. Evaluation includes multi-faceted evidence

6. Evaluation includes useful feedback and professional learning

6J. LEAs should develop PAR for administrators

The legislature has set the guidelines for educator evaluation in Education Codes
§44664. Decisions regarding educator evaluations are made at the local level.

The CDE Web page identifying resources for Educator Evaluation Systems was
recently updated (http://www.cde.ca.gov/pd/ps/evaluationsystems.asp).

The CDE is overseeing the Resourcing Professional Learning Systems (RPLS)
project, led by the UC Davis REEd Center (see 7D below). The project is
supporting Design Teams focusing on integrated professional learning systems
designed to support professional growth. The prototypes include problems of
practice related to educator evaluation, PAR, induction, leadership, and a
substantive number of other practices and professional learning system
components identified in the GbD report.

Chapter 7: Leadership and Career Development

7A. Create a career development framework....to support new
leadership roles for teachers;
1. CDE support districts regarding teacher leaders
2. Reinstate NBC subsidies and compensation
3. CTC develop a Recognition of Study for Professional Learning
Facilitator

e The CDE has partnered with the CTC on the California Education Leadership
Professional Learning Initiative intended to provide an in-depth professional
learning opportunity for a cohort of teacher leaders and practicing and aspiring
California school administrators that will result in a self-assessment tool that
may be used to improve educator leader readiness and program quality.

e The CDE is overseeing the Resourcing Professional Learning Systems (RPLS)

project, led by the UC Davis REEd Center (see 7D below). The project is
supporting a cadre of National Boards for Professional Teaching Standards
candidates. The candidates will be coached and supported, over the grant
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

cycle, with the expectation that these NBPTS teachers will serve in the new
teacher evaluation models developed within their respective districts. Project
staff is working closely with the National Board Resource Center at Stanford
University.

e To date, the Commission has not discussed a Recognition of Study for
Professional Learning Facilitators.

7B. Develop licensing structures that conceptualize a career
continuum and include optional advanced certificates

The Commission has not discussed this topic and the legislature might need to
pass enabling legislation to enact a career continuum.

7C. Promote labor-management collaboration to enable innovation
1. Labor-management statewide conference
2. Develop an agenda for improving labor-management
collaboration
3. In developing teacher-leaders and administrators, include
strategies for labor-management collaboration and
opportunities to learn new collaborative skills

Implementing these recommendations necessitates collaboration between LEAs
and the bargaining associations. The CDE is overseeing the Resourcing
Professional Learning Systems (RPLS) project, led by the UC Davis REEd Center
(see 7D below). The project is supporting labor-management collaboration within
several of the Design Teams by providing expertise, space, and opportunities to
collaborate.

7D. Focus state agencies on becoming leaders of a learning system
1. Document and disseminate info on effective models
2. Support school and district networks
3. Use what is learned about effective practices to inform state

policy

e The CDE is currently overseeing promising grant projects, the Teacher-Based
Reform Grant Pilot Projects (T-BARs), designed to inform state, regional, and
local policymakers about effective strategies to help each education level focus
on specific problems of practice and identify existing, new, or repurposed
resources to solve those problems.

- The T-BAR 2 project introduced the Instructional Capacity Building (ICB)
Framework, based on the research by Ann Jaquith (2009; 2012) to the T-BAR
model. This work is being led by UC Davis REEd Center, UC Los Angeles Center
X, CSU Chico, and Stanford University.

— The Resourcing Professional Learning Systems (RPLS) project, led by the UC
Davis REEd Center, is focusing on developing a generative process to help
LEAs build their own instructional capacity to resource professional growth.
Instructional capacity includes the resources that a school or district has to
support effective teaching and learning. RPLS’ charge is to engage “Design
Teams” in a facilitated process to develop and test their own continuous
improvement plan. Regardless of where the Design Teams begin, the desired
end result is the development of an integrated professional learning system
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EETF Recommendations
Teachers and Leaders

Update on Implementation of Recommendation

and the site-based conditions needed to support and sustain that system.
o Staff at the CDE and CTC have had preliminary discussions about the benefits of
this recommendation. With the many other priorities in each agency no steps
have been taken to implement this recommendation.
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Appendix B-Teacher Preparation Advisory Panel Recommendations

SSAP—Strengthening and Streamlining Accountability Panel

. Further Requires Legislation/
TAP Recommendation # Update ‘A:::rlc(c::]P::tg‘::S(S‘/(;’) Adjf(;:in Commission | Outside Commission
P & Direction Mandates
1) Recruitment subsidies for high | Conversations with administration and legislature X
needs fields taking place.
2) Statewide expansion of “grow | Conversations with administration and legislature X
your own” educators taking place.
Strengthening and Streamlining Accreditation Advisory
Panel (SSAP) is addressing this. TPEs were updated to
3) Update MS/SS Standards and . .
) TIfEs / align with Common Core State Standards. Report to P X
the Commission on teacher preparation standards
revisions in early 2015.
4) Remove one year cap on Completed by the legislature—effective January 1, v X
teacher prep 2014.
5) Standards address program Strengthening and Streamlining Accreditation Advisory
delivery models—intern, Panel (SSAP) is addressing. Report to the Commission P X
blended, online in early 2015.
6) Change authorization of MS . . L
. No consensus on this topic. No current action in this
credential to a more v X
area.
developmental focus
7) Change authorization of SS . . L
No consensus on this topic. No current action in this
content areas to a more v X
area.
developmental focus
8) Seek legislation to amend
) . § Commission discussion was held. No consensus was
science and add Dance and . . . v X
. reached. Commission declined to take action.
Theater credentials
The Specialized Science credentials are being
9) Restructure Science discontinued, thus reducing the current 9 science v
credentials credentials down to 5. This is effective July 2015 for
subject matter verification.
10) Structure for new credentials | Commission discussion was held. No consensus was v X
in Dance & Theatre reached. Commission declined to take action.
11) Create three emphasis Discussion took place at the Commission on a v X

options (ECE, MG, Bridge)

Recognition of Study for Linked Learning. The
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. Further Requires Legislation/
TAP Recommendation # Update V\Lc:r::(;:‘P::tger:s(s‘/(;’) Ad:f:s:in Commission | Outside Commission
B . Direction Mandates
Commission has not yet determined how a ROS could
apply in these credential areas.
12) Reinstitute option for Commission has not discussed this topic yet.
Elementary Subject Matter Conversations would need to take place with the State X X
Waiver Board of Education.
e g . Strengthening and Streamlining Accreditation Advisory
13) Clarify field
) Clari .y eld expenience Panel (SSAP) is addressing. Report to the Commission P X
requirements .
in early 2015.
14) Clarif lificati d
) e;r:eZtgzzr:;i’z:zzzaZratin Strengthening and Streamlining Accreditation Advisory
P P & | panel (SSAP) is addressing. Report to the Commission P X
teachers and program .
. in early 2015.
supervisors
15) Update TPA Design Standards | Revised Standards adopted December 2014. v
16) TPA implementation Accredit'ation Advisory Panel (AAP) is 'addressing. .
. Agenda item February 2015 to adopt implementation P X
expectations
standards.
17) 1 t ition f
) mpr‘ov‘e ransl '|on rc‘)m Accreditation Advisory Panel (SSAP) is addressing.
preliminary to induction N P X
Report to the Commission in early 2015.
programs
18) MS/SS standard date t I . . .
yMS/ S an ar.s up a.\ eto Accreditation Advisory Panel (SSAP) is addressing.
reflect instruction delivery N P X
Report to the Commission in early 2015.
modes
19) Consider extending
tion into th e . . .
!oreparla 'on Into the Accreditation Advisory Panel (SSAP) is addressing.
induction program so not as T P X
. Report to the Commission in early 2015.
much has to be in the
Preliminary Program
20) Develop added authorization C'ommissi'on has not discus.sef:l this topic: Thié is on the
. . list of topics for the Commission to consider in the X
for 100% online teaching
future.
21) Develop KSAs for teaching in | Accreditation Advisory Panel (SSAP) is addressing. P X
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. Further Requires Legislation/
TAP Recommendation # Update Workiin Progress (P) SSAP, Commission | Outside Commission
or Completed (v') Addressing L
Direction Mandates
an online blended teaching Report to the Commission in early 2015.
environment
22) Revise the Early Completion | A different examination for ECO was adopted in 2013. v
Option (ECO for interns CTC policy requires an early assessment of teaching
23) Change the examination used prior.to issuance of the In'tern credfential. Increased
for the ECO obtion requirements for preservice, especially related to v
P teaching English Learners and specified hours of
) support and supervision while serving on the intern Y
24) Amend ECO requirements credential were implemented in Spring 2014.
25) Develop standards for Discussion took place at the Commission and there is
Recognition of Study in no current support for Emphasis or Recognition of v
Linked Learning Study in this area.
26) T iti lan f ti I . . .
) rahs.l |on.p an for su.ppor ""& | Accreditation Advisory Panel (SSAP) is addressing.
Individualized Induction Plan L P X
. Report to the Commission in early 2015.
(IIP), requirements for 1IP
27) Update induction standards in | Accreditation Advisory Panel (SSAP) is addressing. p X
specific areas Report to the Commission in early 2015.
28) Define inducti being t I . . .
) Define |n' u? |'on a.s CINE TWO | accreditation Advisory Panel (SSAP) is addressing.
years of individualized L P X
Report to the Commission in early 2015.
support
29) Increase candidate Strengthening and Streamlining Accreditation Advisory
competency requirements for | Panel (SSAP) is addressing. Report to the Commission P X
induction in early 2015.
30) State-level financial support No action at this time. With LCFF, monetary decisions X
for induction infrastructure are the local districts’ responsibility.
CEEDAR grant is addressing with 6 IHEs. Statewide
31) Relationship between general Special Education Task Force has met since December
P & 2013. Reportis due in early 2015. The Strengthening P X X

and special education

and Streamlining Accreditation Advisory Panel (SSAP)
will discuss this. Report to the Commission in early
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. Further Requires Legislation/
TAP Recommendation # Update Workiin Progress (P) SSAP, Commission | Outside Commission
or Completed (v') Addressing L
Direction Mandates
2015.
32) Update professional CTC staff is discussing. Information will be shared with
P p _— AAP in early 2015. Recommendations will come to the P v
responsibilities for educators .
Commission from the AAP.
33) Programs provide information . . . s
. ) Once updated information is detailed, it will be shared
to candidates regarding . . P 4
. e with SSAP in early 2015.
professional responsibilities
34) Programs provide list of Once document is developed, it will be shared with all
professional responsibilities programs and required to be provided to all P X
to candidates candidates.
. No plan at this time. Needs discussions with the field.
35) Master Plan for Prof I
) Mas e,r anforrrotessiona The Quality Professional Learning Standards (CDE) is X
Learning .
related to this.
36) Reinstitute professional No action has yet been taken to move this X
learning requirement recommendation forward..
37) Surveys for candidates at Pilot‘e.d Preliminary teacher and leader survey's. .
. o Additional (employer, master teacher, supervisor) in
time of credential issue or . Lo . P X
development for implementation in Spring-Summer
renewal
2015.
38) Credential renewal fee Conversations with administration and legislature X
would need to take place.
39) Create Teacher Leadership No action has yet been taken to move this v X
emphasis recommendation forward.
The Commission made a policy decision to require an
o Roqaresonforal | WA T e s rce e v e
Preliminary Administrative P purpose. Y P

candidates

to develop sample tasks underway; Governor’s budget
includes proposed funding to support development
work in 2015-16 on an APA.
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